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AGREEMENT 
This agreement made and entered into this 29th day of January. 
3002. by and between Niagara Mohawk Power Corporation {here-
inafter referred to as the Company), party of the first part, and 
Local Union 97 of the International Brotherhood of Electrical 
Workers, (Western, Central and Eastern divisions'L affiliated with 
the American Federation of Labor and the Congress of Industrial 
Organizations (hereinafter collectively referred to as the Brother-
hood or Local Union 97,1BEWL party of the second part, 
WITNESSETH 
WHEREAS, the majority of non-supervisory production and main-
tenance employees of the party of the first part and the majority 
of its non-supervisory technical, office and clerical employees have 
indicated in secret elections conducted by the National Labor 
Relations Board their desire to be represented by the International 
Brotherhood of Electrical Workers, A.F.L.-C.I.O., and the said 
Board has duly certified said Internationa! as the representative 
of such employees for the purpose of collective bargaining, and 
WHEREAS, the Company and the Brotherhood, for purposes of 
facilitating the peaceful adjustment of differences that may arise 
from time to time between the parties and of promoting harmony 
and efficiency, now desire to enter into a new agreement to super-
sede the agreement between the parties dated April 15.1996 and 
effective March 1,1995-
Unless context otherwise requires, words used in this Agreement 
in the masculine gender shall include feminine. 
NOW, THEREFORE 
The Company and Local Union 97, IBEW agree as follows: 
ARTICLE I 
REPRESENTATION 
1. The Company agrees to negotiate and bargain exclusively 
with Local Union 97, IBEW through its duly accredited officers 
and representatives in respect to rates of pay, wages, hours of 
employment, and other conditions of employment, for employ-
ees covered by this agreement as shown by job titles in Schedule 
A, attached hereto and made a part hereof. 
However, in order to keep pace with changing business con-
;
- ditions, and to remain competitive, the parties agree to continue 
to meet and negotiate and attempt to resolve any pertinent issue 
that may arise in this regard in connection with the Collective 
Bargaining Agreement. 
2. The provisions of this agreement shall not apply to con-
fidential employees, or to plumbers, bricklayers, carpenters, ce-
ment finishers, or other employees in building trade classifica-
tions who arc members of a craft union affiliated with the Ameri-
> can Federation of Labor and/or the Congress of Industrial Orga-
•i nizations and who are employed by the Company on an hourly 
basis; nor shall it apply to marine engineers, Firemen or captains. 
ARTICLE II 
TERRITORY 
1. The territory covered by this agreement shall include all 
the franchise territory of the Company. 
2. This agreement shall bind the successors of the Com-
pany by merger or consolidation as to the provisions and territory 
covered by this agreement. For the purpose of preserving and 
protecting work opportunities and job security for the bargaining 
unit, it is agreed that: 
a. An absolute precondition to the sale, lease, transfer, or 
takeover by sale, transfer, lease, assignment, corporate reorgani-
zation, receivership, or bankruptcy proceeding of the entire op-
eration or any part thereof is that any purchaser, transferee, les-
see, assignee, etc. shall agree and become party to and bound by 
all the terms, conditions, and obligations of this agreement. 
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b. Any increased or additional work of a continuing or per-
manent nature performed at or in conjunction with the Company's 
existing facilities or from a transfer of work occasioned by the 
closing or partial closing of an operation previously covered by 
this agreement, shall be deemed bargaining unit work and shall 
be fully covered by the terms, conditions, and obligations of this 
agreement. 
ARTICLE III 
RECOGNITION 
1. The parties to this agreement recognize that a strong 
union with full and active participation on the part of all employ-
ees in the bargaining unit is desirable, 
2. The Brotherhood recognizes that the management of 
the Company, the direction of its working forces, the determina-
tion of the number of employees it will employ or retain, the right 
to hire, suspend, discharge, discipline, promote, demote, or trans-
fer, and the right to release employees because of lack of work or 
for other proper and legitimate reasons, are vested in and reserved 
to the Company, subject, however, to the provisions of this agree-
ment and the employees' right to adjustment of grievances as pro-
vided herein. The Company agrees that there shall be no dis-
crimination, interference, restraint, or coercion by the Company, 
or by any of its agents, on behalf of or against any employee be-
cause of the employee's membership in the Brotherhood or be-
cause of any lawful activities on behalf of the Brotherhood. 
3. Foremen and other Supervisory personnel who are not 
within the bargaining unit shall not perform work of the type and 
grade performed by represented employees except during emer-
gencies. 
ARTICLE IV 
UNION SECURITY 
1. O n individual written authorizations of members of the 
Brotherhood, and while such authorizations remain in effect, the 
Company shall deduct from the wages of such members initiation 
fees and dues provided for in the constitution and by-laws of the 
Brotherhood, and shall remit the same within ten (10) days to the 
Financial Secretary of the Local Union 97. IBEW. 
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2. When employees covered by this agreement are added 
to or removed from the payroll or changes in address of such em-
ployees are recorded in the Company's personnel records, the 
Company shall promptly give notice thereof to the Financial Sec-
retary of the Local Union 97.1BEW. 
3. Employees who are no t members of the Brotherhood in 
good standing shall be barred from employment or from continu-
ance of employment in any j o b classification covered by this agree-
ment , except that employees hired under or transferred to any 
such j o b classification shall be permitted a thirty-one (31) day 
period of service before membership in the Brotherhood becomes 
mandatory. Any such employee so barred from employment shall 
not receive any separation allowance or pension from the Com-
pany. The Brotherhood reserves the right to discipline its mem-
bers in accordance with its constitution and by-laws. It is further 
agreed that the Brotherhood will give the Company and employ-
ees concerned thirty (30) days' written notice of the Brotherhood's 
request that any employee be discharged under this paragraph. 
4. Any contract entered into by the Company for construc-
tion or maintenance work in its franchise territory shall be let to a 
contractor, when such a contractor is available, who agrees to 
employ labor in harmony with the trades, except in those cases 
where the Company cannot comply because such contract must 
be awarded to the lowest bidder on specifications prepared by or 
subject to the approval of a governmental officer, board, commis-
sion or authority. Where there has been compliance with the pro-
visions of this paragraph, there shall be no delay in the prosecu-
tion of any work if a dispute thereafter arises between a contrac-
tor and the Brotherhood or the trades. 
5. The use of contractors, when considered, will be in ac-
cordance with the "Guidelines for the Use of Contractors" as ne-
gotiated between the parties. The Company and the local union 
97. IBEWwill discuss, in advance, all aspects of workload, manhours 
a n d / o r overtime requirements in association with Article XVIII 
of this Labor Agreement. 
The intent of the Memorandum of Agreement "Guidelines 
for the Use of Contractors" is to limit the use of contractors dur-
ing the term of the Labor Agreement. The result of this under-
standing will be to provide improved bargaining uni t job security 
and increased upward j o b oppor tuni t ies for bargaining uni t 
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employees under the Post and Bid Procedure of the Labor Agree-
ment . 
The Company will no t abolish bargaining unit jobs and hire 
contractors in a specified work group if it can be shown that a 
regular ongoing position exists. 
ARTICLE V 
STRIKES AND LOCKOUTS 
1. It is agreed that during the life of this agreement the 
Brotherhood will not authorize a strike or work stoppage and the 
Company will not engage in a lockout. The Brotherhood further 
agrees that it will take every reasonable means within its power to 
induce employees engaged in a strike or work stoppage to return 
to work, to keep the Company's plants in continuous operation 
and to prevent damage to the Company's property. 
2. In consideration of the foregoing under taking of the 
Brotherhood and of the faithful execution thereof, the Company 
agrees that it will not bring any action or proceeding against the 
Brotherhood or any of its agents for damages for breach of this 
agreement on account of any strike action o r work stoppage be-
yond the Brotherhood's control. It is unders tood that the Com-
pany may take such disciplinary action as it may deem necessary, 
including discharge, with respect to employees participating in a 
strike or work stoppage. 
ARTICLE VI 
DEFINITIONS 
1. Part-Time Employee 
A part-time employee is an employee who customarily 
works less than thirty-one (31) hours per week. 
2. Temporary Employee 
A temporary employee is one hired for a specific j o b of 
limited duration not exceeding six (6) months, except that this 
period may be extended by mutual agreement. The Company 
and the President/Business Manager of Local Union 97, IBEW or 
designee will discuss those cases where in the opinion of either 
the use of a temporary employee continues so long as to indicate 
that a regular j o b exists. 
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3. Probationary Employee 
A probationary employee is one hired with a view to fill-
ing a regular position, who, before being advanced to the status 
of a regular employee, must undergo a period of probation of six 
(6) months' duration during which time the employee's qualifi-
cations can be determined. 
4. Regular Employee 
A regular employee is an employee on the active payroll 
who is not classed a* temporary, probationary or part-time. 
5. Day Worker 
A day worker is an employee who is normally required to 
work eight (8) hours per day Monday through Friday between the 
hours of 8:00 A.M. and 5:00 P.M. By mutual agreement between 
the Company and the President/Business Manager of Local Union 
97, 1BEW or designee, work may start as much as one (1) hour 
earlier or later, job titles of day workers are as identified in Sched-
ule A attached hereto and made a part thereof. 
6. Shift Worker 
A shift worker is an employee working on a job which is 
operated twenty-four (24) hours per day, seven (7) days per week 
and who rotates regularly as to the hours of the day and the days 
of the week. Job titles of shift workers are as identified in Sched-
ule A attached hereto and made a part hereof. 
7. Scheduled Worker 
A scheduled worker is an employee other than a shift 
worker or a day worker who works according to a regular sched-
ule of hours at different times of the day and/or on different days 
of the week as required in the routine conduct of the Company's 
business, including Saturdays, Sundays, and Holidays. Job titles 
of scheduled workers are as identified in Schedule A attached 
hereto and made a part hereof. 
8. Relief Operator 
A relief operator is a shift worker who may be assigned 
to maintenance duty or other designated work during normal day-
time periods while not engaged in shift operations. 
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9. Scheduled Work 
Scheduled work is work performed by an employee dur-
ing the employee's customary tours of duty specified in advance 
as to the particular hours of the day and the particular days of the 
week that such employee is expected to be on duty. 
10. Rescheduled Work 
Rescheduled work is work performed by an employee 
after predetermined reassignment of the particular hours of the 
day and/or particular days of the week that such employee is ex-
pected to be on duty, involving no change in total hours of work 
per tour of duty or total hours of work per week. 
11. Overtime Work 
(a) Overtime work is work performed under any of the fol-
lowing conditions: 
(1) Work in excess of eight (8) hours per day or forty (40) 
hours per week except as modified by Article VII, Paragraph 5 (a). 
(2) Work performed on an employee's scheduled or 
rescheduled day of rest. 
(3) Time worked during any portion of a regular 
employee's vacation period which the employee was required to 
forego to suit the Company's requirements. 
(4) Work performed on any day observed as a Company 
holiday. 
(5) Travel time to and from work site in response to an 
emergency call-out as provided for in Paragraph 16 of this Article 
VI. 
(6) All time worked after the sixty-third (63rd) sched-
uled and/or rescheduled tour of duty in a thirteen (13) week shift 
cycle. 
(b) In addition to the foregoing provisions of this paragraph 
11, when the Company requires an employee to work nine (9) 
consecutive days (excused absence for which pay is granted will 
be considered as time worked, and for the purpose of this para-
graph only, periods of work of four (4) hours or more on a day 
when the employee is not scheduled to work, shall be considered 
as a day of work), none of which is a double time day as defined in 
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Article VI, Paragraph 18, such ninth (9th) consecutive day of work 
shall be deemed to be an overtime day of work commanding 
double time pay but notwithstanding any other provision of this 
agreement, there shall be no requirement on the part of the Com-
pany to provide another day of scheduled or rescheduled work in 
place thereof. In no case can an employee qualify for double 
time pay on two (2) days in any calendar week, except as provided 
for in Article VIII, Paragraph 4. 
12. Basic Wage Rate 
(a) The basic weekly wage rate is the forty (40) hour 
rate assigned to each regular employee and except for employees 
who are "plus rated" is determined from the employee's assigned 
pay group and the applicable Wage Schedule attached hereto and 
made a part hereof. The basic hourly rate is one-fortieth (l/40th) 
of the basic weekly rate. 
(b) The basic hourly rate of a temporary or probation-
ary employee is the minimum hourly rate shown in the applicable 
Wage Schedule for the employee's assigned pay group. 
13. Average Hourly Rate 
The average hourly rate is the basic hourly rate plus the 
average hourly premium. The average hourly premium is one-
fortieth (5/40th) of the total premium earned as a production 
bonus or for change of schedule without advance notice, for night 
or Sunday work within the basic forty (40) hour work-week, for a 
six (6) day/forty (40) hour schedule or for standby assignment 
that week. These premiums (other than standby pay) are not 
payable on days of absence from work. 
14. Company Seniority 
Company seniority of a regular employee is the total 
length of continuous service (including previous uninterrupted 
service as a temporary or probationary employee) with the Com-
pany and any and all predecessor corporations provided any trans-
fers from one such corporation to another were made while such 
corporations were part of the System. 
15. Prearranged Overtime Work 
Prearranged overtime work is overtime work of which 
the employee was notified while at work on a scheduled or re-
scheduled tour of duty. 
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16. Call-Out 
A call-out is a. communication to an employee while off 
duty directing the employee to proceed immediately to a desig-
nated work location to engage in overtime work or to report for 
such work at a designated time. 
17. Payroll Week 
The payroll week is the same as the calendar week and 
except as provided for in Paragraph 18(d) of this Article VI, an 
employee's compensation is determined by the conditions per-
taining to each week without regard to any previous or subsequent 
week. 
18. Second Day of Rest 
(a) Sunday shall be deemed to he the second day of rest 
of an employee who is not scheduled to work such Sunday as part 
of the employee's basic forty (40) hour work-week. 
(b) Sunday shall be deemed to be the second day of 
rest of an employee whose schedule is so changed as to require 
seven (7) days of scheduled and/or rescheduled work that week. 
(c) The last day of the week without scheduled or re-
scheduled work assignment shall be deemed to be the second day 
of rest of an employee who is scheduled or rescheduled for work 
on Sunday of that week as part of the employee's basic forty (40) 
hour work-week. 
(d) The day following eight (8) consecutive days of 
scheduled and/or rescheduled work under the conditions and 
limitations of paragraph 11(b) of this Article VI. 
ARTICLE VII 
WORK SCHEDULES AND WAGE PROVISIONS 
RELATING THERETO 
1. Except as otherwise provided in paragraphs 5(a), 5(b), 
5(c), and 5(d) of this Article VII, there shall be maintained a 
basic work-day of eight (8) hours and a basic work-week of forty 
(40) hours for all regular and probationary employees. Work in 
excess of forty (40) hours per week will be paid on an overtime 
basis and, except as provided in paragraph 5(a), work in excess of 
eight (8) hours a day shall be paid on an overtime basis, except as 
otherwise provided by Article XXVIII or local agreement. 
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2. Day Workers 
(a) The normal work schedule of day workers is as de-
fined in paragraph 5 of Article VI. 
(b) A day worker may be rescheduled for a period of 
not less than three (3) days, as to hours of the day, Monday through 
Friday, for the repair of major equipment or other work of com-
parable importance which must be continued on a day and night 
basis or which cannot be performed dur ing normal hours, when 
the magnitude of the project is sufficiently great to preclude the 
possibility of an employee doing it on an overtime basis in addi-
tion to the employee's usual daytime work. Night work of less 
than three (3) days' duration performed by day workers will be 
on an overtime basis. Day workers will not be rescheduled during 
storm emergencies. 
(c ) If a day worker is rescheduled to night work under 
the preceding clause and the Company does not give the employee 
forty-eight (48) hours ' notice before the employee begins work 
on the revised schedule, the employee shall be paid for the first 
rescheduled tour of duty at a rate one and one-half (I1/?) times 
the employee's basic hourly rate. Effective June 1, 2001. subse-
quent tours of such rescheduled night duty shall be paid for at 
the basic rate plus one dollar fSl.QOI per hour night premium. If 
the employee receives forty-eight {48) hours ' notice before the 
starting time of the first rescheduled night tour, there shall be no 
premium except the one dollar ($1.00) per hour night premium. 
(d) When an employee is re turned to their regular day-
time schedule with less than forty-eight (48) hours ' advance 
notice, the first eight (8) hour tour of such daytime duty shall be 
paid for at a rate one and one-half (l'/2) times the basic hourly 
rate. 
(e) The premiums for night work and for change of 
schedule without notice are not payable on days of absence from 
work. 
3. Shift Workers 
(a) Shift workers shall work in accordance with sched-
ules posted from time to time and arranged so far as practicable 
to suit the convenience of the majority of such employees. Before 
posting, such schedules will be discussed with the Brotherhood 
on a local basis. 
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(b) If the sequence of duty periods of a shift worker is 
changed without forty-eight (48) hours' advance notice, the first 
rescheduled tour of duty shall be paid at a rate one and one-half 
(l'A) times the basic hourly rate. Such premium for change of 
schedule without advance notice is not payable for days of absence 
from work. 
(c) Effective June l,2flQL except as otherwise provided 
in the preceding subparagraph (b), each shift worker who works 
on the second and third shifts Monday through Saturday or the 
first shift Saturday shall receive a shift premium of one dollar 
(JLLflO) per hour and each shift worker who works on Sunday shall 
receive a shift premium of one dollar (Si .(KM per hour. The shift 
premium will be payable for all time actually worked on such des-
ignated shifts within the first forty (40) hours of scheduled work 
in a work-week.. 
4. Scheduled Workers 
(a) Scheduled workers shall work in accordance with 
schedules posted from time to time and arranged so far as practi-
cable to suit the convenience of the majority of such employees. 
Before posting, such schedules will be discussed with the Brother-
hood on a local basis. 
(b) If the sequence of duty periods of a scheduled worker 
is changed without forty-eight (48) hours' advance notice, the first 
rescheduled tour of duty shall be paid at a rate one and one-half 
(1V2) times the basic hourly rate. Such premium for change of 
schedule without advance notice is not payable for days of absence 
from work. 
(c) Effective June 1,2001. except as otherwise provided 
in the preceding subparagraph (b), each scheduled worker who 
works after 6:00 P.M. or before 7:00 A.M. Monday through Satur-
day or between 7:00 A.M. and 6:00 P.M. on Saturday shall be paid 
one dollar (&LQ0J more than their basic hourly rate. Each sched-
uled worker who works before 7:00 A.M., after 6:00 P.M. or be-
tween 7:00 A.M. and 6:00 P.M. on Sunday shall be paid on? dollar 
($_L0_Q) more than the basic hourly rate. The shift premium will 
be payable for all time actually worked on such designated shifts 
within the first forty (40) hours of scheduled work in the 
employee's work-week. 
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5. Notwithstanding the provisions of Paragraph (I) of this 
Article VII: 
(a) Day workers whose duties involve outside sales, sales 
promotional, rights-of-way or claims activities may be required to 
work irregular hours totaling forty (40) hours per week, Monday 
through Friday, including evening work without overtime or pre-
mium payments. This provision applies only to those job assign-
ments where employees heretofore have been required to work 
on this basis. 
(b) The existing basic work-week for certain classes of 
employees has been established at between thirty-one (31) and 
forty (40) hours per week and may include work on any six (6) 
days of the week, including Saturdays, Sundays and holidays. The 
hours and number of hours may vary from day to day, in accor-
dance with schedules established in advance. Weekly wages and 
benefits shall be prorated on the basis of scheduled hours per 
week. 
(c) Effective June 1, 2001. scheduled workers, when 
scheduled to work on six (6) days of the payroll week as a part of 
their basic forty (40) hour schedule, will be paid for work per-
formed on such basic forty (40) hour schedules at a rate one 
dollar (SLOP) per hour higher than their basic rate. 
Night and Sunday premiums provided for in this Article 
VII shall not be paid when the premium provided for in this Item 
5(c) is applicable. The premium provided for in this Item 5(c) 
shall not be paid concurrently with the premium payable because 
of change of schedule without adequate advance notice and shall 
not be paid in addition to the overtime rate applicable to work 
performed on a holiday. 
Excused absence, including sickness, with pay or idle 
holiday pay does not disqualify such workers for the shift or sched-
ule premium for hours actually worked. 
(d) Straight time will not be paid concurrently on any 
day or portion thereof for which a premium is paid in accordance 
with Paragraph 4(a), (b) and (c) of Article VIII of this agreement. 
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6. Premiums Not Pyramided 
Night and Sunday premiums provided for in this Article 
VII shall not be paid concurrently with any other premium pay-
able on the same day. 
7. N.R.C. License 
(a) Employees who have an N.R.C. license and are as-
signed to a nuclear-fueled station in a position for which the Com-
pany requires such a license will have their basic hourly rate, as 
determined in accordance with the provisions of Section 12 of 
Article VI, increased by fifteen percent (15%) per hour. 
(b) The Company wi il provide an annual lump sum pay-
ment of §1,000 to employees who requalify for an N.R.C. license, 
This payment will not be benefit sensitive. 
8. Nuclear Certification or Recertification - Electrician/ Me-
chanic Series 
Employees who have been awarded an Electrician C-
Nuclear or a Mechanic G-Nuclear position will have their basic 
hourly rate, as determined in accordance with the provisions of 
Section 12 of Article VI, increased by one dollar ($1.00) per hour. 
Employees who have been awarded a Chief Electrician 
A-Nuclearora Chief Mechanic A-Nuclear position will have their 
basic hourly rate, as determined in accordance with the provisions 
of Section 13 of Article VI, increased by one dollar and twenty-live 
cents (§1.25) per hour. 
9. Welding Certificate/Procedure 
Employees who are required to maintain certification in 
a welding procedure as part of their job will have their basic hourly 
rate, as determined in accordance with the provisions of Section 
12 of Article VI, increased by twenty-five cents ($-25) per hour for 
each such certificate/procedure with a maximum of six (6). 
10. Work Headquarters 
The workday for field workers shall commence and ter-
minate at the assigned operating headquarters, and ait travel lime 
between such operating headquarters and field locations shall be 
considered time worked, except as otherwise provided in Article 
XXVIII. 
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11. All authorized work in excess of forty (40) hours will be 
paid at the overtime rate. 
ARTICLE VIII 
OVERTIME COMPENSATION 
1. Overtime compensation shall not be paid when an em-
ployee fails to report for overtime duty. 
2. (a) Except as otherwise provided for in Paragraphs S and 
4 of this Article V1U, the overtime rate shall be one and one-half 
( l ' /a) times the employee's average hourly rate as defined in 
Article VI, paragraph 13. 
(b) Overtime opportunities within required j o b classifi-
cations and appropriate work groups will be shared equally as far 
as practicable. 
3. When an employee is called upon to work and does work 
on the employee s second day of rest as defined in Article VI, Para-
graph 18, o r on a day deemed to be a double time day as provided 
for in Article VI, Paragraph 11(b), or in Paragraphs 4(b) and (c) 
of this Article, and the employee suffered no reduction in basic 
pay by reason of unexcused or disciplinary absence that calendar 
week, the employee shall be paid at twice their basic rate as de-
fined in Article VI, Paragraph 12. If the employee's overtime 
work then continues without interruption into the next calendar 
day, the double time rate will apply to the employee's uninter-
rupted working time until their regularly scheduled tour of duty 
begins. 
i. (a) When an employee is required to work during a pe-
riod for which rest time would normally be granted in accordance 
with Article IX, Paragraph 1J5, of the Agreement, the employee 
shall be paid at one and one-half (V/t) times their basic rate. On 
holidays, first and second days of rest and other days not sched-
uled to work, employees will be replaced if the j o b extends more 
than two (2) hours into what would be the employee's normal 
rest period, provided replacements are reasonably available. 
(b) Notwithstanding the provisions of 4(a) above, an em-
ployee who is required to work more than sixteen (16) consecu-
tive hours, shall be paid at the double time rate for those hours 
worked in excess of sixteen (16) consecutive hours. When an 
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employee is called back to work one and one-half (1 'A) hours or 
less and reports to the normal work headquarters within one and 
one-half (1 '/a) hours or less after working to the end of their regu-
lar scheduled workday or extension thereof, the Company will 
bridge this time without pay for the administration of this para-
graph only. 
(c) Notwithstanding the provisions of 4(a) above, an em-
ployee recalled after less than eight (8) hours of time off, follow-
ing sixteen (16) or more consecutive hours of work, shall be paid 
at the double time rate for the hours worked until the employee 
is granted eight (8) consecutive hours of time off. 
5. When an employee is required to report for prearranged 
overtime work and the duration of such work is less than four (4) 
hours, the employee shall be entitled to four (4) hours' pay at the 
applicable overtime rate. The minimum allowance for time 
worked shall not apply to a period of overtime work immediately 
preceding or following a scheduled tour of duty. Such compensa-
tion shall be allowed in the event the prearranged overtime work 
is canceled upon less than twelve (12) hours' advance notice. 
6. When an employee is called out under the provisions of 
Article VI, Paragraph 16, the employee shall be allowed round 
trip travel time of eighty (80) minutes at the applicable overtime 
rate as time worked in addition to compensation at the same over-
time rate for ail work actually performed at the work site, but no 
minimum allowance is applicable to such work performed at the 
work site. 
7. When more than eight (8) hours of work is required by the 
Company on back to back tours of duty on two (2) consecutive calen-
dar days as a part of an employee's basic forty (40) hour work week, 
any work beyond eight (8) hours will be paid at time and one-half the 
basic hourly rate where no other overtime rate applies. 
8. Employees assigned work in tfcq territory of another utility 
company for emergency storm, restoration purposes shal) receive 
double-time pay for all work performed, Double-time pay will be-
girt when the employees leave from,the,Niagara Mohawk depar-
ture location and wj|I cease when employees return to the Niagara 
Mohawk departure location, Employees tending assistance to com-
panies affiliated with Niagara Mohawk for emergency storm resto-
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ration purposes will receive compensation jn, accordance with the 
applicable Articles of the Labor Agreement. 
ARTICLE IX 
COMPENSATION FOR SCHEDULED TIME NOT WORKED 
1. For time lost because of occupational or non-occupa-
tional disability in accordance with the following schedule: 
(a) Employees in Regular status on December 31, 1990 
shall receive normal earnings for each scheduled straight-time 
day of work tost dur ing the first seven (7) days of such disability. 
(b) Employees in Regular status on occupational disabil-
ity shall receive normal earnings for each scheduled straight-time 
day of work lost dur ing the first seven (7) days of such disability. 
(c) Effective January 1,1991, employees who attain Regu-
lar status will not be paid for the first three (3) days of non-occu-
pational disability for the first three (3) years of such Regular 
status. Upon completion of three (3) consecutive years of service 
in Regular status, such employee will receive 100% of basic rate 
in accordance with Paragraph 1(a) above. Further, dur ing this 
three (3) year period, such employee shall receive normal earn-
ings for the fourth through seventh scheduled straight time day 
of such disability. 
fNote: Specific short-term disability (non-orcupationan benefits 
will be revised, effective January 1. 2002. See paragraph 8 of this 
article!, 
2. When sickness extends beyond seven (7) days, regular 
employees eligible to receive non-occupational health and acci-
dent benefits under the Company's Group Insurance Benefit Plan 
shall receive dur ing such insurance benefit periods supplemen-
tary compensation from the Company in accordance with the fol-
lowing schedule: 
(a) Employees in Regular status on December 31, 1990 -
100% of basic rate not to exceed twenty-six (26) weeks. 
(b) Effective January 1,1991, employees who attain Regu-
lar status and for the first three (3) years of such Regular status 
will receive 100% of basic rate for the second through fifth week 
of such disability or recurrence thereof and 75% of basic rate for 
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the sixth through twenty-seventh week of such disability or recur-
rence thereof. Upon completion of three (3) consecutive years 
of service in Regular status, such employee will receive 100% of 
basic rate in accordance with Paragraph 2(a) above. 
Such supplementary payments from the Company will be in 
amounts / reduced amounts based on forty (40) hours of straight 
time pay for each full week of such sickness and shall receive pro-
rated benefits for partial weeks. 
3. Whenever a regular employee becomes disabled by rea-
son of injury arising out of and in the course of their employment 
with the Company, compensable under the Workers' Compensa-
tion Law, the Company will pay their normal forty (40) hnur weekly 
wage for the first week of absence due to such cause or causes, 
and if the employee later becomes entitled under said Law to dis-
ability benefits for such first week, the Company shall have the 
right to deduct an amount equal to such benefits from their wages 
or from supplementary payments. Additionally, whenever absence 
because of such occupational disability a n d / o r recurrence thereof 
extends beyond the first week, the Company will pay such Regu-
lar employee the difference between their normal forty (40) hour 
weekly wage and the Workers' Compensation disability benefits 
to which they are entitled tinder said Law for the combined pe-
riod of absence not to exceed twenty-six (26) weeks because of 
such disability and recurrence thereof, if any, exclusive of the first 
week of initial disability. 
4. Whenever absence because of such non-occupational, 
disability a n d / o r recurrence thereof extends beyond the first week, 
the Company will pay such regular employee the difference 
between their normal forty (40) h o u r weekly wage and the 
disability benefits to which they are entitled under said Law for 
the combined period of absence not to exceed twenty-six (26) 
weeks because of such disability and recurrence thereof, if any, 
exclusive of the first week of initial disability and subject to the 
exceptions in Paragraph 2(b) of this Article IX. 
5. Absences due to recurrences of occupational or non-oc-
cupational disability, for the same or related cause, if separated by 
three (3) months ' active employment will entitle the employee to 
additional benefit periods of not to exceed twenty-six (26) weeks 
for each recurrence. The Company shall be the sole j u d g e as to 
whether disabilities are for the same or related cause and shall 
have the right to defer o r deny such benefi ts where, in its 
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opinion, the payment of such benefits or any portion thereof would 
be prejudicial to its rights unde r any statute providing similar or 
concur ren t benefits for the same disability. Payments herein 
provided for shall be prorated when absence is for partial weeks. 
6. If a regular employee suffers disability or sickness of more 
than seven (7) days' duration, all or any portion of which lies within 
the employee's vacation period, the employee shall be eligible to re-
ceive the disability benefits herein provided for on the same basis as 
if the employee had been scheduled to work forty (40) hours Mon-
day through Friday during such vacation period. The Company re-
serves the right to reschedule the vacation or any part thereof. 
7. Employees collecting such group insurance or Workers' 
Compensat ion benefits shall receive holiday pay on the same 
basis as o ther employees. 
Si Effective January 1. 2002. the short-term disability' (non-
occupational) benefit is revised to remove the current three-day 
period of unpaid leave for eligible full-time employees with less 
than three years service. Additionally, pay for sick days during the 
first week of a disability will be reduced to 80% after a total of 40 
hours in a calendar year, and pay for longer term absences due to 
disability will be adjusted, effectivejanuary 1. 20Q2. as noted in the 
table below: 
Short Term. Non-Occupational Disability Benefits 
Years of 
Service 
Code 30 Days 
per calendar year 
Code 50 Days 
(current administration) 
03 100% pay for firsi 40 hours . 
'% pay for any additional hours. 
100% pay for 10 weeks. 
S0% pay for 16 weeks. 
fi-10 100% pay for firsl 40 hours . 
m>% pay for any additfonal hours. 
pay for 13 weeks, 
m% pay for 13 weeks. 
11-at 100% pay for lira 40 hours. 
V for any 
] 0 0 % p a y f o r 2 0 w e e k s , 
H0% pay for li weeks. 
21 fcUp U>0& pay for first 40 hours . 
H0% pay for any addit ional hours . 
100% pay for gfi weeks. 
9. Eligible employees who do not use 40 hours of Codes 31-
35 sick pay (Code 301 in a calendar year will he eligible to carry 
over their unused hours ir^o the following year. Eligible employ-
ees will be allowed to carry forward up to 120 unused Code 30 
hours, accumulated in prior years. The total number of unused 
Code 30 hours payable at 100% shall not exceed 160 hours in any 
year. For the remainder of 2001 after July 15. 2001. eligible 
employees with more than three years' service Can accumulate,%4 
hours of Code 30 sick pay payable at 100% that can be carried over 
to 2002. Unused Code 30 hours will not be subject to payment or 
cashout when eligible employees separate from service. Hours 
charged to code 30 after July 15. 2001 will be subtracted from the 
24 hours eligible employees may carryover under this provision into 
WQ2, 
10. In the event of death in the employee's immediate family, 
such employee will be granted u p to three (3) days excused 
absence with pay. 
11. In the event of death of the employee's grandparent, such 
employee will be granted up to one (1) day excused absence with 
pay. Effective January 1. 2002. employees will also be granted u p 
to one (11 day of excused absence with pay in the event of the 
death of a brother-in-lavy, a sister-in-law oreligible members of the 
immediate household. 
12. Whenever the Company holds jo in t conferences with the 
Brotherhood, the employees designated by the Brotherhood as its 
official representatives, in numbers deemed necessary to transact 
the business, will be excused from duty, and will receive straight-
time pay (not to exceed eight (8) hours per day) for time lost be-
cause of such scheduled meeting provided such time is within the 
first forty (40) hours of work that week. 
13. When, after extended periods of overtime work, it is 
possible to grant employees time off for required rest, such rest 
periods shall not result in loss to regular or probationary employ-
ees of wages which would have resulted from previously scheduled 
work included in their basic forty (40) hour week. The following 
me thod is included herein as a rule with respect to rest after 
extended overtime work not prearranged: 
(a) When, after an extended period of overtime work, the 
employee is permitted to cease work at least eight (8) hours before 
their next regular tour of duty, the employee shall report for work 
as scheduled; 
(b) When, after an extended period of overtime work, the 
employee is permitted to cease work less than eight (8) hours 
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before their next regular tour of duty, no regular work will be 
required for a minimum of eight (8) hours provided, however, that 
no employee shall be required to report for their next regular tour 
of duty if such eight (8) hour minimum rest period ends within 
four (4) hours of normal quitting time for their regular scheduled 
work on that day. 
14. Required attendance at meetings pertaining to Company 
activities, such as first-aid and safety meetings, shall be held on 
Company time. 
ARTICLE X 
ALLOWANCE FOR MEALS, LODGING 
AND TRANSPORTATION 
1. An employee shall no t be required to make their own 
arrangements for more than o n e (1) meal during any tour of duty. 
2. The Company shall furnish a meal to be eaten on Com-
pany time under the following conditions except as provided for 
in Paragraph 3 and 5 of this Article X; 
(a) When the employee is required to report at their 
place of work one and one-half (1 l/a) hours or more before their 
scheduled or rescheduled tour of duty begins except as provided 
for in Paragraph 3 of this article X. 
(b) When the employee is required to continue work 
one and one-half (1'/%) hours or more beyond their scheduled or 
rescheduled tour of duty except as provided for in Paragraph 3 of 
this Article X. 
(c) When the employee is called out for overtime work 
and the work extends beyond the customary mealtime. (In such 
cases, midnight shall be considered as a customary mealtime for 
day workers when required to work at night provided the antici-
pated period of work is 5 hours or more.) 
(d) Corresponding allowances will be made for meal 
per iods at approximate ly five (5) h o u r intervals du r ing the 
remainder of the overtime period, except that an allowance will 
not be made for a meal at the e n d of the period of work if such 
work terminates reasonably near a customary mealtime. 
(e) As above indicated in this Paragraph 2 dur ing any 
period of prearranged overtime work except dur ing regularly 
recurring tours of duty as specified by the normal work schedule 
of a shift or scheduled worker and except as provided for in Para-
graphs 3 and 4(a) of this Article X. 
3. When the Company prearranges overtime work twenty-
four (24) hours in advance of the overtime day to be worked (dur-
ing the basic forty (40) h o u r work week this will be defined to be 
no later than o n e (1) hour after commencement of the toiir of 
duty the previous day) and the required work does no t exceed 
ten (10) hours (of which a minimum of one and one-half (I'/2) 
hours must be at the overtime rate), the employee shall be reim-
bursed fourteen dollars ($14,00) effective June 1, 1995 in the 
paycheck with n o concurrent time paid to eat the meal. This in-
cludes the first customary meal period when it falls within a pe-
riod of prearranged work on an overtime day. 
4. The Company shall furnish a meal to be eaten on the 
employee's own time or shall furnish a cash allowance of six dollars 
($6.00) effective June 1, 1995 in lieu thereof under the following 
conditions except as provided in Paragraph 3 of this Article X: 
(a) T h e first customary meal period when it falls within 
a period of prearranged work on an overtime day except as pro-
vided for in Paragraph 3 of this Article X. 
(b) When the meal is provided at the termination of the 
overtime work. 
(c) When the cash allowance is granted in lieu of an un-
obtainable meal. 
(d) When the meal is provided prior to an evening meet-
ing arranged by the Cornpany for discussion of safety or o ther 
matters of Company business. 
5. The paid hour to eat ari overtime meal is eliminated ex-
cept in cases involving emergency overtime or call-outs. The un-
paid hour will no t serve to break continuous time towards rest 
time, double time, etc. 
6. Except as hereinafter provided for in paragraph 16 of 
this Article X, meal periods on Company time shall no t exceed 
one (I ) hour. 
7. The cash allowance shall be granted in lieu of a meal 
only when it is impracticable for the Company to provide the nie'al. 
a 
8. When the nature of the overtime work is such that the 
meal must be eaten while on duty, no concurrent payment for the 
meal period will be allowed. 
Effective August 1. 2001 the preceding- paragraphs 2-8 are 
replaced with the following: 
i A meal stipend to he included in the employee's pay-
check and a one-half (1/2) hour paid meal break will be provided 
in accordance with Tables I-IV. Continuous overtime hours worked 
will be used to calculate the stipend from the appropriate table. 
When the meal break is taken, one-half hour will be allowed at a 
restaurant wjth the understanding that a reasonable amount of 
time will be allowed tor travel to a restaurant. Meal breaks will be 
taken with public safety and customer restoration as the primary 
considerations. 
10. If any meal period or meal periods are missed, only one-
half hour period of overtime will be added to actual hours worked. 
11. If the employee is required to continue working when 
rest time would normally be provided, the stipend will be paid in 
accordance with Table HI. 
12. When entitled to a meal period and transportation to 
obtain the meal is necessary, it will be provided by the Company 
on Company time. In circumstances wfrere an enipioyee uses their 
own vehicle, the employee will travel on Company time and he 
reimbursed in accordance with this Article X. 
13. When an employee is called back to work within one and 
one-half (1 1 /2) hours or less and reports to the normal work 
headquarters within one and one-half (1 1 /2"> hours or less after 
working to the end of their regular or overtime tour of duty, the 
Company will bridge this time for the administration of Article X. 
This time will be without pay and without credit as time worked. 
The employee will be eligible for stipends as outlined in the table 
in effect when the employee ended their previous tour. 
14. The Company may, at its discretion, provide the meal to 
be eaten on paid time. If the Company provides a meal, employ-
ees will not he eligible for a meal stipend. Special dietary require-
ments will be considered. 
15. Events in the Company's service territory that are deter-
mined by management to be a major storm, may require the sus-
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pension of the implementation of paragraphs 9-13 for individuals 
assigned to respond to the storm. The Company considers a ma-
j o r storm to be one that is assigned a unique activity number. In 
these situations, affected employees will he reimbursed for the 
purchase of overtime mrals or allowed to charge overtime meals 
at approved restaurants. The intent is to provide adequate meals 
to employees and facilitate service restoration. Meals should be 
provided at 5 hour intervals, 
Table I. Used fpr pre-arranged and holdover overtime for sched-
uled 8. 10. and 12 hour straight time workday. 
When the employee has 
worked Ihe following 
Employee receives 
cumulative stipend 
as follows 
I V? hours % 14.00 N Q 
After an additional 3 'A 
hours 
Si 7.00 l i s 
Subsequent additional overtime at 5 hour intervals will earn additional %\7 
stipend? and nni; ha t rhn t i r pqjd. meal periods. 
Table II. Used for employees called out in the 5 hours immedi-
ately preceding their normal tour of duty and continuing into the 
normal tour of duty. 
When the employee has 
worked the following 
overtime hours 
2-5 hours 
Employee receives 
cumulative stipend 
as foflows 
SIT.pO 
Paid one half hour 
meal period 
Yes 
Table III. Used for all call outs not covered by table II. 
When the employee has 
worked the following 
overtime hours 
Employee receives 
cumulative stipend 
as follows 
Paid one half hour 
meal period 
5 huura tl7.M) Yes 
Subsequent additional overtime at 5 h o u r jpterrals will earn additional $17 
stipends and one half hour paid meal periods. 
Table IV. Used for p re -a r r anged / schedu led overtime on an 
employee's scheduled or rescheduled day off, 
16. Transportation facilities shall be available to field crews 
when engaged in work away from normal headquarters during 
inclement weather so they may travel to, obtain and eat a meal. 
On scheduled days of work and on days of prearranged overtime 
work when a full h o u r is allotted as the normal period, such 
period will be extended as required to permit forty-five (45) min-
utes of free time at the eating place and any such necessary exten-
sion of the one (J) hour meal period shall be compensable as 
time worked. 
17. On any day that an employee starts from and returns to 
their normal operating headquarters, the employee shall be gov-
erned by the foregoing provisions of this Article X with respect to 
meal allowances. 
18. Transportation will be furnished on Company time to 
and from the work site whenever employees are required to 
engage in work outside their customarily assigned area but within 
commuting distance of normal headquarters or such employees 
will be reimbursed for travel time and expense on a mileage basis 
in accordance with Article X, Paragraph £3> based on the shortest 
route at speeds within the posted limits, except as otherwise pro-
vided by Article XXVIII. 
22. When employees are required by the Company to estab-
lish temporary residence outside their customarily assigned area, 
the Company will: 
(a) Provide transportation on Company time or pay com-
pensation in lieu thereof as provided in Paragraph lj£ of this 
Article X for each such assignment or one (1) round trip per week 
if the assignment continues for two (2) or more successive weeks 
or portions thereof, and' 
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(b) Reimburse employees for all reasonable expenses for 
meals and lodging during such assignments. 
2Q- (a) When groups of employees are requi red by the Com-
pany to establish temporary residence outside their customarily 
assigned area, upon mutual agreement between the Brotherhood 
and the Company, the Company will discharge its obligation un-
der Paragraph 19 Section (b) of this Article X by granting a per 
diem allowance in lieu of such reasonable living expenses, which 
allowance shall be based upon the actual expenses reasonably 
expected to be incurred by such employees, having regard to the 
facilities and accommodation that may be available at the place of 
temporary residence, to reasonably preserve and maintain the 
usual and normal living standards of the employees. 
(b) In all such cases the amount of the per diem allow-
ance is to be determined by and between the appropriate repre-
sentatives of the Brotherhood and the appropriate representatives 
of the Company in the area o r location where the normal head-
quarters of the employee is located and shah apply to all employ-
ees in such group. 
(c) It is understood that no such allowance shall be pay-
able for days or partial days of absence from the temporary work 
headquarters. 
21 . The Company shall defray moving expenses whenever 
regular employees are required to move from one territory to 
another. 
22. The provisions of Paragraph g l of this Article X shall 
not apply when transfer from one territory to another is arranged 
in compliance with the request of an employee, or through the 
award of a job as provided in the promotional procedures of this 
agreement. Neither shall it apply to an employee who elects to 
accept employment in another territory to avoid layoff. 
§3. Whenever employees are required to use their person-
atly-owned automobile in the conduct of the Company's business, 
they shall be reimbursed for such use based on mileage rates as 
announced by the Internal Revenue Service. Any changes to the 
reimbursement rate will become effective as of the date identified 
by the Internal Revenue Service. 
ARTICLE XI 
PROMOTIONS, DEMOTIONS, TRANSFERS, 
LAYOFFS & REHIRING 
1. (a) Seniority provisions in each Division shall be as set 
forth in Appendices A (Western Division), B (Central Division), 
and C (Eastern Division), attached hereto and made a part hereof. 
(b) Company seniority as defined in Article VI, Paragraph 
14, shall be applied to all layoff provisions contained in Appendi-
ces A, B and C. 
2. (a) In furtherance of the Company's long term planning 
program to maintain at all times an adequate supervisory and ad-
ministrative force, it is agreed between the parties that employees 
in numbers equal to one-half (Vt) of one (1) percent of the num-
ber of employees then in the bargaining unit may be designated 
as supervisory trainees to engage in various types and grades of 
productive work for the purposes of acquiring the practical expe-
rience deemed necessary by the Company for advancement to a 
management position. Work done by a supervisory trainee, in 
any job represented by the Brotherhood shall not exceed that re-
quired to become acquainted in general with Company practices 
and procedures, nor shall it result in the layoff, demotion or trans-
fer of any employee performing that type and grade of work. In 
no event will the total tenure of training exceed three (3) years. 
(b) The Company agrees that it will not hire new em-
ployees as supervisor)' trainees if, in its judgment, there are em-
ployees within the bargaining unit who meet all of its require-
ments for appointment to such positions. The Company shall be 
the sole judge as to an employee's qualifications. 
(c) The seniority provisions shall not apply to such 
employees. 
(d) The Brotherhood shall be informed before trainees 
are hired or assigned and when their work assignments are 
changed during the training period. 
(e) No person shall be hired or employed as a supervisory 
trainee except by the Vice President - Employee Relations. 
3. When a vacancy occurs or a newjob is created outside of 
the bargaining unit but within the top rate of pay within the bar-
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gaining unit, the Company agrees to give notice of existence of 
such vacancy to the Brotherhood and its members by making 
a bulletin board announcement in accordance with the posting 
practices in the division where the vacancy occurs. During such 
period employees shall have the right to submit applications for 
the vacancy. Any such newly-titled j o b will be discussed with the 
President/Business Manager of Local Union 97, IBEW or desig-
nee prior to bulletin board announcement . 
4. When an employee is assigned for one (1) or more days 
or For an overtime period to a higher grade of work than that 
specified by their regular classification, their wage rate will be 
adjusted to suit the conditions for the period of such work. The 
wage rate applicable to a temporary assignment shall be on the 
same basis as if the assignment were regular. The upgraded rate 
will apply on holidays that occur within the upgraded period. The 
upgraded rate will also apply during vacations that occur within 
the upgraded period provided that the employee is upgraded for 
a minimum of five (5) days within the week immediately preced-
ing the vacation and is upgraded for a minimum period of five 
(5) days within the week immediately following the vacation. If 
the upgrading during these two (2) five-da)' periods is to different 
pay groups, the vacation pay will be computed at that upgraded 
rate which is closest to the employee's regular classification rate. 
Upon completion of the assignment or upon evidence of inability 
to perform such assignment, the employee shall be restored to 
their former position and wage rate. 
5. If an employee is upgraded four (4) hours or more in a 
single day, the employee will be paid eight (8) hours at the up-
graded rate. During a specific calendar week, where an employee 
has accumulated four (4) hours or more of upgrading , the 
employee will be granted eight (8) hours pay at the upgraded 
rate during that week. 
6. Upgradings shall be accumulated for each individual. 
When one hundred thirty (130) days of such upgrading have been 
accumulated, the employee shall thereafter be entitled to the sec-
ond step of the appropriate pay group in subsequent upgradings. 
In accumulating the one hundred thirty (130) days, overtime 
periods of eight (8) or more consecutive hours shall be counted 
as one day of upgrading. Upgradings to a rate higher than that 
for the pay group being considered shall be counted. 
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7. An employee may, if necessary, be upgraded for three 
(3) days or less because of an emergency or o ther urgent situa-
tion without regard to the promotion provisions of this agreement. 
Except as otherwise de termined by mutual agreement, if such 
upgrading is for more than three (3) days, the promot ion provi-
sions, except posting, shall apply. 
8. Experience gained dur ing upgradings shall not be con-
sidered for regular promotion to a higher rated j o b but after pro-
motion to such j o b it shall be credited toward the time require-
ments in the higher j o b , both for the second step and for later 
promotions to other jobs in the series. 
9. Employees on sick leave, retired and receiving disability 
payments or receiving workers' compensated benefits shall have 
the right to be reemployed into their former position upon pro-
viding proper medical documentat ion satisfactory to the Company 
that they are physically qualified. An adjusted seniority date for 
all purposes will be established offsetting the actual days on Dis-
ability Retirement. Employees physically unable to perform their 
former position will be considered prior to an outside hire to fill 
vacancies where the duties and responsibilities are within their 
capabilities documented by proper medical documentat ion ac-
ceptable to the Company. 
10. (a) The Company shall discuss in advance with the Presi-
dent/Business Manager of Local Union 97,1 BEW or designee per-
sonnel changes which involve promotions, demotions, transfers, 
discharges, layoffs, and rehiring of employees represented by the 
Brotherhood. Any other changes made by the Company without 
discussion with the President/Business Manager of Local Union 
97, IBEW or designee shall no t be considered final until so dis-
cussed. The immediate supervisor shall advise the shop steward 
promptly of all j o b awards and o ther changes affecting employees 
in the department . 
(b) The Company in its sole discretion shall have the 
right to dismiss part-time with less than one (1) year cont inuous 
service, temporary and probationary employees without regard 
to the other provisions of this agreement. 
(c) The President/Business Manager of Local Union 
97, IBEW or designee will be promptly informed of the circum-
stances regarding the termination of a probationary or tempo-
rary employee. 
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11. Procedures outlined in Appendices A, B and C are sub-
ject to such modifications as may be required to avoid infringe-
ment on the reemployment rights of military personnel upon ter-
mination of military leave of absence. 
12. (a) While this agreement is effective, no regular employee 
hired before July 14- 20Q1 who has ten (10) or more years of con-
tinuous service shall be laid off because of lack of work, nor shall 
their rate of pay be reduced thereby. In the event of a reduction, 
elimination or reassignment of work, the Company will offer to 
an eligible employee affected thereby a job that may then be avail-
able anywhere within the Division in which the employee is then 
employed, for which they are qualified. It is unders tood, how-
ever, that such j o b offer to an eligible employee shall no t displace 
another employee with ten (10) or more years of cont inuous ser-
vice. Employees hired on or after July 14. 2001 will be subject to 
the same demotion and layoff provisions of the applicable Ap-
pendices as currently applied to employees with less than IQyears 
of seniority. 
(b) Upon first becoming eligible for the benefits of this 
clause, and then only, an affected employee may elect to accept a 
separation allowance in lieu of the benefits provided for in this 
clause, in an amount provided for in the Disability Retirement 
and Separation Allowance Plan and payable as therein provided. 
However, 110 separation allowance election will be available where 
a position in the same j o b title and at the same pay grade is of-
fered to the employee within 35 miles of the employee's current 
work location or the employee's residence. Employees initially 
offered positions within 35 miles in the pame j o b title and at the 
same pay grade, who are subsequently reassigned to a new work 
location in the same j o b title and at the same pay grade, will be 
given an opportunity to elect separation allowance benefits when 
the distance of their subsequent reassigned work location is more 
than 35 miles from both their current residence and their initial 
residence in the event they have moved. 
The acceptance of a separation allowance shall be in lieu of 
any and all rights and interest of any kind such employee might 
have by reason of their employment with Niagara Mohawk, ex-
cept as may be specifically provided by law or as provided under 
Company benefit plans in effect at the time of the employee's 
separation. 
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ARTICLE XII 
VACATIONS 
1. All employees who have completed less than one (I) year 
of continuous service on December 31st of the previous year shall, 
after acquiring regular status, have one (1) day of paid vacation 
during the currentyear for each full month of continuous service 
rendered during the previous year except that such vacation pe-
riod shall not exceed ten (10) working days with regular basic 
pay. 
2. All regular employees who have completed one (1) year 
or m ore of con ti n uous service on Decern ber 31 st of the previous 
year shall have two (2) weeks* vacation during the current year 
for which eighty (80) hours' vacation pay at the basic rate will be 
allowed. 
3. All regular employees who have completed six (6) years 
of continuous service on or before December 31st of the current 
year shall have three (3) weeks' vacation during the current year 
for which one hundred twenty (120) hours' vacation pay at the 
regular basic rate will be allowed. 
4. All regular employees who have completed fourteen (14) 
years or more of continuous service on or before December 31st 
of the current year shall have four (4) weeks' vacation during the 
current year for which one hundred sixty (160) hours' vacation 
pay at the regular basic rate will be allowed. 
5. AH regular employees who have completed twenty-two 
(22) years or more of continuous service on or before December 
31st of the current year shall have five (5) weeks' vacation during 
the current year for which two hundred (200) hours' vacation pay 
at the regular basic rate will be allowed. 
6. All regular employees who have completed thirty (30) 
years or more of continuous service on or before December 31st 
of the current year shall have six (6) weeks' vacation during the 
current year for which two hundred forty (240) hours' vacation 
pay at the regular basic rate will be allowed. 
7. Vacations will, so far as practicable, be granted at the 
time most desired by employees, but in order to insure orderly 
operations the final right to allotment of vacations and the final 
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right to require employees to work in lieu of vacations is exclu-
sively reserved to the Company. 
8. Except as otherwise provided in this Article XII, Com-
pany seniority shall prevail in the allotment of vacations. 
9. When a day observed as a holiday falls within the vaca-
tion period, an extra vacation day will be taken. 
10. Increments of one (1) to five.(5) days of previous year's 
vacation may be carried over up to and including the week follow-
ing Easter Sunday of the following year. These five (5) carry-over 
days may be taken in single day increments. If carry-over vacation 
is taken in single day increments, such days will not have prefer-
ence over current year vacation selection. Carry-over vacation of 
a full week (including weeks containing the three (3) scheduled 
holidays excluding floating holidays) will have preference over 
scheduling current year's vacation. 
11. Vacations are not cumulative except as otherwise pro-
vided for in paragraph 10 of this Article XII. Regular employees 
who are required by the Company to forego any portion of their 
vacation period shall receive, in addition to the vacation pay 
allowance, compensation at the overtime rate for all such vaca-
tion time actually worked. 
12. In the event that sickness, disability or compensable ac-
cident occurs prior to and interferes with the scheduled vacation 
of an employee, the vacation will be rescheduled whenever prac-
ticable within the calendar year. When vacations are scheduled 
on a calendar week basis, such vacation will run from midnight 
Saturday to midnight Saturday. If prolonged disability occurs prior 
to an employee's vacation and makes it impossible for the 
employee to take such vacation that year, the employee shall be 
allowed their normal vacation pay without curtailment of concur-
rent Group Insurance Plan benefits, workers' compensation 
benefits or disability pay supplement. Additionally, five (5) days 
of previous year's vacation may be carried over, at the option of 
the Company, up to and including the week following Easter Sun-
day of the following year as provided in paragraph 10 of this 
Article XII. If prolonged disability continues the preceding pro-
visions are applicable, up to and including Easter Sunday of the 
following year. 
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13. If death occurs in an employee's immediate family or 
death of the employee's grandparent , brother-in-law, sister-in-law, 
or eligible members of the immediate household occurs during 
the vacation, such vacation time shall not be considered and these 
days shall be rescheduled at the request of the employee when-
ever practicable within the calendar year. 
14. Subject to the limitations of Paragraph 11 of this Article 
XII, any period of time during which an employee was on military 
leave of absence will be considered as time worked in determin-
ing their eligibility for a paid vacation dur ing the calendar year in 
which they return to active employment with the Company and 
dur ing the calendar year following. 
15. Whenever a regular employee voluntarily resigns, enters 
military service, is laid off because of lack of work, is discharged, 
or is retired, the employee shall be entitled to their earned vaca-
tion, based on their services dur ing the previous year, or pay at 
the basic rate in lieu thereof. If the employee leaves the employ 
of the Company for any of the above-mentioned reasons during a 
year in which their vacation ent i t lement changes in accordance 
with the provisions of Paragraphs 3, 4, 5, or 6 of this Article XII, 
the employee shall be entitled to the additional one week of vaca-
tion, or pay at the basic rate in lieu thereof. A regular employee 
retired for age, disability, or laid off because of lack of work, will 
also be entitled to a prorated vacation allowance for time worked 
during the year in which the employee is retired or laid off. Com-
parable benefits shall be paid to the beneficiary of a deceased 
employee as named in such employee's Group Life Insurance 
policy. 
16. Employees requesting approval under the Family and 
Medical Leave Act will not be required to use their entire vaca-
tion enti t lement at the beginning of an approved leave, effective 
January 1. 2002. Vacation need not be used in leave requests of 
nine weeks or less, or for leaves of an intermittent nature. How-
ever. when leaves are requested for a duration of either 10. 11 or 
12 weeks, up to one-half of the employee's remaining vacation 
weeks will be used during those weeks as appropriate. 
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ARTICLE XIII 
HOLIDAYS 
1 - The following holidays shall be observed: 
New Year's Day Veterans Day 
Washington's Birthday Thanksgiving Day 
Good Friday Friday after Thanksgiving Day 
Memorial Day **Day Before Christmas Day 
Independence Day Christmas Day 
Labor Day " *Floating Holiday (2) 
•Selection of such Floating Holiday is subject to the same 
terms and conditions as in Article XII, Paragraph 7, and that em-
ployees must select such Floating Holiday at the time they make 
their vacation selection and that the day selected will be a sched-
uled day of work. Probationary and Temporary employees are 
not eligible for Floating Holidays. Regular employees hired on 
or after J u n e 1, 1986, must have completed one (I ) year of con-
tinuous service on December 31st of the previous year to be eli-
gible for the Floating Holidays in the current year. 
**The Day before Christmas Day will be observed as a full 
holiday except when Christmas falls on a Saturday, Sunday or 
Monday. In those calendar years when such occurrence takes 
place, an additional Floating Holiday will be granted as stipulated 
in the above paragraph. 
2. Whenever a holiday falls on a Sunday, it shall be observed 
I on the following Monday, except as noted above. 
3. Whenever a holiday falls on a Saturday, it shall be ob-
served on the preceding Friday. 
4. Regular and Probationary employees who a re not re-
quired to work on a day observed as a holiday shall receive eight 
(8) hours ' basic pay for the holiday. 
5. Regular and Probationary employees who are required 
to work on a day observed as a holiday shall receive eight (8) hours ' 
basic pay for the holiday plus pay at the applicable overtime rate 
for all work actually performed during the eight (8) hours attrib-
utable to the holiday period. 
6. Holiday work shall be reduced to a reasonable minimum 
for scheduled workers and efforts will be made to distribute holi-
day privileges equitably among such employees. 
7. Shift and scheduled workers are allowed two (2) days off 
per year without pay, to include workers working 8. 10. and \2 
hour shifts, to be taken at the employee's option with proper 
notification to the Company. 
8. Temporary employees shall not receive compensation for 
time lost on days observed as holidays. If required to work on any 
day observed as a holiday they shall receive overtime compensa-
tion. 
ARTICLE XIV 
WAGE SCHEDULES 
1. The relative value of each job shall be as indicated by the 
pay group number assigned to its specification. Wage rates on a 
forty (40) hour work-week basis for each pay group shall be as 
shown on Wage Schedules A, B and C. The following base wage 
increases were agreed to: 
June 1.2001 3.25% 
June 1. 2002 3.25% 
June 1.2003 3.?5% 
2. Probationary employees shall be paid on an hourly rate 
basis, such hourly rates being one-fortieth (W1) of the basic mini-
mum weekly rates established for the appropriate pay group and 
the applicable wage schedule. 
3. Temporary employees shall be paid on an hourly rate 
basis, such hourly rates being one-fortieth (1Aolh) of the basic mini-
mum weekly wage rate established for the appropriate pay group 
and applicable Wage Schedules. 
4. As to regular employees, the first pay step (minimum 
rate) shall apply during the first six (6) months in anyjob or jobs 
classified in the indicated pay group, except that an employee 
promoted to a higher rated job shall be advanced to the second 
pay step (maximum rate) if their former rate was equal to or in 
excess of the first step rate applicable to their new job assignment. 
5. Advancement to the second pay step shall not be granted 
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to an employee while on sick leave or other leave of absence. If a 
civilian leave of absence is granted for thirty (30) or more calen-
dar days, ihe maximum rate shall be postponed for a correspond-
ing interval of lime. Anniversary adjustments shall always be made 
effective on the Sunday nearest the readjustment date. 
6. No regular or probationary employee shall suffer any 
reduction in basic wage rate during the term of this agreement 
while the employee continues to perform the same type and grade 
of work as that performed by the employee on June 1. 2001, 
ARTICLE XV 
SAFETY 
1. (a) It is agreed between the parties that their respective 
safety committees shall meet at reasonable intervals of time for 
purposes of reviewing case histories of actual lost-time accidents 
involving members of the Brotherhood and to consider recom-
mendations and suggestions of the Brotherhood regarding exist-
ing and proposed safety rules. 
(b) Before new safety rules are adopted, they shall be 
.subject to full discussion with the Local Union 97, IBEW. 
(c) It is understood that the Local Union 97, IBEW may 
advance recommendations and suggestions regarding existing and 
proposed safety rules and the Company agrees to bargain with 
the Local Union 97, IBEW concerning them. 
(d) When an employee who is a member of the Brother-
hood is charged with a violation of the Accident Prevention Rules 
of the Company, the facts and circumstances involved will be 
discussed and reviewed with the President/Bvisiness Manager or 
designee and the Steward in the work group before any disciplin-
ary action involving loss of pay is taken. 
2. A copy of each report of an accident involving an em-
ployee in the bargaining unit which results in lost time or requires 
medical attention by a physician will be furnished by the Safety 
Department to the President/Business Manager of Local Union 
97, IBEW or designee. 
3. The parties hereto agree that the safety rules, as pre-
scribed from time to time by the Company, or by any law (and 
regulations thereunder) applicable to the territory covered by this 
agreement, shall be strictly adhered to by the employees and by 
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the Company, First-aid kits shall be placed in all headquarters, 
substations and generating substations and in all trucks. The Com-
pany shall provide protective devices and other equipment, such 
as rubber blankets, rubber gloves, and rain,gear deemed neces-
sary in accordance with good operating practices properly to pro-
tect employees from injury. 
4. Employees in line, maintenance and distribution depart-
ments shall not be required to work outdoors in inclement weather 
except in cases of emergency or as provided by Article XXVI and 
Article XXVtII. The chief in charge of the field crew shall be the 
judge as to what constitutes inclement weather. 
5. At all times, except during extreme emergencies, the fol-
lowing rules shall apply. 
(a) Not less than two (2) qualified personnel shall work 
together on energized overhead distribution primaries and shall 
not be separated from each other by a distance greater than a 
single span length. 
(b) When installing or removing grounds on transmis-
sion lines, not less than two (2) qualified personnel shall work 
together in the immediate proximity of the structure upon which 
the work is being performed. 
6. Active, full-time regular represented employees, or those 
employees required by the Company to wear safety eye glas.ses, 
will be considered eligible employees for the Prescription Safety 
Eye Glasses Program. 
i Eligible employees in Energy Delivery wjll participate in 
the,protective Flame Retardant Clothing Agreement. 
ARTICLE XVI 
DISCIPLINARY ACTION 
1. When[an employee who is a member of the Brotherhood 
is charged with a violation of Company rules or procedures, the 
facts and circumstances involved will be discussed and reviewed 
with the appropriate Brotherhood representatives before any dis-
ciplinary action involving loss of pay is taken. For the purposes of 
this article, the appropriate Brotherhood representatives shall be 
the President/Business Manager of Local Union 97, IBEW or des-
ignee, and the Steward in the work group. 
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2. A suspended employee shall have the right to contact 
the President/Business Manager of Local Union 9*7, IBEW or des-
ignee prior to leaving Company premises. 
3. When it appears necessary to resort to disciplinary 
action, there shall be a prompt investigation and prompt notifica-
tion of the results of the investigation to the employee and the 
Brotherhood. 
ARTICLE XVII 
LINE MECHANIC-HOT STICK JOB CLASSIFICATION 
1. Upon the agreement of the Brotherhood that the instal-
lation of ajob classification of Line Mechanic-Hot Stick, paid in 
accordance with the Wage Schedules contained in this agreement, 
could not and would not be used as the basis upon which to claim 
that inequities weic created as to other jobs in the P & M and 
TOC Manuals, the following understanding was reached: 
(a) That a new job classification entitled Line Mechanic-
Hot Stick, paid in accordance with the Wage Schedules contained 
in this agreement, would be included in the P & M Manual. 
(b) That said classification would be used in such loca-
tions and to such extent as the Company deemed necessary for 
the proper and adequate performance of its work. 
(c) That employees for the classification would be cho-
sen on the basis of the provisions of the labor agreement. 
(d) That employees to be entitled to be so classified must 
have successfully completed the Company-prescribed training and 
have qualified in the use of a complete set of hot line tools. 
(e) That qualifications for thejob require a minimum of 
two (2) years as a Line Mechanic C, 
(f) That employees so classified, when not performing 
hot line work, would be required to perform all the duties of a 
Line Mechanic C, 
2. Upon the proposal of the Brotherhood to expand the 
use of the Line Mechanic-Hot Stick job classification and the 
determination of the Company that its future needs in the Elec-
tric Line Department will require all eligible Line Mechanic C's 
to be experienced and qualified to use hot stick equipment. It is 
48 
further understood between the parties that in the future all line 
mechanics, after completing two (2) years of service as Line 
Mechanic C, will be required to take such basic training in the use 
of hot stick equipment and, upon successfully completing such 
training, will be classified as Line Mechanic-Hot Stick. 
3. After a four-person line crew has been eliminated, it can-
not be reformed until a further mutual agreement between the 
Company and Local Union 97, IBEW has been reached. 
ARTICLE XVIII 
WORK PROJECTS 
For the information of the Brotherhood, the Company will, 
at least once a year, furnish and discuss a list of all contemplated 
work projects as they specifically apply to Local Union 97, IBEW 
which are of sufficient magnitude to have an appreciable effect 
on labor requirements; but the Company in its uncontrolled dis-
cretion reserves the right to modify, expand or cancel any such 
projects at any time. 
ARTICLE XK 
USE OF BULLETIN BOARDS 
It is agreed that the Brotherhood may have a reasonable use 
of the Company bulletin boards for the purpose of posting no-
tices with regard to meetings or matters of special interest to the 
employees. 
ARTICLE XX 
EMPLOYEE BENEFITS 
I. (a) Based upon the understanding that the Company 
shall have sole discretion as to the method of financing (includ-
ing the retention of dividends or refunds, if any) and the selec-
tion of trustees or underwriters, if any, for any benefit plan the 
cost of which is primarily or wholly paid by the Company, the fol-
lowing benefit plans, as amended and described in detail in the 
employee benefit plan booklet entitled "Your Benefits Handbook: 
Niagara Mohawk" will be continued for the term of this agree-
ment as follows: (i) the Niagara Mohawk Pension Plan, Disability 
Retirement and Separation Allowance Plan and the Sickness and 
Accident Insurance Plan will be entirely non-contributory, and 
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(ii) the Medical Care Plans, Dental Plans, Managed Mental Health 
Care Plan, Prescription Drug Plan, Life Insurance, and Acciden-
tal Death and Dismemberment Plans will be subject to the contri-
butions, deductibles and maximums set forth in this Article. 
(b) Recognizing changes and opportunities in regard to 
benefits, the Union and Company agree to formulate a Joint Com-
mittee, meeting a minimum of quarterly. The Committee will 
review plan expenses and calculations, and make recommenda-
tions for modifications while maintaining the integrity of the plans. 
Plans are defined for the purposes of this Committee as the fol-
lowing: Medical, Dental, Prescription Drug, Mental Health and 
Substance Abuse, Life Insurance, Accidental Death and Dismem-
berment, Disability, Employee Savings Fund, and Pension. 
(c) In the event some form of national health insurance 
becomes effective during the term of this agreement, the Com-
pany agrees that it will continue to provide the current level of 
Medical Care Plan coverage and that such Plan benefits will be 
integrated in a manner similar to the present integration with 
Medicare benefits. Before implementing such integration, its 
impact will be discussed with the Brotherhood. 
(d) Widows and/or Widowers (excluding any eligible 
collaterals, but including any whose spouse was killed in the course 
of employment with the Company) who elect to remain in the 
Niagara Mohawk Health Care Plans under the terms and condi-
tions specified in the Health Care Plans section of the 'Your Ben-
efits Handbook: Niagara Mohawk" shall continue in the Plan and 
the Company will assume all premium costs. Health Care Plans 
include Medical Care (including Health Maintenance Organiza-
tions (HMOs) and Point-Of-Service (POS)}, Prescription Drug and 
Managed Mental Health Care. 
(e) Coverage for a dependent surviving spouse age 45 
or older at the time of the employee's death and dependent 
surviving children of the employee will be provided at no cost 
whether HMO, POS or Niagara Mohawk Medical under the terms 
and conditions of the Health Care Plans for surviving spouses. 
Coverage for a surviving spouse under age 45 will be continued 
under the Health Care Plans for three years at no survivor cost 
and then the spouse will be eligible to purchase COBRA for three 
additional years. 
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2. Health Care Plans 
(a) Health Care Plans include the Medical Care (including 
HMOs or POS), Denial, Prescription Drug and Managed Mental 
Health Care. 
1) Employees and their eligible dependents enrolled in 
the Comprehensive Plan may have one eye exam per person ev-
ery 24 months subject to deductibles and co-insurance, 
2) Certain oral surgical procedures formerly covered in 
the Scheduled Dental Plan at 100% will be covered in the Reason-
able and Customary Dental Plan at 100%. 
(b) Full-time regular employees who retire will be eligible to 
participate in the following benefits outlined below effective May 
1, 1996: 
1) A comprehensive 9 0 / 1 0 co-insurance plan, replacing 
the Base/Major Medical Plan, with all eligible expenses covered 
at 90% of the reasonable and customary rate and subject to the 
following: 
(i) Annual deductibles of, $150 individual /$400 
family; 
(ii) Annual out-of-pocket maximums of $1200 indi-
vidual/12400 family; and, 
(iii) A lifetime maximum benefit per individual of 
$1 million. 
2) The three-month deductible carryover provision, the 
$5 deductible per office visit and the annual maximum number 
of chiropractic visits have'been eliminated with the termination 
of the Base/Major Medical Plan. Chiropract ic visits will be 
subject to deductible and co-insurance. 
3) Covered individuals and their eligible dependents 
enrolled in the Comprehensive Plan may have one eye exam per 
'persorvevery 24 monthssubjecMo deductibles and co-insurance. 
4) Managed Care options may be offered where appli-
cable, pat terned after the "Advantage Health Plan" or similar 
system-wide program. 
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5) Prescription Drug co-payments per claim wilt be as 
Follows effective January 1, 1998: 
(i) Retail 20% co-pay/co-payment will not exceed 
$12 per claim. 
(ii)Mail Order $5 generic/$10 brand 
fi)The Company will begin to accrue the casts of post-
retirement benefits when an active employee reaches age 45. A. 
participant who is receiving Disability Retirement Benefits under 
the Disability Retirement and Separation Allpwance P[an, gliall 
receive credit for such period pf time that those disability benefits 
are .being received, after, the participant reaches age 45. towards 
the ten years after attaining age, 45 requirements, for being an 
Eligible Retiree under the Company's Retiree .Health Plans,, 
(c) A flexible benefit program, in accordance with applicable 
Internal Revenue Code provisions, will be introduced, called the 
"Select Plan", for full-time active regular employees effective Janu-
ary I, 1997. The provisions of the Select Plan that relate to the 
Health Care Plans will include: 
l)The Company wil] provide eligible employees with 
credit equal to 85% of the monthly cost of the "90/10 Compre-
hensive Plan" towards the purchase of medical care indemnity 
coverage offered under the plan. Employees will be responsible 
for the difference between the credit and the price tag of the in-
demnity plan selected. 
2)The Company will provide eligible employees with a 
credit equal to 90% of the monthly cost of the "Point of Service 
(POS) Advantage Health Plan" towards the purchase of HMO ov 
POS coverage offered under the program. Employees will be re-
sponsible for the difference between the credit and the price tag 
of the HMO/POS plan selected. If the price tag of the selected 
HMO is less than Advantage Health Plan price tag (or similar sys-
tem-wide program), the employee selecting the HMO will con-
tribute the same dollar amount as a participant in the Advantage 
Health Plan. 
3)The Company will provide a credit equal to 85% of 
the cost of the "Reasonable & Customary Dental Plan" (100% 
preventive/80% basic/60% major services/ $ZSO0 lifetime 
52 
orthodontia maximum) towards the purchase of dental coverage 
offered under the plan. Employees will be responsible for the dif-
ference between the credit and the price tag of the selected plan. 
4) The options under the Medical Care Plan will include: 
a) Waiver of coverage 
b) A Comprehensive 90/10 plan, with $150 single/ 
$400 family annual deductibles; $1,200 single/ 
$2,400 family annual out-of-pocket maximum; 
and a $1 million lifetime maximum benefit per 
individual. 
c) A Comprehensive 80/20 plan, with $750 single/ 
$ 1,500 family annual deductibles; $ 1,750 single/ 
$3,500 family annual out-of-pocket maximum; 
and a $ 1 million lifetime maximum benefit per 
individual. 
d) A HMO and/or POS (Advantage Health Plan). 
A vision care rider will be added to the HMOs or 
POS, which includes coverage for lenses and 
frames. 
5)The options under the Dental Care Flan will include: 
a) Waiver of coverage 
b) Reasonable and Customary (100% preventive/ 
80% basic/60% major services), $50 annual 
deductible for combined basic and major services 
with a $1,500 annual maximum for preventive 
and basic services and $2,000 for major services, 
Lifetime Orthodontia benefit of $1,800. 
c) Reasonable and Customary (100% preventive/ 
60% basic/40% major services), $50 annual 
deductible for combined basic and major services 
with a $1,500 annual maximum for preventive 
and basic services and $2,000 for major services, 
Lifetime Orthodontia benefit of $1,800. 
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6) The co-payments per claim under the Prescription 
Drug Plan will be as follows: 
(i) Effective January 1, 1998, co-payments per claim 
will change as follows: 
a) Retail 20% co-pay / co-payment will no t 
exceed $12 per claim 
b) Mail Order $5 generic / $10 brand. 
7) Employees may participate in the Health Care a n d / o r 
Dependent Care Spending Accounts with annual pre-tax maxi-
mums of $2,500 Medical Care and $5,000 Dependent Care. 
(d_) Full-time regular employees will be eligible to participate 
in the fpl lowing bene f i t s u n d e r t he Hea l th Care P lans 
effective January 1. 2002: 
1) Flexible medical spending account maximums will be 
increased from $2.500 to $3.000. 
21A long- te rm care op t i on will he offered by the 
Company, the full premiums of which will be paid by eligible 
employees on an after-tax basis. 
3*1 Prescription drug co-payments per claim will be as 
follows: 
a) Retail: 20% with a maximum co-payment of 
SI 5 per claim and a minimum co-pay-
ment of $5. 
b^ Mail Order: S5 generic / $15 brand. 
4)Medical pre-tax employee c o n t r i b u t i o n s will he 
increased as follows for eligible, full-time represented employees*: 
a)Comprehensive. Catastrophic. HMO's or POS: 
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b i Effectivejanuary 1. 2003. medical pre-tax employee 
contributions will be increased as follows for eligible 
full-time represented employees: 
1)Comprehensive. Catastrophic. HMO's or PQS; 
Employee only S4 increase per week 
Employee plus one dependen t S4 increase per week 
Family (employee plus more S4 increase per week 
than one dependent1! 
*Note: These amounts are in addition to the contribution per-
centage levels under the Select Plan and the January 1, 2002 $3 
increase, for a total increase of $7 per week. 
5)The lifetime maximum under the CIGNA Comprehen-
sive and Catastrophic medical options will be increased to $1,5 
million for all eligible full-time regular employees and eligible 
regular represented employees who retire dur ing the contract 
term. 
{s.) II The Company's contribution rate for retiree monthly 
health care benefits for eligible employees who retire on or after 
June 1. 2001 and surviving dependents who become eligible on 
or after J u n e 1. 2001 will be capped at the level in effect as of 
December 31, 2009. Commencing January 1. 2003 and ending 
on December 31. 2009. monthly increases in the premiums or 
premium equivalents for such retiree health care benefits that 
occur after December 31. 2002 will be determined on an annual 
basis and paid in accordance with the terms of the applicable plan 
as follows: (II plan participants will pay all increases up to the 
first $100 a mond] of such premium increases: and (2^ plan par-
ticipants will pay 10% of the premium increases in excess of" the 
first SI 00 a month of such premium increases, and the Company 
will pay 90% of the premium increases in excess of the first $100 a 
month of such premium increases until December 31. 2009. 
2) Effective January 1, 2002. Prescription Drug co-pay-
ments per claim will be as follows for full-time regular employees 
who retire on o r a f t e r j u n e 1. 2001: 
ID. IJgiaj! 20% co-pay/co-payment not to exceed 
$15 per claim 
Minimum co-payment of S5 
(ii) Mail Order S5 generic/S15 brand 
3. Life Insurance and Accidental Death and Dismember-
ment Plans 
(a) Full-time regular active employees and persons on lim-
ited disability retirement covered under the Basic Life Insurance 
Plan shall continue to contribute at the rate of 10£ per month per 
$1,000 of life insurance effective October 2, 1995, but any divi-
dend which may be developed shall be retained by the Company. 
(b) The following life insurance coverage will be offered in 
the Select Plan at no cost to the employee effective January 1, 
1997: 
Plan A; l'/n x base pay 
Plan B: 2 '/a x base pay 
(c) Full-time regular active employees will be provided l'/s 
x base pay in 24-hour Accidental Death and Dismemberment 
coverage at no cost to the employee. 
(d.) Employees enrolled in either Plan A or Plan B may 
purchase Optional Life Plan C Insurance at one (1) times, two 
(2) times, three (3) times base pay at an age rated rate on a pre-
tax basis. This coverage terminates at retirement or separation or 
termination of employment, 
(g) Employees may, on a pre-tax basis, purchase additional 
one (1) times, two (2) times or three (3) times base pay for 24-
hour Accidental Death &; Dismemberment coverage. This cover-
age terminates at retirement or separation or termination of 
employment. 
ff) Employees enrolled in eitherlife insurance plan will con-
tinue to be eligible to purchase life insurance for their depen-
dents on an after-tax basis. This coverage terminates at retirement. 
(g) Effective January 1, 2002, eligible full-time represented 
employees will be able to purchase up to five (5) times their 
annual base pay in life insurance with pre-tax dollars. This change 
is subject to the other requirements that currently exist with 
respect to Plan C. Optional Life Insurance Coverage. 
(h) Effective January 1. 2002. Plan B life insurance benefits 
will be reduced to $10.000 for eligible full-time represented 
employees at the later of reaching age 60 or retiring from the 
Company. 
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Xii Effective January 1. 2002. eligible full-time regular 
employees miLbj&^bJkia4iuX£baig m IP S5Q.0Q0 irt depenrle,nt 
life insurance for a spouse, subject to applicable tier requirements. 
;TiteJuli-Pr£lTliimfeOU£h^^ be paid by, trig employee 
on an after-tax basis. 
4. Anything to the contrary contained in this Article not-
withstanding, the Company agrees to continue all of the Plans 
identified in sections 1, 2 and 3 of this Article, as well as the 
Employee Savings Fund Plan and the Aid to Education Plan, as 
negotiated, during the term of this agreement. 
5. Temporary & Probationary employees: 
(a) Temporary and Probationary employees will be given 
the opportunity to enroll in a Catastrophe Major Medical Plan. 
Contributions for this coverage shall be assumed by the partici-
pants. 
(b) The Catastrophe Plan is an 80/20 Comprehensive 
Plan with an annual $500 deductible/$2,500 annua! out-of-pocket 
maximum per individual and $500,000 lifetime maximum per 
individual. Individuals may select single or family coverage. 
(c) Temporary employees with unbroken continuous 
service who attain Probationary status will have all service beyond 
six (6) months as a Temporary employee credited toward eligibil-
ity as a Probationary employee under the Select Plan. 
6. Pension 
(a) The Company agrees to deposit in the irrevocable 
trust fund provided for in the Niagara Mohawk Pension Plan such 
sum as may be required to meet the Internal Revenue code mini-
mum requirements for allowance of pension accruals as a busi-
ness expense for each of the years covered by this agreement, and 
further agrees on an annual basis to a review of the financial 
status of the trust therein provided as well as a review of the 
operations of the Disability Retirement and Separation Allowance 
Plan with the Brotherhood Pension Committee prior to the 30th 
day of April of the following year. 
(b) For those employees hired subsequent to May 31, 
1949, the maximum Credited Service in the Niagara Mohawk 
Pension Plan and the Disabiiity Retirement and Separation 
Allowance Plan is increased to 40 years. 
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<c) Subject to necessary governmental approvals, the 
parties agree to amend the Niagara Mohawk Pension Plan effec-
tive May 1, 1Q96 to provide for 100% retirement benefits for 
eligible employees whose age and years of service equal 86 points 
and meet the minimum requirements of 55 years of age and 10 
years of service. 
(d) The 86 points will be computed adding actual age 
at the last birthday and actual years of service at the last anniver-
sary date. Retirement availability under this provision will be the 
first month following the month in which the eligible employee 
attains 86 points. 
7. Employee Savings Fund Plan; 
(a) The maximum allowable before tax contribution by 
eligible employees will be 15% of base pay regardless of age and 
Company service. 
(b) The Company has a pay code to prevent loss of 
Company matching funds for certain types of unpaid lost time. 
(c) Effective May 1, 1996 active employees may begin 
immediate participation in the Employee Savings Fund Plan with-
out a one-year waiting period. The one-year service requirement 
remains in effect in determining an employee's eligibility for 
receiving a matching Company contribution. 
(d) The Company will continue to investigate the possi-
bility of increasing the before-tax contributions amount in the 
Represented Employee Savings Fund Plan (4Q1K.1 beyond the cur-
rent hefore-tay contribution level of 15%. However, any such 
increase will be limited to all applicable governmental regulations 
and administrative requirements and will be implemented when 
practicable. 
£. Supplemental Provisions 
The Company agrees to payroll deduction for any 
eligible bargaining unit employee who desires to participate in 
the "Local Unions Savings and Retirement Fund." Such deduc-
tion will not be taken until a transmittal list, along with an indU 
vi dually signed authorization card, is forwarded tothe Company 
by the Plan Administrator, "Union Members Equity Plans, Inc.". 
It is further understood that this procedure will not be instituted 
by the Company unless there is a minimum of 100 participants. 
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The Brotherhood or any of its members agrees to hold 
the Company harmless from any and all liability that may arise by 
reason of any action taken or not taken by the Company for the 
purpose of complying with any provision of this understanding. 
9. (a) Any regular employee of the Company who is elected 
or appointed to the position of Business Manager, Assistant Busi-
ness Manager or Business Representative of the Local Union 97, 
1BEW will, upon making an application on a Company-prescribed 
form be granted a leave of absence without pay for the period for 
which the employee was elected or appointed, but not to exceed 
a period of three (3) years. During the continuance of such leave 
the employ££j? Company and j o b seniority shall be preserved and 
maintained in the same manner and to the same extent as if the 
employee cont inued in their regular j ob . Applications for exten-
sions of such leaves of absence may be applied for and will be 
granted in the same manner and to the same extent and on the 
same conditions. 
(b) Such regular employee granted a leave of absence in 
accordance with (a) above, will be continued in the Health Care 
Plans, and Life Insurance Plans upon payment of the entire Com-
pany cost at group rates, which will be furnished and invoiced by 
the Company biannualiy. Eligibility in the Niagara Mohawk 
Pension Plan and the Disability Re t i rement and Separat ion 
Allowance Plan will continue in accordance with the employee's 
seniority and applicable base pay rate. 
10. The Company agrees that its p resen t pract ice with 
respect to excused absences for employees covered by this agree-
men t shall be continued during the term of this agreement. 
11. (a) The present practice (as ofjune 1, 1954) of the Com-
pany shall be cont inued regarding the furnishing and replacing 
of tools and equipment to employees, but, in addition to this 
present practice, the Company also agrees, in those areas where 
tools were not replaced, to replace personally-owned small tools 
which have become broken or worn out through use on the job , 
of the same or equivalent kind and quality as that being replaced; 
provided, however, that the replacement need be only of a kind 
and quality which the Company, in its opin ion , deems to be 
necessary for satisfactory performance of the j ob . 
(b) The company will also furnish work gloves to all 
employees who are required to use them in the performance of 
their work. ,„ 
(c) The company will pay for the cost of all licenses 
required in the performance of j o b duties with the exception that 
the Company will only pay the difference between the cost of a 
passenger driver's license and the cost of any o ther required 
driver's license. 
12. Trucks and substations will be equipped with cool drink-
ing water. 
13. Regular employees shall receive two (2) weeks' notice of 
a layoff or two (2) weeks' pay in lieu thereof. 
14. Local practices now in effect will cont inue where they 
now apply, except as otherwise provided in this agreement and 
the Appendices and Schedules hereto annexed. 
15. The Company indemnifies employees for their actions 
in fulfillment of those work activities specifically requested by the 
Company. The Company further agrees to defend and provide 
legal representation in actions against employees arising from 
performance of their duties on behalf of Niagara Mohawk Power 
Corporation. Indemnification and legal representat ion is no t 
provided in instances caused by dishonesty, bad faith or breach of 
trust. 
16. Aid to Education reimbursement for all eligible regular, 
full-time represented employees will he increased from 75% to 
100%, for courses beginning on or after January 1. 2002 that are 
submitted and approved by the Company. 
ARTICLE XXI 
ELECTRONIC DATA PROCESSING 
The Company agrees that if and when a decision is reached 
by the management of the Company to install electronic data 
processing equipment , the Brotherhood will be informed of the 
decision. Any changes that affect members of the Brotherhood 
shall be negotiated. 
ARTICLE XXII 
GRIEVANCES 
1. Should the Brotherhood claim that a dispute or differ-
ence has arisen between the Company and the Brotherhood as to 
the meaning, application or operation of any provision of this 
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agreement, such dispute or difference shall be presented within 
thirty (30) working days and setded in the following manner, and 
there shall be no quitting or suspension of work during or on 
account of such dispute or difference: 
Step 1 
(a) Between the appropriate shop steward and/or Broth-
erhood representative and supervisor. If they fail to reach an agree-
ment within three (3) working days, the aggrieved employee or 
the employee's steward and/or Brotherhood representative shall 
furnish a written statement of the grievance at that time to such 
supervisor on a form provided by the Company. Upon receipt. 
the supervisor will sign and date the grievance record. The 
supervisor shall affix the answer within five (5) working days and 
return same to the appropriate union official and Industrial/ 
Labor Relations Department or it wi!! allow for automatic referral 
to Step 2 as outlined in Paragraph (b) below; 
Step 2 
(b) If resolution is not reached, i;0_£ai Union 9.7,,1B.£W 
may request in writing that this matter be heard at Step 2 within 
thirty (30) working days, from date of request, between a member 
or members of the Grievance Committee designated by the Broth-
erhood and the Manager Industrial/Labor Relations or designate 
who will decide the matter and affix an answer within ten (10) 
working days or the dispute will automatically be referred to the 
Local Union 97, IBEW for approval to Step 3 as outlined in Para-
graph (c) below; 
Step 3 
(c) If resolution is not reached, LQgal Union 9?, tBRW 
may request in writing that this matter be heard at Step 3 within 
ninety (90) working days, from date of request, between a three 
(3) member committee of the Local Union 97, IBEW and a three 
(3) member committee of the Company, who will decide the 
matter and affix an answer. The decision of this committee shall 
be final and binding upon the parties. 
(d) In the event that a decision is not reached in the 
manner hereinabove set forth, Local Union 97, IBEW shall give 
notice of its intent to refer the dispute to arbitration within sixty 
(60) working days as outlined in Step 4; 
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Step 4 
(e) Each party will appoint one arbitrator; the parties 
will then select the third arbitrator. If the parties cannot agree 
upon the third arbitrator within five (5) working days, both 
parties strait thereupon apply as agreed upon to the Federal 
Mediation and Conciliation Service or the American Arbitration 
Association for a list of persons able and willing to serve as the 
third arbitrator. From this list the third and impartial arbitrator 
shall be selected by process of elimination. 
Within ninety (90) days after the appointment of the third 
arbitrator, the Arbitration Board shall meet and render a decision. 
(0 In lieuof the procedure set forth in Paragraph 1 (e) 
above, the parties, by mutual agreement, may elect expedited 
arbitration. 
Within sixty (60) 'days after the appointment of the arbitra-
tor, the arbitration hearing shall behe!d:and a decision rendered. 
(g) Any grievance may be settled prior to an arbitration 
decision between Local Union 97, IBEW and the Vice President-
Employee Relations. 
(h) It is understood that the arbitration decision shall 
be fmat and binding upon both parties. 
2. Monetary benefits accruing to employees as a result of 
the settlement of a grievance shall be payable'during the period 
in which the grievance is processed up to a maximum time period 
of nine (9) months for any grievance settled short of arbitration 
and up to a maximum of eighteen (18) months for any grievance 
settled in or by arbitration, and such time periods shall be effec-
tive as of the date of occurrences shown on such grievance that 
was presented to the Company in writing. 
3. Any of the time intervals provided for in this Article XXII 
may be changed by mutual consent in writing between the appli-
cable Manager- Industrial/Labor Relations and the President/ 
•Business Manager of Local Union 97, IBEW or designee. 
4. In connection with any arbitration proceedings under 
the provisions of the agreement, it is agreed that ali expenses to 
be incurred shall be mutually agreed upon and shall be borne 
equally by the two parties. 
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5. IF an employee represented by the Brotherhood hereun-
der is discharged from employment on or after the date hereof 
and believes that they have been unjustly dealt with, such discharge 
shall constitute a dispute or difference for determination under 
the method of adjusting grievances provided for in this Article 
XXH and such dispute shall be first taken up within three (3) 
working days in the manner provided in steps 2 and 3 of para-
graph 1 of this Article XXII; and if it is thereupon determined 
that such discharge was wrongful and without just cause, the 
Company shall reinstate the employee and pay Full compensation 
at the basic rate for all time lost or as may be appropriate under 
Paragraph 2 of this Article. 
6. The procedure set forth in this Article XXII shall not be 
used to abrogate or change any part of this agreement. 
7. The Company will submit to Local Union 97, IBEW a 
monthly summary of all first step grievances Filed by the Local 
Union 97, IBEW' showing for each grievance the grievance 
number, subject, grievant, date heard, Company Supervisor who 
heard the grievance, and disposition of each such grievance. 
ARTICLE XXIII 
JOB CLASSIFICATION REVIEW 
1. (a) Any time dur ing the term of this agreement, the 
President/Business Manager of the Local Union 97, IBEW or 
designee or the Vice President-Employee Relations may notify 
the other party of need to review any new j o b or anyjob in regard 
to which there is a claim of a material j o b content change. 
(b) Upon such notification, each will appoint an appro-
priate committee to meet within an agreed-upon time, to review 
the facts related thereto, and to report their recommendations to 
their Negotiating Committee within an agreed-upon time. 
(c) T h e r e u p o n , the Pres ident /Business Manager of 
Local Un ion 97, IBEW or designee and the Vice President-
Employee Relations will make arrangements for a jo in t meeting 
to negotiate any and all issues that may be involved. 
2. Nothing contained in this Article XXIII shall be deemed 
in any way to restrict the rights of the parties under Article XXII 
in its entirety. 
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ARTICLE XXIV 
NON-DISCRIMINATION 
The Company and the Brotherhood agree to continue to 
comply with applicable statutory provisions and government regu-
lations regarding discrimination because of race, color, disability, 
religion, age, sex, national origin, disabled veterans and Vietnam 
Era Veterans, etc. 
ARTICLE XXV 
SEVERABILITY 
If the enactment of legislation, or a determination by a court 
of final jurisdiction (whether in a proceeding between the parties 
or in one based on a similar state of facts) invalidates any portion 
of this agreement, it shall not affect the validity of the rest of this 
agreement, which shall remain in full force according to its terms 
in the same manner with the same effect as if such invalid portion 
had not originally been included herein. 
ARTICLE XXVI 
^ JOB FLEXIBILITY 
A. Preamble 
This agreement between the Brotherhood and the Company 
regarding the implementation of job flexibility is a commit-
ment of hoth parties to address the future uncertainties and 
competitive changes in our utility industry. 
Job flexibility is a joint effort to reduce costs, improve 
customer service, provide job security, and offer opportuni-
ties to learn additional job skills while allowing for increased 
efficiency through job flexibility as outlined herein under the 
conditions set forth in this article, 
Both parties agree and recognize that safety and training are 
paramount to the successful implementation of work force 
job flexibility. Employees will be able to be assignedjob tasks 
of equal, lower rated, or higher rated job classifications com-
mensurate with their skills, training and knowledge of the 
jobs to be assigned under the provisions of this article. 
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B. Definitions 
1. Job Flexibility 
The ability to perform tasks of other job specifications 
either as part of an employee's performance of day-to-
day job duties, or as part of a job assignment associated 
with a specific project, mixed crew and/or as workload 
demands. 
2. Day-to-Day Job Flexibility 
The performance of job tasks of other job specifications 
performed in association with an employee's day-to-day 
job duties and tasks. 
3. Project Job Flexibility 
The performance of job tasks of other job specifications 
performed while assigned responsibilities in another 
department. 
4. Work Crew Flexibility 
The performance of job tasks using employees of varied 
job specifications as part of a mixed crew. 
5. Job Family 
A grouping of job specifications generally recognized 
to possess a common community of job related tasks and 
responsibilities. 
6. Work Crew/Work Group 
Where the term "work crew" is used it is interchangeable 
with the term "work group." Additionally, where the term 
"chief is used it is interchangeable with the term "lead 
person." 
1. Mutual Agreement 
Where the term "by mutual agreement" is used it means 
"agreement between the President/Business Manager of 
Local Union 97,1BEW or designee and the Company". 
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C. Understandings: 
1. Attrition 
(a) T h e Company will not use Job Flexibility as a method 
to abolish occupied, full-time regular positions. The Com-
pany does , however, in tend to seek oppor tuni t ies to 
accomplish workforce reductions through attrition when-
ever possible. 
(b) When vacancies arise, the Company will notify 
Local Union 97. IBEW as to whether the position will be 
filled o r abolished in accordance with the appropriate 
appendix. The Company may, with mutual agreement , 
leave vacancies unfilled for extended periods. 
(c) If a layoff becomes necessary, Job Flexibility stops in 
the depar tment / loca t ion where the abolishments occur. 
The union and management will meet to mutually agree 
whether Job Flexibility can be restarted. In the event an 
o c c u p i e d , full- t ime r e g u l a r pos i t ion is a b o l i s h e d , 
employees will n o t flex into or ou t of the affected 
depar tmen t at the specific work location involved unless 
the position is recreated and filled, or by mutual agree-
m e n t . Likewise, full J o b Flexibili ty will c o n t i n u e 
unaffected in other departments at the work location 
involved. 
(d) It is not intended that Job Flexibility be used to 
backfill for abolished occupied, regular full-time posi-
tions, In the event employees are reassigned from other 
work locations for the purpose of performing the work 
of the abolished position, j o b flexibility in o r out of the 
depar tment / locat ion providing the replacement person-
nel will be suspended until mutually agreed to restart. 
(e) W h e r e the following events occur, resu l t ing in 
the abolishment of occupied, regular full-time positions, 
Job Flexibility will cont inue unaffected and the facts and 
circumstances will be reviewed in detail with Local Union 
97. IBEW in advance of any j o b abolishments. Local 
Union 97. IBEW reserves its rights under the labor agree-
men t should it determine the facts and circumstances 
were misrepresented. 
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^Municipalization, opposed by the Company, of any 
Company franchise territory, plants or facilities. 
2)Governmental action or take over, opposed by the 
Company, which removes functions or services, 
3)Filing under Chapter 11 or other bankruptcy 
proceedings by the Company, or any later incorpo-
rated business group. 
4)Hostile takeover by a third party of the Company, 
plant, facility or line of business. 
5)Closing of a Company plant or facility, or the 
closing or conversion of any units. 
6) Previously announced layoffs. 
7)Award of any arbitrator, hearing officer, or 
authority. 
2. Training and Safety 
Training and or retraining will be provided to employ-
ees in advance of being assigned to perform work which 
they cannot otherwise perform knowledgeably and safely. 
Training provided in accordance with the provisions of 
this article will be developed with the participation and 
assistance of representatives of the Local Union. Like-
wise, representatives of Local Union 97. IBEW will 
participate in the implementation of training programs 
under this article as appropriate. The safe performance 
of job tasks assigned under this article is paramount to 
the company and union. With this mutually shared 
interest, the proper training of employees to perform 
new tasks is recognized and its importance stressed as a 
vital component of job flexibility. 
3. Offer versus assignment during flexing 
(a) With safety as a priority, employees may be assigned 
work at or below the B level of equal or lower rated job 
classifications within or out of their job families as out-
lined in table Aof this article. After receiving any neces-
sary additional training, employees may perform tasks 
ahove the B level. 
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(b) Work assignments made under this article for Project 
or Work Crew job flexibility assignments which are out-
side of an employee's home department will be done in 
the following manner: 
l)For work at the B level or below, assignments will 
be offered by seniority within the affected work 
group. In the event the company is unable to fill 
manpower needs through this method, employees 
will be drafted in inverse order of their company 
seniority from within the affected group. 
2) In the event operational needs dictate, and the work 
to be performed is of an unskilled nature, the 
company may bypass senior employees. 
3)In the event the Company is seeking to fill a 
Project or Work Crew flexibility assignment involv-
ing an employee performing a full range of 
journey level work in the assignment, the Company 
will offer the assignment by seniority in the affected 
work group but cannot draft employees. In some 
situations drafting employees in inverse order of 
their company seniority may be permitted if the 
Project or Work Crew flexibility assignment involves 
performing only certain journey level tasks and does 
not require the employee to perform a full range of 
journey level work. 
4. Seniority bypass due to special skills 
In the event that the company cannot honor seniority 
due to special skills required and the condition persists 
the company will afford senior employees the necessary 
training upon request. 
5. Offer by Seniority 
The offering of Job Flexibility assignments by seniority is 
not applicable on day-to-day activities. This includes the 
incidental performance of journey level tasks of another 
job classification. Mixed crew and work projects 
can only be flexed by offering on a seniority basis first, 
and the company determines the work groups to be 
flexed. 
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6. Valuable work experience to be gained 
When assignment by seniority is not applicable and work 
activities provide valuable work experience in other class-
ifications the company may rotate crews upon request. 
7. Initial Implementation 
Prior to initial implementation of j o b flexibility, discus-
sion with the appropriate Union Steward will occur, 
8. Legitimate Fear 
In the event an employee expresses, and proves, a legiti-
mate fear of performing tasks assigned under the provi-
sions of this article the company will accommodate the 
employee's request by either not assigning the work to 
the employee or by modifying the assignment. A legiti-
mate inability to per form work assigned u n d e r this 
article will not be held against an employee in the perfor-
mance of work within the employee's regular j o b classi-
fication so long as the basis for the legitimate inability 
does not preclude the employee from performing the 
essential functions of their classification. 
9. Work Crew/Project Flexibility 
T h e lead worker in the crew will be from the lead 
department. 
10. Joint Determination of Qualifications 
The qualifications of employees assigned under the job 
flexibility provisions will be jointly determined by the 
supervisor and crew chief. Should a question or dispute 
arise as to the qualifications of the employee, the facts 
and circumstances of the matter will be discussed between 
the appropriate Union and Management representatives 
prior to assigning the employee the work. 
11. Flex in -F lex out 
The Company will not use the provisions of this article 
to assign employees out of their home depar tment while 
backfilling with employees assigned under J o b Flexibil-
ity from another department , although it may occur on 
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a day-to-day activity basis. Likewise, the Company will 
not assign employees out of a department if using 
contractors in the same job classification, work group 
or department, unless otherwise mutually agreed to. 
12. Contractor impact 
One of the objectives of job flexibility is to assist the 
Company in the reduction or elimination of the use of 
contractors. 
13. Progression Series 
Employees in a bidjob or progression series will not have 
their time adversely affected if assigned tasks outside their 
job series. Calculation of employees' time in grade wil! 
include time worked outside their bidjob or progres-
sion series for the purposes of calculating increases in 
pay. Employees under these conditions returning to their 
norma) job series will be required to complete the 
necessary training and/or demonstrate the required abili-
ties prior to being assigned full duties of the next level. 
14. Upgrade prior to flexing 
Upgrading will be used in the home department where 
applicable prior to the use of job flexibility. This wil! 
include jobs in the progression series. 
15. Upgrading 
Employees performing tasks of a higher rated job classi-
fication under job flexibility outside of their job series, 
wil! be upgraded to the appropriate rate on an hour for 
hour basis up to four (4) hours, after which Article XI, 
paragraph 5 applies. Except for the last six (6) months 
of each progression step, employees in a progression 
series will be upgraded in accordance with Article XI, 
paragraph 5, when performing work of a higher level in 
their series. 
16. Promotion/Demotion 
Job experience gained through the performance of tasks 
assigned under job flexibility will be recognized, consid-
ered and applied in determining an employee's qualifi-
cations, skills and experience for the awarding of 
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positions under the post and bid procedures and demo-
tion procedures of the labor agreement. In the event an 
employee's experience gained reflects a major portion 
of that classifications work the experience gained will be 
counted in determining the level at which the job is 
awarded. 
17. Overtime 
In situations involving the assignment of employees 
under the provisions of job flexibility, employees in the 
affected job classification of the home department will 
havefirstopportunityforovertime. Issues involving unex-
pected overtime occurring at the end of the workday will 
be reviewed and resolved locally. 
18. Call Outs 
Call Out practices are not affected by job flexibility. 
19. Higher level and Chief's Jobs 
The Company does not intend to specifically target 
higher level jobs or Chiefs jobs for elimination. 
20. Qualifying Crews 
Employees flexing under this article will not fully qualify 
a crew. On a task-by-task basis in instances where an 
employee is flexing into a department, and is trained and 
qualified, the employee may qualify the crew to perform 
that task. 
21. Departmental Core Work 
Employees will typically perform the core work associ-
ated with their job specification. Likewise, it is under-
stood that job flexibility wiil routinely allow for work 
outside the employee's normal job but not to the extent 
that an employee no longer performs their traditional work. 
22. Post & Bid vs. Job Flex 
The Company will review in advance with the appropri-
ate union representatives, the alternative of posting 
positions in situations where assignments under the provi-
sions of job flexibility may last longer than two (2) 
months. 
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23. Work schedules 
Job flexibility will not affect work schedules or an 
employee's day, shift or scheduled worker status. Like-
wise, job flexibility does not restrict the Company's 
ability to change work schedules. 
2 4. Normal Jurisdiction 
Job flexibility does not change jurisdictional boundaries 
nor do jurisdictional boundaries restrict job flexibility. 
25. Tree Agreement 
It is understood that the Tree Trimming Memorandum 
of Agreement dated May 6. 1999 remains in effect and 
all provisions continue to apply to covered employees. 
However, this article provides for day-to-day job flexibil-
ity and project flexibility into the Forestry Department. 
Flexing from the Forestry Department out into other 
departments requires a mutual agreement. In the event 
the above mentioned memorandum of agreement 
expires and is not renewed, all provisions of this article 
will apply to employees in the Forestry Department. 
26. Work Practices when flexing 
Employees involved in job flexibility will accept the work 
practices of the lead department when working with 
same. 
27. Contractual Impact 
Only those contract articles, memorandums of agree-
ment, and work practices impacted by this article will be 
affected and all articles, memorandums of agreement and 
work practices unaffected will remain unchanged by this 
article. 
28. Emergency Storm Restoration 
Emergency storm restoration practices are unaffected by 
job flexibility. 
29. Random Drug and Alcohol Testing 
Testing will be in accordance with governmental man-
dates. 
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30. Testing Issues 
Testing not required by governmental mandate is not 
applicable to job flexibility. 
31- Janitors and Meter Readers 
Employees in higher rated pay groups will not flex into 
Janitor and Meter Reader job classifications in any situa-
tion without mutual agreement. 
22. Addition and Deletion of Job Titles 
The provisions of this article apply to and cover only the 
job titles listed in the attached tables. Any additions or 
deletions to table A will be reviewed by the Vjce Presi-
dent of Employee Relations and the President/Business 
Manager of Local Vniqn 97. IBEW. QJ .designee and 
mutually agreed to prior to being added or deleted. 
22. P&M and T.O.C Flexibility 
Job flexibility between T.O.C. and P&M may occur on a 
day-to-day activity basis. Project flexibility and mixed crew 
or work group flexibility will be by mutual agreement. 
3i- Employee Evaluations 
The technical skills assessment of job performance evalu-
ations are intended to be based upon the competency 
and performance of employees while undertaking the 
tasks of their regular job and not new tasks assigned 
under the provisions of this article, 
25. On-Site Reporting 
The assignment of personnel for on-site reporting will 
be conducted in accordance with the On-Site Reporting 
agreement. Job flexibility provisions will then apply. 
2fi. Inclement Weather 
Employees currently covered by the inclement weather 
provisions of this agreement who are flexed into another 
department will follow the inclement weather practices 
of that department so long as the employees being 
assigned are working with a member of the host 
department. If the employees being assigned are work-
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ing alone,with no member of the host department, the 
employees will continue to follow the inclement weather 
practices of their home department when exposed to the 
weather conditions. 
Employees currently covered by the inclement weather 
provisions of this agreement may be reassigned to other 
work in accordance with this article on the third day of 
any inclement period, provided at least 24 hours advance 
notice has been given. Employees may be reassigned on 
the second day of an inclement period so long as house-
keeping, tool repair, vehicle preparation and required 
training has been completed and with the concurrence 
of the Crew Chief. Such work assignments will be in-
doors or which will not expose the employees to inclem-
ent weather Once such assignments are made, employ-
ees will not be involuntarily reassigned for the remain-
der of the work assignment unless emergency conditions 
arise. 
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TABLE A 
}oi> Family 1 (Mechanit&l) 
Mechanic 
Maintenance Mech. 
Mech. Evaluates 
G-ardge Mechanic 
Gas Mechanic 
Utility Mechanic 
Tree Trimmer 
Meter Reader 
Storekeeper 
Equipment Operator 
laborer 
Gas Lint Inspector 
Stationary Engineer 
Stock Handler 
Huilding Custodian 
Job Family % (Etectrical) 
Line Mechanic 
Eleurician 
Trouble Mechanic 
MyMiienanre Mech. 
Maintenance Evaluate 
Technician -Substation 
Tr^veling Operator 
Hciicf Operator 
l>istri button JflsptCtnr 
Cable Splicer 
Regional Operator 
Street Light SEO*££ Metli. Afoft 
J&b Family 3 (Technical) 
Service Representative 
Ficrid Tester 
Relay Tester 
Cmp mimical ions Tester 
Service Dispatcher 
Job Family 4 (AiknmJsfcrmJYe) 
Stetio Cterk 
Operations Clerk 
Consume r Ckrk 
Fuel Clerk 
Warehouse Clerk 
Sfeno 
Service. Order Clerk 
Senior Payroll Clerk. 
Misc. Acei. Receivable Clerk 
Ma.il caert 
EDP Equipment Operator 
Transportation Clerk 
Stores Accounting Clerk 
File Clerfc 
Invoice File Clerk 
Typist 
Service Clerk 
Engineering Clerk 
Plant Operating Clerk 
Typist Clerfe 
Heat! Telephone Oper. -FBX 
Payroll Clerk 
Accounts Payable Clerk 
Treasury Clerk 
EDP Console Operator 
Switchboard Operator 
Job Order Rifling Clerk 
Bookkeeping Machine Oper 
Report Cost Analysts Clerk 
Report 4^erk B 
llesail Ledger Clerk 
Unit Card Clerk. 
Divisional Accountant 
Classification Clerk 
Senior Classification Clerk 
Statistical Clerk - Corporate 
Accounting & Report CJerk 
Key Punt I J Operate 
.Senior Key1 Punch Clerk 
Payroll Frie Clerk 
Payroll Control Deck 
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Famiiy &a (Design) 
signer 
sizing Technician 
ant Inventory Recorder 
Job Family 5b (Customer Service) 
Planner 
Consumer Representative 
Energy Cotiservauon Representative 
Outsfcte Investigator 
Senior Customer Representative 
CoHectiort Representative 
Cimomcr Representative 
Collections Services Associate 
Senior Distribution Office Clerk 
Job Family 6 (Nuclear) 
Mechanic (Nuclear) 
Electrician (Nuclear) 
Nuclear [juctaivih 
Maintenance ^valuator 
laborer 
Utility Mechanic 
Relief Operator 
Shift Control Operator 
Technician - Computer 
BJdg. Maintenance Meclj. 
Technician • Rati. Protection 
Chief Shift Operator 
Nuclear Auxiliary Operator 
Keift Mr Analyst 
janitor 
Rurtwaste Operator 
Strtckhandler 
Nuclear Firefighttff 
Tool Custodian 
Relay Tester 
Technician l&C, Ctetntetry 
Gene-ration Storekeeper 
F&otn&te: 
All job classifications include all related job tides including Chief titles if applicable. 
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ARTICLE XXVII 
COMPETITIVE OPPORTUNITIES 
The terms and conditions of the Labor Agreement will apply to 
work currently performed for regulated customers within the fran-
chise territory. When new work is identified within the franchise 
territory, Local Union 97, IBEW will be afforded, on a preferential 
basis, the first opportunity to develop a proposal which will meet cus-
tomers' requirements in a competitive manner. If an agreement can-
not be reached, other options, including contractors, may be used. 
When work is developed for customers outside the franchise 
territory, Local Union 97, IBEW may be asked to submit a proposal, 
ARTICLE XXVIII 
WORK PRACTICES 
1. Four IQ-Hour Days: 
The implementation of ten (10) hour work day schedules for 
all employees in compliance with the definition of day (Monday 
through Friday) and scheduled (Monday through Saturday) work-
ers in Article VI of the Labor Agreement including Notes 1, 2,3,4 
and 5 and the day workers included in Note 6 of Schedule A is as 
follows: 
(a) Work schedules will be implemented using four 
consecutive, ten (10) hour work days where there is a practical 
application. For example, where five day coverage (internal sup-
port or customer service) is critical, a sufficient number of 
employees and supervisors at a location or in a department must 
be present in order for it to be practical to implement four 10-
hour days. For example, a one crew line facility is not practical; a 
two crew facility may or may not be, depending on location and 
size of crews. Management shall determine the economic and 
practical applications of four - tens, and will strive to do so in a 
fair and equitable manner. All work hours will be paid at the 
employee's straight time base hourly rate. 
(b) Field Personnel 
Four tens need not be offered to every crew or classifica-
tion in a work group, however, four tens will be assigned by 
seniority of the chief. Where four tens are applied to field crews, 
this work schedule will be used during the construction season 
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(May 15 - Oct. 15) unless modified by mutual agreement. If the 
company terminates the four ten-hour schedule and returns to 
five eight-hour schedule, a mutual agreement with the union is 
required to reinstate a four ten-hour schedule during that 
construction season. 
(c.) All Other Non-Field Personnel 
Four ten hour schedules may he assigned to any number 
of employees within a work group by seniority. If the company 
terminates the four ten-hour schedule and returns to a five eight-
hour schedule within a calendar year, a mutual agreement with 
the union is required to reinstate a four ten-hour schedule dur-
ing the calendar year. 
(d) Any time worked in excess often (10) hours per day 
will be paid at the rate of time and one half the employee's base 
hourly rate. For example, the eleventh through sixteenth hours 
will be at time and one-half. Hours beyond sixteen will be paid at 
double time. 
(e_) Employees working ten (10) hour schedules will be 
ineligible for overtime meals or meal stipends. Employees work-
ing in excess of ten (10) hours will be eligible for overtime meal 
stipends. 
(f) During work weeks which include a company holi-
day, the company will reschedule affected employees to five, eight 
(8) hour days for that work week. 
(g) Employees working a ten (10) hour day will have their 
vacation leave converted to their hour equivalent and will be avail-
able to use on that basis. When using vacation leave, the employee 
will be charged ten (10) hours of vacation leave for each vacation 
day taken. 
(h) Employees on disability leave will be paid ten (10) 
hours of pay for each work day absent. Absences in excess of 40 
hours will convert to the second week of absence in accordance 
with the labor agreement, 
(i) Floating holiday benefits will be converted to their 
hour equivalent and will be available to employees to be used on 
that basis. Employees working a ten (10) hour day and who take 
a floating holiday will be charged ten (10) hours for the day. 
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(j) Consistent with the labor agreement, Sunday will be 
considered the second day of rest. All other scheduled off days 
will be considered to be the employee's first day of rest. 
(jt) Lunch periods for field workers will be paid twenty 
minute periods (brown bag concepts) and will be included in the 
ten hour day. Lunch periods for clerical workers will be an 
unpaid thirty minutes unless modified by local mutual agreement. 
(!) Starting time for day workers will be in accordance 
with the labor agreement. 
2- Inclement Weather Guidelines: 
Duringperiods of inclement weather: {1) workers will reduce 
the number of inclement weather days by performing work that 
is generally accepted to be suitable for construction work; (2) man-
agement will assess the needs of its workforce for training and 
safety program compliance and have the training materia! ready 
in advance; and (3) workers will continue to perform tasks such 
as housekeeping, tooi repair, and vehicle preparation. Definitions 
will be used which the crew chief can interpret at the job site to 
determine if the weather is unsuitable for normal work. 
Local management and Union representatives will jointly re-
view the current skills of the workforce needed to safely perform 
its normal work function as well as those additional duties speci-
fied by the job flexibility memorandum pertaining to each work 
group. Those reviews will be translated into priori tiled lists of 
topics to be presented when the weather is unsuitable for normal 
work. Materials, meeting facilities, and personnel will be made 
available to present information addressing the topics identified 
by the assessment, 
Any of three conditions will determine that an inclement 
weather condition exists: 
(a) The temperature is less than 0 degrees Fahrenheit. 
(b) Snow is falling at a rate greater than that defined by 
the Weather Bureau as "light". "Light" snowfall is defined as a 
condition with visibility being greater than 1100 yards. As a guide-
line to determine the visibility in the vicinity of ajob site, the crew 
chief shall select an object such as a road sign or building near 
the road and drive 0,7 miles. If the selected object is visible when 
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standing outside the vehicle, the weather is deemed suitable for 
normal work. 
(c) Rain is falling at a rare greater than that defined by 
the Weather Bureau as "light". "Light" is defined as taking more 
than two minutes to cause pavement or any other similarly dry 
surface to become completely wet. As a guideline to determine 
whether rainfall is too heavy to perform normal work, the crew 
chief shall place a dry board at least twelve inches on a side on a 
fairly level surface. If it takes more than two minutes for the board 
to become completely wet, the weather is deemed suitable for 
normal work. 
The crew chief is solely responsible for applying the above 
criteria. The Company will not subject a crew chief to any disci-
plinary action as a result of those interpretations. Any concerns 
with the use of these criteria which are not resolved locally should 
be referred to the leadership of Local Union 9.7,. JPgW and 
management representatives. 
2. On^ite Reporting (Field Personnel): 
The On-Site Reporting Project Planning Worksheet will be 
utilized to define the project, scope, crew size, crew augmenta-
tion, start and end date and economic justification. 
For designated capital and/or maintenance projects three 
(3) days or longer with a maximum of six weeks unless otherwise 
mutually agreed to, workers will report to the Niagara Mohawk 
project site. Job continuity may require a two (2) week extension 
of the above limitation without mutual agreement. Employees will 
be ready to start work at the beginning of the period for which 
the employees will be paid. Sanitary and drinking water facilities 
will be readily available at locations previously arranged by the 
Company (e.g., restaurants, fire departments, portable facilities). 
A project is defined as an activity or set of continuous activi-
ties defined by a common work scope with an identified start and 
end date. 
The intent of on-site reporting is for full crews, as they 
normally operate, however, if other job classifications are required 
to on-site to augment these crews, they will be dedicated to the 
project. 
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Mileage payments will be made according to Internal 
Revenue Service announcements for distances determined by the 
road miles from the normal work headquarters, or home which-
ever is less, to the project site. Total mites driven (both ways) will 
be paid. 
If the distance from the normal work headquarters to the job 
site is greater than 45 road miles, either the cost of a single room 
or daily mileage will be paid. Any additional fees or tolls incurred 
will be reimbursed by the company. 
These employees will be returned to the call-out list of their 
normal work headquarters on weekends, holidays or when assigned 
to a project that does not include prearranged overtime. For on-
site in excess of twenty-five miles, employees will have the option 
of using a company vehicle, if available. 
4,. Lunch Breaks (Field Personnel); 
During the construction season, the lunch period will be taken 
as a twenty (20) minute paid lunch period (brown bag concept) 
between the hour of 12 noon to 1:00 p.m. at the job site and will be 
included in the ten (10) hour or eight (8) hour days. Starting time 
for day workers will be in accordance with the labor agreement. 
5_. Coffee Break (Field Personnel): 
There will be one fifteen-minute break taken on the job site 
mid-morning. On a local basis, by mutual agreement, this 
practice can be modified (e.g. report to work 15 minutes later or 
take break at headquarters during first 15 minutes). 
However, if any employee or crew is sent out to work before 
or during their break, they will be entitled to a fifteen minute 
break on the road. 
A mid-aftemoon fifteen-minute coffee break will also be taken 
at the job site when employees are scheduled to work four 
ten-hour days. 
£. End of Day Wash-Up Time (Field Personnel) ; 
Wash up time at the end of the day will be on the employee's 
own time. This is applicable all year round. 
%. Construction Season; 
The construction season will generally run from May 15 -
October IS. Modifications may occur after discussions with the 
President/Business Manager of Local Union 97, IBEW or desig-
nee regarding safety concerns involving traveling to the job site in 
the winter months and the necessity of performing specific jobs 
in the winter months. Such modifications would require mutual 
agreement. 
8. Seasonal Employees: 
Up to 25 Collection Representatives A & B will be utilized as 
seasonal workers with the understanding that other current 
seasonal positions will be eliminated by December.31* 30Q1, 
After December 3h gQQi,. thx use of seasonal .workers in Pth^T 
classjfiqatjqnj ivjil require mutual agregrnqpt, 
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ARTICLE XXIX 
TERM OF AGREEMENT 
This agreement shall lake effect as of June 1. 2001 and on 
that day shall supersede all previous agreements between the 
Company and Local Union 97. IBEW. and shall remain in full 
Force and effect until September 30, g004 and shall automatically 
renew itself from year to year thereafter unless either party noti-
fies the other in writing, at least sixty (60) days prior to the expira-
tion date, of a desire to amend or terminate the same. 
IN WITNESS WHEREOF the Company has caused this instrument 
to be executed by its duly authorized officers and its corporate 
seal to be hereunto affixed; and Loca! Union 97, IBEW. having 
taken al! action required lo be taken to make this agreement ef-
fective, including provision for its approval by the Internationa! 
Office of the International Brotherhood of Electrical Workers, have 
caused this instrument to be executed, by their officers duly 
authorized to act, for themselves and on behalf of the members 
in the bargaining unit and the empioyees represented by them. 
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NIAGARA MOHAWK 
POWER CORPORATION 
David J. Arringlon 
By David J, Arrington 
Senior Vice President & 
Cftief Administrative Officer - Human Resources 
David J. Walsh 
By David J. Walsh 
Vice President - Employee Relations 
INTERNATIONAL BROTHERHOOD 
OF ELECTRICAL WORKERS 
LOCAL UNION 97 
Thomas j . Primero, Jr. 
By Thomas J. Primero, Jr. 
President/Business Manager/Financial Secretary 
Frank M. Angeled 
By Frank M. Angeleri 
Recording Secretary 
APPROVED: 
International Office I.B.E.W. 
Edwin P, Hill 
President 
Date: February 8, 2002 
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WAGE SCHEDULE-A 
EFFECTIVE JUNE 1, 2001 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
Pay Group 
24 
ChLMech.AH.S. 
23 
22 
Line Mech. H.S. 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Fit 
Hourly 
$31,570 
30.465 
30.270 
28.945 
28.000 
27.600 
26.560 
25.330 
24.270 
23.170 
22.155 
21.325 
20.425 
19.515 
18.760 
18.090 
17.370 
16.670 
16.085 
15.380 
14.790 
14.095 
13.610 
13.000 
12.600 
12.195 
st Step 
Weekly 
$1,262.80 
1,218.60 
1,210.80 
1,157.80 
1,120.00 
1,104.00 
1,062.40 
1,013.20 
970.80 
926.80 
886.20 
853.00 
817.00 
780.60 
750.40 
723.60 
694.80 
666.80 
643.40 
615.20 
591.60 
563.80 
544.40 
520.00 
504.00 
487.80 
Second 
Hourly 
I Step 
Weekly 
$32,970 $1,318.80 
31.795 
31.570 
30.270 
29.045 
28.945 
27.600 
26.560 
25.330 
24.270 
23.170 
22.155 
21.325 
20,425 
19.515 
18.760 
18.090 
17.370 
16.670 
16.085 
15.380 
14.790 
14.095 
13.610 
13.000 
12.600 
1,271,80 
1,262.80 
1,210.80 
1,161.80 
1,157.80 
1,104.00 
1,062.40 
1,013.20 
970.80 
926.80 
886.20 
853.00 
817.00 
780.60 
750.40 
723.60 
694.80 
666.80 
643.40 
615.20 
591.60 
563.80 
544.40 
520.00 
504.00 
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WAGE SCHEDULE - B 
EFFECTIVE JUNE 1,2001 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
ALL EMPLOYEES HIRED ON OR AFTER JUNE 1,1982 
Pay Group 
24 
Ch L Mech. A H.S. 
23 
22 
Line Mech. H.S. 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
• 5 
4 
3 
2 
1 
Firs 
Hourly 
$30,570 
29.465 
29.270 
27.945 
27.000 
26.600 
25.560 
24.330 
23.270 
22.170 
21.155 
20.325 
19.425 
18.515 
17.760 
17.090 
16.370 
15.670 
15.085 
14.380 
13.790 
13.095 
12-610 
12.000 
11.600 
11.195 
t S t e p 
Weekly 
51,222.80 
1,178.60 
1,170.80 
1,117.80 
1,080.00 
1,064.00 
1,022.40 
973.20 
930.80 
886.80 
846.20 
813.00 
777.00 
740.60 
710.40 
683.60 
654.80 
626.80 
603.40 
575.20 
551.60 
523.80 
504.40 
480.00 
464.00 
447.80 
Second Step 
Hourly Weekly 
$31,970 $1,278.80 
30.795 
30.570 
29.270 
28.045 
27.945 
26.600 
25.560 
24.330 
23.270 
22.170 
21.155 
20.325 
19.425 
18.515 
17.760 
17.090 
16.370 
15.670 
15.085 
14,380 
13.790 
13.095 
12.610 
12.000 
11.600 
1,231.80 
1,222.80 
1,170.80 
1,121.80 
1,117.80 
1,064.00 
1,022.40 
973.20 
930.80 
886.80 
846.20 
813.00 
777.00 
740.60 
710.40 
683.60 
654.80 
626.80 
603.40 
575.20 
551.60 
523.80 
504.40 
480.00 
464.00 
This Wage Schedule B is applicable to all employees hired on or after 
June 1, 1982 and will remain in effect until such employee completes 
one (1) year of continuous service and has attained Probationary or 
Regular status at which time such employee will be placed in the 
appropriate Pay Group and Step of Wage Schedule A. 
WAGE SCHEDULE - C 
EFFECTIVE JUNE 1, 2001 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
STUDENT PAY RATES - SUMMER EMPLOYMENT 
Group 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
$13,915 
13.320 
12.825 
12.225 
11.725 
11.135 
10.720 
10.200 
9.860 
9.520 
Weekly 
$556.60 
532.80 
513.00 
489.00 
469.00 
445.40 
428.80 
408.00 
394.40 
380.80 
WAGE SCHEDULE - D 
EFFECTIVE JUNE 1, 2002 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORKWEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
First Step Second Step 
Pay Group Hourly Weekly Hourly Weekly 
24 $32,600 $1,304.00 $34,045 $1,361.80 
Ch L Mech. A H.S. 31.460 1,258.40 32.830 1,313.20 
23 31.255 1,250.20 32.600 1,304.00 
22 29.890 1,195.60 31.255 1,250.20 
Line Mech. H.S. 28.910 1.156.40 29.990 1,199.60 
21 28.500 1,140.00 29.890 1,195.60 
20 27.425 1,097.00 28.500 1,140-00 
19 26.155 1,046.20 27.425 1,097.00 
18 25.060 1,002.40 26.155 1,046.20 
17 23.925 957.00 25.060 1,002.40 
16 22.880 915.20 23.925 957.00 
15 22.020 880.80 22.880 915.20 
14 21.090 843.60 22-020 880.80 
13 20.150 806.00 21.090 843.60 
12 19.370 774.80 20.150 806,00 
11 18.680 747.20 19.370 774.80 
10 17.935 717.40 18.680 747.20 
9 17.215 688.60 17.935 717.40 
8 16.610 664.40 17.215 688.60 
7 15.880 635.20 16.610 664.40 
6 15.275 611.00 15.880 635.20 
5 14.555 582.20 15.275 611.00 
4 14.055 562.20 14.555 582.20 
3 13.425 537.00 14.055 562.20 
2 13.010 520.40 13.425 537.00 
1 12.595 503.80 13.010 520.40 
WAGE SCHEDULE-E 
EFFECTIVE JUNE 1, 2002 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORKrWEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
ALL EMPLOYEES HIRED ON OR AFTER JUNE 1, 1982 
Pay Group 
24 
Ch L Mech. A H.S. 
23 
22 
Line Mech. H.S. 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
S 
2 
1 
First Step 
Hourly 
$31,600 
30.460 
30.255 
28.890 
27.910 
27.500 
26.425 
25.155 
24.060 
22.925 
21.880 
21.020 
20.090 
19.150 
18.370 
17.680 
16.935 
16.215 
15.610 
14.880 
14.275 
13.555 
13.055 
12.425 
12.010 
11.595 
Weekly 
$1,264.00 
1,218.40 
1,210.20 
1,155.60 
1,116.40 
1,100.00 
1,057.00 
1,006.20 
962.40 
917.00 
875.20 
840.80 
803.60 
766.00 
734.80 
707.20 
677.40 
648.60 
624.40 
595.20 
571.00 
542.20 
522-20 
497.00 
480.40 
463.80 
Second Step 
Hourly Weekly 
$33,045 $1,321.80 
31.830 
31.600 
30.255 
28.990 
28.890 
27.500 
26.425 
25.155 
24.060 
22.925 
21.880 
21.020 
20.090 
19.150 
18.370 
17.680 
16,935 
16.215 
15.610 
14.880 
14.275 
13.555 
13.055 
12.425 
12.010 
1,273.20 
1,264.00 
1,210.20 
1,159.60 
1,155.60 
1,100.00 
1,057.00 
1,006.20 
962.40 
917.00 
875.20 
840.80 
803.60 
766.00 
734.80 
707.20 
677.40 
648.60 
624.40 
595.20 
571,00 
542.20 
522.20 
497.00 
480.40 
This Wage Schedule E is applicable to all employees hired on or after 
June 1,1982 and will remain in effect until such employee completes 
one (1) year of continuous service and has attained Probationary or 
Regular status at which time such employee will be placed in the 
appropriate Pay Group and Step of Wage Schedule D. 
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WAGE SCHEDULE-F 
EFFECTIVE JUNE 1, 2002 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
STUDENT PAY RATES - SUMMER EMPLOYMENT 
Group 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
$14,395 
13,785 
13.270 
12.650 
12.135 
11.525 
11.100 
10.565 
10.210 
9.860 
Weekly 
$575.80 
551.40 
530.80 
506.00 
485.40 
461.00 
444.00 
422.60 
408.40 
394.40 
WAGE SCHEDULE-G 
EFFECTIVE JUNE 1, 2003 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
Pay Group 
24 
Ch L Mech. A H.S. 
23 
22 
Line Mech. H.S. 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
o 
8 
7 
6 
5 
4 
3 
2 
1 
First Step 
Hourly 
$33,825 
32.640 
32.430 
31.015 
29.995 
29.570 
28.455 
27.140 
26.000 
24.825 
23.740 
22.850 
21.885 
20.910 
20.100 
19.385 
18.610 
17.865 
17.235 
16.480 
15.850 
15.105 
14.585 
13.930 
13.500 
13.070 
Weekly 
$1,353.00 
1,305.60 
1,297.20 
1,240.60 
1,199.80 
1,182.80 
1,138.20 
1,085.60 
1,040.00 
993.00 
949.60 
914.00 
875.40 
836,40 
804.00 
775.40 
744.40 
714.60 
689.40 
659.20 
634.00 
604.20 
583.40 
557.20 
540.00 
522.80 
Second Step 
Hourly 
$35,325 
34.065 
33.825 
32.430 
31.115 
31.015 
29.570 
28.455 
27.140 
26.000 
24.825 
23.740 
22.850 
21.885 
20.910 
20.100 
19.385 
18.610 
17.865 
17.235 
16.480 
15.850 
15.105 
14.585 
13.930 
13.500 
Weekly 
$1,413.00 
1,362.60 
1,353.00 
1,297.20 
1,244.60 
1,240.60 
1,182.80 
1,138.20 
1,085.60 
1,040.00 
993.00 
949.60 
914,00 
875.40 
836.40 
804.00 
775.40 
744.40 
714.60 
689.40 
659.20 
634.00 
604.20 
583.40 
557.20 
540.00 
WAGE SCHEDULE - H 
EFFECTIVE JUNE 1, 2003 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
ALL EMPLOYEES HIRED ON OR AFTER JUNE 1,1982 
First Step Second Step 
Pay Group Hourly Weekly Hourly Weekly 
24 $32,825 $1,313.00 $34,325 $1,373.00 
Ch L Mech. A H.S. 31.640 1,265.60 33.065 1,322.60 
23 31.430 1,257.20 32.825 1,313.00 
22 30.015 1,200.60 31.430 1,257.20 
Line Mech. H.S. 28.995 1,159.80 30.115 1,204.60 
21 28.570 1,142.80 30.015 1,200.60 
20 27.455 1,098.20 28.570 1,142.80 
19 26.140 1,045.60 27.455 1,098.20 
18 25.000 1,000.00 26.140 1,045.60 
17 23.825 953.00 25.000 1,000.00 
16 22.740 909.60 23.825 953.00 
15 21.850 874.00 22.740 909.60 
14 20.885 835.40 21.850 874.00 
13 19.910 796.40 20.885 835.40 
12 19.100 764.00 19.910 796.40 
11 18.385 735.40 19.100 764.00 
10 17.610 704.40 18.385 735.40 
9 16.865 674.60 17.610 704.40 
8 16.235 649.40 16.865 674.60 
7 15.480 619.20 16.235 649.40 
6 14.850 594.00 15.480 619.20 
5 14.105 564.20 14.850 594.00 
4 13.585 543.40 14.105 564.20 
3 12.930 517.20 13.585 543.40 
2 12.500 500.00 12.930 517.20 
1 12.070 482.80 12.500 500.00 
This Wage Schedule H is applicable to all employees hired on or 
after June 1,1982 and will remain in effect until such employee com-
pletes one (1) year of continuous service and has attained Probation-
ary or Regular status at which time such employee will be placed in 
the appropriate Pay Group and Step of Wage Schedule G. 
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WAGE SCHEDULE -1 
EFFECTIVE JUNE 1, 2003 
BASIC WEEKLY WAGE RATES 
ON 40 HOUR WORK-WEEK BASIS AND 
STRAIGHT TIME HOURLY EQUIVALENTS 
STUDENT PAY RATES - SUMMER EMPLOYMENT 
Group 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
$14,970 
14.340 
13.800 
13.160 
12.625 
11.990 
11.550 
10.995 
10.625 
10.260 
Weekly 
$598.80 
573.60 
552.00 
526.40 
505.00 
479.60 
462.00 
439.80 
425.00 
410.40 
SCHEDULE A 
INDEX OF JOB TITLES 
Odd numbered jobs are in the Production and Maintenance 
Group. Even numbered jobs are in the Technical, Office and 
Clerical Group. 
Job number suffixes indicate automatic progression as follows: 
S - Startingjob in automatic progression series 
all Divisions 
SC - Startingjob in automatic progression series 
Central Division 
SE - Startingjob in automatic progression series 
Eastern Division 
SW - Startingjob in automatic progression series 
Western Division 
Pi - First step above startingjob in automatic progression 
ail Divisions 
PiC - First step above startingjob in automatic progression 
Centra! Division 
PiE - First step above startingjob in automatic progression 
Eastern Division 
PiW- First step above startingjob in automatic progression 
Western Division 
Pa - Second step above starting job in automatic progression 
all Divisions 
P?C - Second step above startingjob in automatic progression 
Central Division 
PsE - Second step above startingjob in automatic progression 
Eastern Division 
PiW- Second step above startingjob in automatic progression 
Western Division 
Ps - Third step above startingjob in automatic progression 
all Divisions 
P.iC - Third step above startingjob in automatic progression 
Central Division 
PaE - Third step above startingjob in automatic progression 
Eastern Division 
PsW- Third step above startingjob in automatic progression 
Western Division 
?4 - Fourth step above starting job in automatic progression 
all divisions 
Job 
No. 
5392 
5402 
5272S 
Job Title 
Accounting Sc Report Clerk A 
Accounting & Report Clerk B 
Accounts Payable Clerk A 
5282£i Accounts Payable Clerk B 
5292P2 Accounts Payable Clerk C 
5844S 
5854Pi 
5864P5 
5874P3 
7351 
0302 
2302 
1372 
2672 
0833 
0843 
2223 
8234 
5752 
5724 
9252 
1402 
1412 
5312 
2402 
5153 
0712 
5143 
5133 
Application Developer A 
Application Developer B 
Application Developer C 
Application Developer D 
Assistant Chief Meter Reader 
Assistant Line, Cable and 
Street Lighting Clerk 
Assistant Mail and Agency 
Remittance Clerk 
Assistant Material Procure-
men t Clerk - Engineering 
Assistant Statistical Clerk -
Corporate 
Assistant Switchboard 
Operator B 
Assistant Switchboard 
Operator C 
Assistant Trouble Dispatcher 
Audio Visual Technician 
Balance and Control Clerk 
Bill Checking Clerk 
Bill Insert Operator 
Blueprint & Photostat 
Operator A 
Blueprint Sc Photostat 
Operator B 
Bookkeeping Machine 
Operator Clerk 
Bookkeeping Machine 
Operator -Treasury 
Building Custodian A 
Building Maintenance Clerk 
Building Maintenance 
Mechanic 
Building Utility Mechanic 
Pay 
Group 
16 
18 
11 
14 
17 
14 
17 
19 
22 
16 
15 
7 
18 
11 
15 
18 
20 
21 
15 
10 
9 
8 
12 
10 
10 
17 
15 
15 
13 
Class of Employee 
Day* ! 
X 
X 
X 
X 
X 
-
-
-
-
X 
X 
X 
X 
X 
-
-
-
-
X 
• 
X 
X 
X 
X 
X 
-
X 
-
-
Shift Scheduled 
- ' -
-
-
-
-
X 
X 
X 
X 
-
-
-
-
" " 
X 
X 
X 
X 
-
X 
-
-
" " 
-
-
X 
-
X 
X 
•s 
Job 
No. 
5684 
201 IP 
202 IP 
2031 
2001S 
3622 
2322 
2332 
2041 
3592 
7632 
9870 
1031 
3041 
9541 
5591 
5443 
5441 
6281 
6101 
9011 
2181 
2191 
Job Tide 
Burster Operator 
Cable Splicer A 
Cable Splicer B 
Cable Splicer C 
Cable Splicer Helper 
Cash Proof Clerk 
Cashier Clerk A 
Cashier Clerk B 
Chief Cable Splicer A 
Chief Clerk-
Collection Section 
Chief Clerk -
Commercial Dept 
Chief Collections 
Services Associate 
Chief District Operator A 
Chief Electrician A 
Chief Electrician A -Nuclear 
Chief Equipment 
Operator A 
Chief Garage Mechanic A 
Chief Garage Mechanic A -
Paint Shop 
Chief Gas Mechanic A 
Chief Gas Meter Mechanic A 
Chief Laborer A 
Chief Line Mechanic A 
Chief Line Mechanic 
Pay 
Croup 
9 
13 
16 
20 
10 
11 
12 
18 
22 
22 
20 
22 
24 
21 
21 
21 
21 
20 
21 
23 
16 
21 
** 
Class of Employee 
Day* Shift Scheduled 
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
X 
X 
X 
X 
-
X 
X 
X 
X 
X 
X 
X 
-
-
-
-
-
-
-
-
-
• 
- Note 4 
-
-
• Note 3 
-
X 
-
-
-
- Note 
2 & 3 
-
• 
A-Hot Stick 
2201 Chief Line Mechanic 
B-Hot Stick 
3201 Chief Maintenance Mechanic A 
3121 Chief Mechanic A 
9591 Chief Mechanic A - Nuclear 
4271 Chief Meter Mechanic A 
0443 Chief Nuclear Firefighter 
9471 Chief Nuclear Locksmith 
9433 Chief Nuclear Security Officer 
0971 Chief Operator A 
24 
21 
21 
21 
21 
19 
18 
19 
21 
X 
X 
X 
X 
-
X 
• 
X 
Note 3 
96 
Job Pay CLTSS of Employee 
No. Job Title Group Day* Shift Scheduled 
0981 Chief Operator B 22 x 
9372 Chief Printing Specialist 19 x , , , , - . 
1735 Chief Radwaste Operator 22 - x 
3012 Chief Receiving Teller 17 x 
7251 Chief Service Dispatcher 22 x 
7043 Chief Service Representative A 21 x 
0313 Chief Shift Operator -Nuclear 24 - x 
5181 Chief Stationary Engineer 21 x 
0593 Chief Steam Operator 22 - x 
2383 Chief Street Light Service 18 - x 
Mechanic A 
0151 Chief Technician A 23 x - Note 3 
9133 ChiefTechnician-Chem- 24 Note 5 x 
istry and Radiochemistry 
9253 Chief Technician- 24 x - Note 3 
Computer - Nuclear 
9213 Chief Technician- 24 x - Note 3 
Instrument and Control -
Nuclear 
9333 Chief Technician- 24 x - Note 3 
Nuclear Security 
9173 Chief Technician- 24 Note 6 x 
Radiation Protection 
9293 Chief Technician- 21 x Note Z 
Reactor Analyst 
4041 Chief Tester A 
4101 Chief Tester and Installer 
4111 Chief Tester & Installer 
A - Special 
2101 Chief Tree Trimmer A 
5122Pi Classification Clerk 
5112S Classification Clerk - T 
3574S Collection Representative A 
3584P1 Collection Representative B 
9866$ Collection Services Associate A 
9876Pi Collection Services Associate B 
9886Pa Collection Services Associate C 10 
21 
23 
23 
21 
19 
17 
11 
16 
3 
6 
X 
X 
X 
X 
X 
X 
-
-
-
-
-
-
-
-
-
-
-
- Note 4 
- Note 4 
- Note 
4 & 8 
- Note 
4 & 8 
- Note 
4 & 8 
Job 
No. Job Title 
16 
22 
24 
18 
22 
9896P.H Collection Services Associate D 15 
4201 Communications Tester A 
4211 Communications Tester B 
4221 Communications Tester C 
5804S. Computer Application 
Programmer A 
5814Pi Computer Application 
Programmer B 
5824Pa Computer Application 
Programmer C 
5834 Computer Application 
Programmer L> 
1942 Construction Instrument 
Operator A 
1952 Construction Instrument 
Operator B 
7582 Consumer Clerk A 
7592 Consumer Clerk B 
7502S Consumer Representative A 
7512Pj Consumer Representative B 
7522Pj Consumer Representative C 
9012 Custodian of Records A 
9022 Custodian of Records B 
9032 Custodian of Records C 
3444S. Customer Representative A 
3454Pi Customer Representative B 
3464 Customer Representative C 
3474 Customer Representative D 
3102 Customer Service Order 
Room Clerk 
3224 Customer Service 
Telephone File Clerk 
1702 Designer A 
1712 Designer B 
1722 Designer C 
7742 Display Specialist A 
7752 Display Specialist B 
2241 Distribution Inspector A 
2251 Distribution Inspector B 
Fay 
Group 
3
20 
22 
24 
II 
Class of Employee 
Day* 
-
X 
X 
X 
-
Shift Scheduled 
Note 
4 & 8 
-
. 
-
X 
10 
15 
14 
17 
21 
11 
15 
18 
6 
10 
13 
18 
7 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
-
-
X 
-
-
- Note 1 
- Note I 
- Note 1 
-
-
-
X 
X 
X 
X 
-
11 
19 
22 
24 
19 
21 
13 
16 
X 
X 
X 
X 
X 
X 
X 
Job 
No. Job Title 
2261 Distribution Inspector C 
0352 Distribution Office Clerk A 
0362 Dis tri b ii do n Office Clerk B 
0372 Distribution Office Clerk C 
0902 Distribution Planning 
Department Clerk 
1003 District Operator A 
1013 District Operator B 
1023 District Operator C 
5412 Divisional Accountant 
1502£ Drafting Technician A-T 
1512Pi Drafti rig Tech nician B 
1522 Drafting Technician C 
5501 Driver A 
5503 Driver B 
5624S EDP Console Operator A-T 
5634Pj EDP Console Operator B 
5694 EDP Control Checking Clerk 
5604§ EDP Equipment Operator A-T 
5614Pi EDP Equipment Operator B 
5662 EDP Programmer C - Special 
0912S Electric Planner A-T 
0922Pi Electric Planner B 
0942 Electric Planner C 
0952 Electric Planner D 
3011 Pi Electrician A 
3021P2 Electrician B 
3031 Electrician C 
95 I I Pi Electrician A - Nuclear 
9521P2 Electrician B - Nuclear 
953IPs Electrician C - Nuclear 
300IS Electrician Helper 
950IS Electrician Helper - Nuclear 
7562 Energy Conservation 
Representative 
1202 Engin ee ri ng Clerk A 
1212 Engineering Clerk B 
1222 Engineering Clerk C 
1302 Engineering Records Clerk A 
1312 Engineering Records Clerk B 
Pay 
Group 
19 
8 
11 
15 
15 
20 
22 
24 
23 
10 
13 
17 
8 
14 
15 
18 
11 
: n 14 
20 
12 
16 
20 
24 
13 
16 
19 
13 
16 
19 
10 
10 
15 
8 
12 
16 
16 
20 
Class of Employee 
D;rv* ! 
X 
X 
X 
X 
X 
_ 
-
-
X 
X 
X 
X 
X 
-
-
-
X 
-
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
Shift Scheduled 
-
-
-
-
-
X 
X 
X 
-
-
-
-. 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
_ 
-
-
-
-
-
-
-
-
-
_ 
-
-
-
-
-
-
-
X 
X 
X 
-
X 
X 
-
-
-
-
-
-
-
-
Note 3 
Note 3 
Note 3 
-
Note 3 
Note 1 
. 
-
-
-
-
Job 
No. 
556IPi 
5571P2 
5581 
555 IS 
412IS 
4131P. 
4141P* 
4151 
4161 
9002 
8442 
8012 
5413S 
5423P, 
5433Pi 
5403 
6491 
647 IS 
6481 
621 IP. 
6221Pa 
623 IPs 
620 IS 
600 IS 
6OIIP1 
6021Pa 
6031 
0962S 
0972Pi 
0982 
6461 
6343 
3772 
0632 
8252Pi 
8242S 
5073 
9652 
5103 
Job Title G 
Equipment Operator A 
Equipment Operator B 
Equipment Operator C 
Equipment Operator Helper 
Field Tester A 
Field Tester B 
Field Tester C 
Field Tester D 
Field Tester E 
File Clerk 
File Clerk - Law Department 
Fuel Clerk 
Garage Mechanic A 
Garage Mechanic B 
Garage Mechanic C 
Garage Mechanic Helper 
Gas Construction Inspector 
Gas Line Inspector A 
Gas Line Inspector B 
Gas Mechanic A 
Gas Mechanic B 
Gas Mechanic C 
Gas Mechanic Helper 
Gas Meter Mechanic A 
Gas Meter Mechanic B 
Gas Meter Mechanic C 
Gas Meter Mechanic D 
Gas Planner A-T 
Gas Planner B 
Gas Planner C 
Gas Station Inspector 
Gas Traveling Operator 
General Clerk - Bill 
Information and Meter Orders 
General Meter Clerk 
Graphic Artist 
Graphic Artist - T 
Guard 
Head Clerk -
Stenographic Dept. 
Head [anitor 
Pay 
roup 
13 
16 
19 
10 
10 
14 
18 
20 
22 
11 
11 
13 
13 
16 
19 
10 
19 
16 
18 
13 
16 
19 
10 
10 
14 
18 
21 
12 
16 
20 
13 
17 
17 
rs 
15 
23 
14 
9 
16 
Class of Employee 
Day* 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
-
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
X 
X 
X 
X 
-
X 
Shift Scheduled 
-
-
-
-
-
• 
-
-
-
-
-
-
-
-
• 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
X 
-
. 
-
-
X 
-
-
-
-
-
-
-
-
-
-
-
-
-
X 
X 
X 
X 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
. 
-
-
X 
-
13 
Job 
No. 
9242 
3022 
9864 
9872 
1862 
1872 
5202 
5613S 
5623Pi 
563SS 
5643Pi 
5653P* 
5382 
9202S 
4522Pi 
4532P? 
45025 
4301 
4311 
4281 
4291 
9001 
0312 
2141Pi 
2151P* 
2161P3 
2131 
21215 
2171P4 
9222 
9232 
2312 
1103 
Job Title 
Head Mail Clerk 
Head Receiving Teller 
Head Telephone 
Opera tor -PBX 
In-Source Representative 
Instrument Operator A 
Instrument Operator B 
Invoice and File Clerk 
Janitor A 
jani tor AA 
Janitor B 
Jani tor C 
Janitor D 
j o b Order Billing Clerk 
Junior Clerk 
Key Punch Operator A 
Key Punch Operator B 
Pay 
Group 
15 
20 
14 
-
18 
22 
7 
3 
5 
5 
7 
9 
14 
3 
7 
10 
Key Punch Operator - Trainee 3 
Laboratory Technician A 
(Chemical) 
Laboratory Technician B 
(Chemical) 
Laboratory Technician A 
(Electrical) 
Laboratory Technician B 
(Electrical) 
Laborer 
Line, Cable & Street 
Lighting Clerk 
Line Mechanic A 
Line Mechanic B 
Line Mechanic C 
Line Mechanic Driver 
Line Mechanic Helper 
Line Mechanic-Hot Stick 
Mail Cterk A 
Mail Clerk B 
Mail Remittance Teller 
Maintenance Evaiuator 
(As designated) 
20 
22 
20 
22 
9 
21 
14 
16 
19 
14 
10 
** 
8 
13 
11 
Note 7 
(lass of Employee 
Day* ! 
X 
X 
*" 
-
X 
X 
X 
-
-
-
• 
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
Shift Scheduled 
-
-
X X 
- Note 9 
-
-
-
X 
X 
X 
X 
X 
-
-
-
• 
-
" 
-
-
•* 
• Note 
2 & 3 
* 
-
-
-
-
-
-
-
-
-
X 
Job 
No. Job Title 
3161S Maintenance Helper 
3 ) 7 1 P J Maintenance Mechanic A 
3181P2 Maintenance Mechanic B 
3191 Maintenance Mechanic C 
5051 Matron 
3091 Pi Mechanic A 
3101 Ps Mechanic B 
3111 Mechanic C 
9561 PJ Mechanic A - Nuclear 
9571 Ps Mechanic B - Nuclear 
9581P» Mechanic C • Nuclear 
30S1S Mechanic Helper 
955IS Mechanic Helper- Nuclear 
2202 Meter Card File Clerk 
0622 Meter Clerk 
4261 Meter Mechanic 
5742 Meter Order Record Clerk 
7301 Meter Reader 
7311 Meter Reader-Rural 
4231SC Meter Shop Tester A 
4241 PiC Meter Shop Tester B 
4251P2C Meter Shop Tester C 
3842 Miscellaneous Accounts 
Receivable Clerk 
5552 Monthly Payroll Clerk 
0303S Nuclear Anxil iary Ope rator 
0383 Nuclear Auxi li ary Ope rator 
0403 Nuclear Auxiliary Operator 
0413S • Nuclear Firefighter A 
0423Pi Nuciear Firefighter B 
0433 Nuclear Firefighter C 
9441S Nuclear Locksmith A 
945 IPi Nuclear Locksmith B 
9481 Nuclear Security 
Materials Attendant 
9403S Nuclear Securi ty Officer A 
9413Pi Nuclear Security Officer B 
9423 Nuclear Security Officer C 
9303SC Nuclear Security 
Technician A 
Fay 
Group 
10 
13 
Ifi 
19 
3 
13 
16 
19 
13 
16 
19 
10 
10 
s 
11 
20 
11 
9 
13 
10 
14 
18 
13 
18 
B 15 
C 18 
E 22 
10 
13 
16 
10 
16 
17 
10 
14 
16 
13 
Class of Employee 
Day* Shift Scheduled 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
-
-
-
-
X 
X 
X 
-
-
-
X 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
~ 
-
-
_ 
X 
X 
X 
X 
X 
X 
-
-
-
X 
X 
X 
-
-
-
-
-
-
-
-
-
Note 3 
Note 3 
Note 3 
-
Note 3 
-
-
-
-
Note 4 
Note 4 
-
-
-
-
_ 
-
-
-
-
-
-
-
-
-
. 
-
-
Note 3 
102 
Job 
No. Job Title 
9313PiC Nuclear Security 
Technician B 
9323PaC Nuclear Security 
4102 
9212 
0492 
0442 
0452 
0472 
8091 
0803 
0382 
3302 
5483 
2992 
5522 
5502 
8202 
8212 
8222 
1603S 
1613P, 
1623P2 
1602 
1612 
0102 
0112 
0132 
0152 
0542 
1102S 
1112P[ 
9342S 
9352Pi 
9362P2 
2052S 
2062Pi 
Technician C 
Office Helper 
Office Messenger 
Operations 
Administrative Clerk 
Operations Clerk A 
Operations Clerk B 
Operations Clerk C 
Operations Storekeeper 
Operator - Caretaker 
Order Completion Clerk 
Outside Investigator 
Parking Lot Attendant 
Payment Processing Handler 
Payroll Control Clerk 
Payroll File Clerk 
Photographer A 
Photographer B 
Photographer C 
Plant Guard A 
Plant Guard B 
Plant Guard C 
Plant Inventory Recorder A 
Plant Inventory Recorder B 
Plant Operating Clerk A 
Plant Operating Clerk B 
Plant Operating Clerk C 
Plant Operating Clerk D 
Pole Clerk 
Power Control Clerk A-T 
Power Control Clerk B 
Printing Specialist A 
Printing Specialist B 
Printing Specialist C 
Property Record Clerk A-T 
Property Record Clerk B 
Pay 
Group 
16 
22 
3 
1 
19 
11 
16 
19 
17 
15 
18 
19 
8 
9 
15 
8 
9 
16 
19 
6 
8 
10 
19 
22 
10 
13 
16 
19 
15 
16 
22 
8 
12 
16 
15 
18 
Class of Employee 
Day* ! 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
X 
X 
-
X 
X 
X 
X 
X 
X 
-
-
• 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
Shift Scheduled 
- Note 3 
- Note 3 
-
-
~ 
-
• 
-
-
X 
-
-
X 
-
-
-
-
-
-
X X 
X X 
X X 
-
-
• 
-
-
-
-
-
-
-
-
-
-
-
Job 
No. 
2102 
2012 
2032 
2142 
8232 
8052 
8062 
8072 
8152 
8162 
8172 
1703S 
1713Pi 
1723P2 
1531 
2722 
9822 
5531 
5541 
Pay 
Job Tide Croup 
Property Record Detail 
Ledger Clerk 
Property Record Order 
Traffic Clerk 
Property Record Plant 
Cost Clerk 
Property Record Senior 
Report Clerk 
Public Affairs Clerk 
Purchase Clerk A 
Purchase Clerk B 
Purchase Clerk C 
Purchasing Processing Clerk A 
Purchasing Processing Clerk B 
Purchasing Processing Clerk C 
Radwaste Operator A 
Radwaste Operator B 
Radwaste Operator C 
Receiver and Shipper 
Receiving Teller 
Receptionist 
Recycling Equipment 
Operator A 
Recycling Equipment 
15 
11 
21 
21 
15 
8 
13 
19 
7 
9 
11 
13 
18 
20 
18 
11 
10 
18 
20 
Class of Employee 
Di^* 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
-
X 
X 
X 
X 
X 
Shift Scheduled 
-
~ 
-
-
-
• 
-
-
-
-
-
X 
X 
X 
-
-
-
-
-
Operator B 
1283S Regional Operator A 
1293Pi Regional Operator B 
4171 Relay Tester A 
4181 Relay Tester B 
4191 Relay Tester C 
1123 Relief Operator A 
1133 Relief Operator B 
1143 Relief Operator C 
1153 Relief Operator D 
1163 Relief Operator E 
1173 Relief Operator F 
1183 Relief Operator G 
1193 Relief Operator H 
1203 Relief Operator J 
1213 Relief Operator K 
1223 Relief Operator L 
22 
24 
20 
22 
24 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
x 
x 
X 
X 
X 
X 
X 
X 
X 
X 
X 
Job 
No. 
1233 
1243 
1253 
1263 
1273 
4372 
8552 
8562 
1802S 
1812P> 
1822 
0992 
2112 
5142 
9868 
3484 
0392 
4552 
0682 
5542 
8082 
7862 
8472 
2382 
7852 
7872 
7203 
7213 
7223 
7842 
7013S 
7023PL 
job Title 
Relief Operator M 
Relief Operator N 
Relief Operator P 
Relief Operator Q 
Relief Operator R 
Revenue & Statistics Clerk 
Right of Way Agen t A 
Right of Way Agent B 
Rodhand A 
Rodhand B 
Rodhand C 
Safety and Training Clerk 
Senior Card Record Clerk 
Senior Classification Clerk. 
Senior Collection 
Services Associate 
Senior Customer 
Representative 
Senior Distribution 
Office Clerk 
Senior Key Punch Operator 
Senior Meter Records Oerk 
Senior Payroll Clerk 
Senior Purchase Clerk 
Senior Service Clerk 
Senior Tax; Clerk 
Senior Treasury Clerk 
Service Clerk 
Service Department 
Tracer File Clerk 
Service Dispatcher A 
Service Dispatcher B 
Service Dispatcher C 
Service Order Clerk 
Service Representative A 
Service Representative B 
7033P2 Service Representative C 
7003 
9522£ 
Service Representative Helpei 
Shareholder Services 
Representative A 
Pay 
Group 
20 
21 
22 
23 
24 
17 
18 
22 
10 
13 
15 
H 
18 
22 
18 
19 
21 
17 
19 
21 
22 
16 
18 
22 
11 
11 
16 
19 
20 
7 
13 
16 
19 
- 10 
11 
Class of Employee 
Day* 1 
-
-
-
-
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
• 
X 
-
-
-
-
X 
Shift Scheduled 
X 
X 
X 
X 
X 
-
-
-
-
-
-
-
-
-
-
-
' 
-
-
-
-
-
-
-
-
• 
-
X 
X 
-
-
• 
-
-
~ 
-
• 
-
-
-
-
Note 1 
Note 1 
-
-
-
-
-
-
Note 4 
X 
* 
-
-
-
-
-
-
-
Note 2 
-
X 
X 
X 
Note 2 
X 
X 
X 
X 
~ 
10S 
Job 
No. 
9532P, 
9542 
1232 
2392 
5173 
2692 
2682 
973 2£ 
9742P( 
9752Ps 
9762S 
9772Pi 
9782P2 
1503S 
1513P. 
1523P2 
1541 
1551 
1561 
5362 
5342 
5322 
2363Pi 
2373Ps 
2393 
Job Title 
Shareholder Services 
Representative B 
Shareholder Services 
Representative C 
Special Engineering Clerk 
Special Treasury Clerk 
Stationary Engineer 
Statistical Accountant-
Corporate 
Statistical Clerk-Corporate 
Stenographer A 
Stenographer 8 
Stenographer C 
Stenographer Clerk A 
Stenographer Clerk B 
Stenographer Clerk C 
Stock Handler A 
Stock Handler B 
Stock Handler C 
Storekeeper A 
Storekeeper B 
Storekeeper C 
Stores Accounting Clerk 
Stores Inventor)' Clerk 
Stores Inventory Helper 
Street Light Service 
Mechanic A 
Street Light Service 
Mechanic B 
_Sjreex!iighj_Service 
Pay 
Group 
14 
17 
21 
21 
18 
23 
20 
7 
9 
11 
7 
9 
11 
10 
H 
17 
19 
20 
22 
19 
16 
12 
13 
16 
19 
Class of Employee 
Day* 
X 
X 
X 
X 
-
X 
X 
X 
X 
s 
X 
X 
X 
-
-
-
X 
X 
X 
X 
X 
X 
" 
-
-
Shift Scheduled 
-
-
-
-
X 
" 
-
-
-
-
-
-
-
X 
X 
X 
-
-
-
-
-
. 
X 
X 
- Note 10 
Mechanic C 
2353S Street Light Service 10 
Mechanic Helper 
Switchboard Operator A 15 
Switchboard Operator B 17 
Switchboard Operator C 18 
Switchboard Operator D 19 
Switchboard Operator E 20 
Switchboard Operator F 21 
Switchboard Operator G 22 
106 
Job 
No. 
6543S 
6553P* 
7912 
5674 
01O1S 
Ol l lP i 
0121P2 
0131P3 
0141 
9103SC 
9I13P!C 
9123PSC 
9223SC 
9233PiC 
9243PSC 
9183SC 
9193PiC 
9203PsC 
9143SC 
9153P.C 
9I63PsC 
9263SC 
9273PiC 
9283 P2C 
Job Title 
System Gas Control 
Operator A 
System Gas Control 
Operator B 
System Rate Clerk 
Tape Record Clerk 
Technician A 
Technician B 
Technician C 
Technician D 
Technician E 
Technician A - Chemistry 
and Radiochemistry 
Technician B - Chemistry 
and Radiochemistry 
Technician C - Chemistry 
and Radiochemistry 
Technician A - Computer -
Nuclear 
Technician B - Computer -
Nuclear 
Technician C - Computer -
Nuclear 
Technician A- Instrument 
and Control - Nuclear 
Technician B - Instrument 
and Control - Nuclear 
Technician C - Instrument 
and Control - Nuclear 
Technician A - Radiation 
Protection 
Technician B - Radiation 
Protection 
Technician C - Radiation 
Protection 
Technician A -
Reactor Analyst 
Technician B -
Reactor Analyst 
Technician C -
Reactor Analyst 
' 107 
Pay 
Croup 
20 
24 
20 
15 
10 
14 
17 
21 
23 
13 
16 
22 
13 
16 
22 
13 
16 
22 
13 
16 
22 
13 
16 
22 
Class of Employee 
Day* Shift Scheduled 
-
~ 
X 
-
X 
X 
X 
X 
X 
Note 5 
Note 5 
Note 5 
X 
X 
X 
X 
X 
X 
Note 6 
Note 6 
Note 6 
X 
X 
X 
X 
X 
-
-
-
-
-
-
-
X 
X 
X 
-
-
-
-
-
-
X 
X 
X 
-
" 
-
-
-
X 
NoteS 
Note 3 
Note 3 
Note 3 
Note 3 
-
-
~ 
Note 3 
Note 3 
Note 3 
Note 3 
Note 3 
Note 3 
-
-
-
Note 3 
Note 3 
Note 3 
Job 
No. 
1091 
9854 
400 IS 
401 IP, 
4021 
4031 
4081 
4091 
3241 
0522 
0802S 
0812P. 
5463 
5453 
1043 
1053 
1063 
1073 
2342 
2352 
207 IP, 
208 IPs 
209 IPs 
2061S 
2233 
2303 
2313 
2323 
2333 
9662S 
9672Pi 
9682P2 
9702S 
9712P! 
9722Ps 
2212 
9021 
9031 
Job Tide 
Technician-Substation Dept. 
Telephone Operator - PBX 
Tester A 
Tester B 
Tester C 
Tester D 
Test Specialist A 
Test Specialist B 
Too! Custodian 
Transformer Stock Record 
and Control Clerk 
Transportation Clerk A 
Transportation Cterk B 
Transportation Dispatcher 
Transportation Tool and 
Stock Attendant 
Traveling Operator A 
Traveling Operator B 
Traveling Operator C 
Traveling Operator D 
Treasury Clerk A 
Treasury Cterk B 
Tree Trimmer A 
Tree Trimmer B 
Tree Trimmer C 
Tree Trimmer Helper 
Trouble Dispatcher 
Fs«y 
Group 
21 
10 
10 
13 
16 
19 
21 
23 
13 
14 
12 
15 
15 
17 
16 
18 
20 
22 
11 
16 
13 
16 
19 
10 
22 
Trouble Mechanic A-Hot Stick 21 
Trouble Mechanic B-Hot Stick 23 
Trouble Mechanic C-Hot Stick 22 
Trouble Mechanic D-Hot Stick 24 
Typist A 
Typist B 
Typist C 
Typist Clerk A 
Typist Clerk B 
Typist Clerk C 
Unit Card Record Clerk 
Utility Mechanic A 
Utility Mechanic B 
4 
6 
8 
4 
6 
8 
13 
8 
12 
Oas 
Day* I 
X 
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
X 
-
-
-
• 
-
X 
X 
X 
X 
X 
X 
-
-
-
-
-
X 
X 
X 
X 
X 
X 
X 
X 
X 
softi 
Shift ! 
-
X 
-
-
-
-
-
* 
-
-
• 
-
-
X 
X 
X 
X 
-
-
-
-
-
-
X 
X 
X 
X 
X 
-
-
-
-
-
-
-
-
-
nployee 
Scheduled 
-
X 
' 
-
-
-
Note 3 
Note 3 
-
~ 
-
-
X 
X 
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
-
Note 3 
Note 3 
108 
Job 
No. 
9041 
8102 
5203 
Job Title 
Utility Mechanic C 
Warehouse Clerk 
Window Wash er 
Pay 
Group 
16 
13 
13 
Class of Emplojee 
Day* Shift Scheduled 
x - Note 3 
X 
X 
Note 1. Employees in this classification are scheduled workers to 
the extent that they are subject to irregular hours of work, Mon-
day through Friday. In ail other respects they have the status of 
day workers. 
Note 2. Certain employees are scheduled workers. 
Note 3. Scheduled worker provision applies to all Steam Generat-
ing Plants in a ratio of 3-2 to comparable day jobs in these speci-
fied classifications in accordance with the following: 
109 
NOTE 3 -SCHEDULE A 
STEAM ELECTRIC GENERATING STATIONS 
APPUCABLE RATIO OF SCHEDULED AND 
DAY WORKERS BY DEPARTMENTAL/GROUP SIZE IN 
SPECIFIED CLASSIFICATIONS 
of Emps . 
D e p t . / 
roup 
! 
2 
5 
4 
5 
ft 
7 
B 
9 
10 
n 
W 
i s 
14 
15 
)ti 
17 
IB 
19 
BO 
2! 
22 
2 J 
24 
2S 
26 
27 
28 
29 
30 
31 
It 
S3 
S4 
35 
36 
37 
i » 
39 
40 
41 
42 
43 
44 
45 
46 
47 
48 
49 
60 
Applicable 
Scheduled 
0 
1 
2 
2 
S 
4 
4 
5 
5 
ft 
7 
7 
8 
8 
9 
10 
10 
II 
11 
12 
13 
13 
14 
14 
15 
16 
16 
17 
17 
18 
19 
19 
20 
20 
21 
22 
22 
23 
2S 
2 4 
2b 
25 
26 
26 
27 
28 
28 
29 
29 
30 
Ratio 
Days 
1 
1 
1 
2 
2 
2 
3 
3 
4 
4 
4 
5 
5 
8 
6 
6 
7 
7 
8 
8 
8 
9 
9 
10 
10 
10 
I I 
11 
12 
12 
12 
IS 
IS 
14 
14 
14 
16 
15 
18 
16 
16 
n 
17 
I S 
18 
18 
19 
IS 
20 
20 
N o . of Emps-
in D c p t . / 
G r o u p 
51 
52 
53 
54 
55 
Sfi 
57 
58 
M 
60 
61 
62 
63 
04 
65 
66 
6 " 
68 
59 
70 
71 
72 
73 
74 
75 
76 
77 
78 
79 
80 
SI 
82 
8 3 
84 
SS 
m 
tn 
98 
m 
90 
9 ! 
92 
93 
94 
95 
96 
97 
98 
99 
100 
Applicable Ratio 
Scheduled 
31 
•11 
S2 
32 
3J 
34 
34 
35 
35 
56 
37 
37 
3» 
38 
39 
40 
40 
41 
41 
42 
43 
43 
44 
44 
45 
46 
46 
4 7 
47 
48 
49 
4'J 
50 
50 
51 
55 
52 
53 
53 
54 
55 
55 
56 
S6 
57 
58 
58 
59 
59 
60 
Days 
20 
21 
21 
22 
- 2 
22 
23 
23 
11 
24 
24 
25 
25 
2fi 
20 
26 
27 
27 
V>8 
28 
28 
29 
29 
30 
30 
30 
31 
31 
32 
3 2 
32 
S3 
33 
34 
34 
34 
35 
35 
36 
36 
36 
37 
37 
38 
38 
38 
M 
39 
40 
40 
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Note 4. Employees in this classification are on a modif ied 
schedule of 8:00 a.m. to 9:00 p.m. Monday through Friday and 
8:00 a.m. to 5:00 p.m. on Saturday. The starting time for such 
schedules shall be adjusted accordingly when summer hours are 
applicable. 
*Certatn assignments under day worker titles are performed as 
scheduled workers as set forth and limited below. 
The scheduled work assignments set forth below, where limited 
by a number, establish only the maximum number of employees 
who may be scheduled at any one time and the actual number, if 
any, is determined by the requirements of the work at the time. 
The limiting number refers only to the maximum assignments of 
this nature which may exist at any one time, al though over a 
period different employees may be assigned, from time to time, 
to these duties, in order to divide the work equitably among the 
employees in the group. 
(a) Three Leak Truck Crews in Syracuse. 
Three Leak Truck Crews in Utica. 
Three Leak Truck Crews in Albany. 
(b) Qualified motor vehicle operators as required to maintain 
inter-office delivery service. 
(c) One Chief Mechanic A (Air Conditioning) and one Mechanic 
Helper for night duty at the Syracuse Office Complex. 
(d) One Electrician C and one Electrician Helper for night duty 
at the Syracuse Office Complex. 
(e) See Appendix D, Paragraph J_l. 
Five Assistant Mail and Agency Remittance Clerks in Syracuse 
(Treasury Dept.). 
Two Mail Remittance Tellers in Syracuse 
(Treasury Dept.). 
(f) See Appendix D, Paragraph 12. 
Seven Drafting Technicians A-T/C in Syracuse 
(Engineering Dept.-CAD). 
One Plant Inventory Recorder A in Syracuse 
(Engineering Dept.-CAD). 
(g) For Meter Reader and Meter Reader-Rural see App. D., 
Paragraph 13. 
in 
(h) Plant Operating Clerks at Nine Mile Nuclear site as desig-
nated. 
Note 5. Employees in this classification prior to January 1, 1985, 
are classified Day Workers. 
Note 6. Employees in this classification are subject to local under-
standings concerning Day and Shift complements. 
Note 7. An employee assigned this position will be paid the same 
pay group as the chief within the respective series. 
Note 8. Employees in this title progress in accordance with the 
provisions of the job specification based on qualifications and time 
in grade from pay group 3 to 6 to 10 to 15. 
Note 9. Pay levels and work schedules for employees holding this 
job title vary and are set in accordance with the provisions of the 
job specification. 
I^ote 10.. Employees in this classification are scheduled workers 
on a modified schedule. Hours of work may be as follows: 
(a) Monday - Saturday from 3:30 p.m. to midnight during 
the non-construction season with a '/a hour unpaid meal 
period. 
(b) Monday- Saturday from 6:00 p.m. to 2:00 a.m. during 
the construction season with a 20 minute paid meal 
perjocL 
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SCHEDULE A 
T.O.C. PROGRESSION JOBS 
as of June 1,2001 
Job 
No. 
5272 
mi 
5BM 
58£4. 
5112 
3574 
aasfi 
Job Title 
Accounts Payable 
Clerk A 
Application 
Developer A 
Application 
Application 
Developer C 
Classification Clerk-T 
Collection 
Representative A 
Collection Services 
Progresses 
to Job Title 
Accounts Payable 
Clerk B 
Application 
Developer B 
Application 
Application 
Developer n 
Classification Clerk 
Collection 
Representative B 
2S26 Collection Services 
QS86 Collection Services 
Associate C 
5&04 Computer Application 
Programmer A 
5814 Computer Application 
Programmer B 
7502 Consumer 
Representative A 
7512 Consumer 
Representative B 
3444 Customer 
Representative A 
3454 Customer 
Representative B 
1502 Drafting Tech nicianA-T 
5624 EDP Console 
Operator A-T 
5604 EDP Equipment 
Operator A-T 
0912 Electric Planner A-T 
0962 Gas Planner A-T 
Associate D 
Computer Application 
Programmer B 
Computer Application 
Programmer C 
Consumer 
Representative B 
Consumer 
Representative C 
Customer 
Representative B 
Customer 
Representative C 
Drafting Technician B 
EDP Console 
Operator B 
EDP Equipment 
Operator B 
Electric Planner B 
Gas Planner B 
Maximum 
Time 
Interval 
18 Mos. 
a i a 
3 Yrs. 
2Yrs. 
\ Yr. 
i_Yji 
3 Yrs, 
3 Yrs. 
lYr. 
.1Yrs. 
VAYTS. 
4 Yrs, 
1 Yr. 
1 Yr. 
lYr. 
2 Yrs. 
1 Yr. 
1 'A Yrs. 
I ' / i Yrs. 
Job 
No. Job Title 
8242 Graphic Artist-T 
9202 Junior Clerk 
4502 Key Punch Operator 
Trainee 
4522 Key Punch Operator A 
1102 Power Control Clerk A-T 
9352 Printing Specialist B 
2052 Property Record Clerk A-T 
1802 RodhandA 
9522 Shareholder Services 
Representative A 
9732 Stenographer A 
9742 Stenographer B 
9762 Stenographer Clerk A 
9772 Stenographer Clerk B 
0802 Transportation Clerk A 
9662 Typist A 
9672 Typist B 
9702 Typist Clerk A 
9712 Typist Clerk B 
Progresses 
to Job Title 
Graphic Artist 
Classification for 
which trained 
Key Punch Operator A 
Key Punch Operator B 
Power Control Clerk B 
Printing Specialist B 
Printing Specialist C 
Property Record Clerk B 
Rodhand B 
Shareholder Services 
Representative B 
Stenographer B 
Stenographer C 
Stenographer Clerk B 
Stenographer Cierk C 
Transportation Clerk B 
Typist B 
Typist C 
Typist Clerk B 
Typist Clerk C 
Maximum 
Time 
Interval 
4Yrs. 
6 Mos. 
3Mos. 
1 Yr, 
2Yrs. 
lYr. 
3Yrs. 
2Yrs. 
1 Yr. 
UL. 
1 Yr. 
1 Yr. 
1 Yr. 
1 Yr. 
2Yrs. 
1 Yr. 
lYr. 
] Yr. 
lYr. 
APPENDIX A-I 
WESTERN DIVISION 
SENIORITY PROVISIONS 
PRODUCTION AND MAINTENANCE GROUP 
A. Seniority Status 
1. The Company shall furnish the Brotherhood rosters of 
represented employees revised from time to time which indicate 
the job and/or Company seniority of each employee. 
2. Company seniority is as defined in Article VI, Paragraph 
14. 
3. job seniority of a regular employee is the total length of 
service in a particular type and grade of work in a particular de-
partment or sub-department, including length of service in any 
higher rated job in the natural line of promotion or as determined 
by prior mutual agreement for particular individuals while con-
tinuing in the job series held by them prior tojune 1, 1966. 
(a) An employee's job seniority transcends the job se-
niority of all other employees in the lower rated jobs shown in the 
employee's particular department or sub-department, 
B, Promotions 
1. In all cases of promotion, the following factors shall be 
considered. 
(a) Company seniority except as specifically provided in 
AS of this Appendix. 
(b) Knowledge of, application to and training for the 
job, ability, skill and experience on other jobs. 
(c) Physical fitness for the job. If factors (b) and (c) are 
relatively equal, factor (a) shall govern. 
2. Transcending seniority unless modified by mutual agree-
ment will be as follows: 
(a) The seniority rights of an employee demoted prior 
tojune 1, 1975 and occupying a demoted position because of a 
prior curtailment of departmental activities shall transcend the 
seniority rights of other employees when a vacancy occurs in any 
higher rated job formerly held by the demoted employee in the 
employee's former department, 
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(b) The seniority rights of an employee demoted after 
une 1, 1975 and occupying a demoted position because of prior 
:urtailment of activities shall transcend the seniority rights of other 
employees when a vacancy occurs in any higher rated job classifi-
cation formerly held by the demoted employee within the 
Division. 
3. Post and Bid 
(a) Job vacancy postings shall be for seven (7) days-
Wednesday through Tuesday. The Cpmpany shall post the notice 
of job vacancy on bulletin boards throughout the division at the 
work headquarters of the employees covered hereby. After a job 
is posted it will not be withdrawn unless mutually agreed to. 
<b) Except for vacancies to be filled by job seniority, all 
vacancies shall be posted for a period of seven (71 days through-
out the Division. Bids submitted will consider regular employees 
of the Western Division P&M and TOC (including laid off 
employees on the preferential rehiring list) in order of their 
company seniority. Employees not on regular status are not 
eligible bidders, but they may use the standard bid form to 
express their interest in vacancies. There is no obligation on the 
Company to consider such employees, whether or not there are 
regular bidders. 
If there is no qualified bidder, the vacancy may then be filled 
by outside hiring. After a job is posted, it will not be withdrawn 
unless mutually agreed to. 
(c) After June 1, 1966, an employee awarded a job un-
der this Post and Bid Procedure will have an asterisk placed after 
their name on their occupational group seniority list. When an 
employee with an asterisk after their name acquires senior posi-
tion on their occupational group seniority list, the next vacancy 
above will be posted, 
(d) Stewards may submit bids for employees who are 
absent during the posting period. 
(e) The Company shall make every effort to interview 
and award all jobs within a reasonable period of time after publi-
cation of Job Summary Sheet. 
(f) The starting job in a progression series will be the 
one posted. Employees qualified for a higher grade may receive 
its 
the award to which they are otherwise entitled in whatever grade 
they are qualified for, up to but not beyond the highest grade to 
which the progression applies. Exceptions to this rule may occur 
in new positions which the Company specifically desires to fill in 
the new starting grade. They will be so marked on the posting. 
(g) If, after promotion, a regular employee is found 
within six (6) months to be unsuited for the duties of the new 
position, the employee shall be returned to their former job, 
unless otherwise mutually agreed upon and in any event without 
loss of seniority. 
(h) When an employee is awarded a job under this pro-
cedure, the transfer to the new job will be effected within not 
more than three (3) weeks from the date of the award barring 
unusual or unforeseen events. The rate for the new job and 
seniority in a progression series will become effective not later 
than three (3) weeks from the date of the award. 
4. When an employee leaves a job within the bargaining 
unit, the job wi)l be filled in accordance with the provisions of this 
Appendix or, if the position is not to be filled, the Company will 
notify the Brotherhood within twenty (20) days giving the reason 
for its decision. 
C. Demotions, Layoffs and Terminations 
1. Demotions resulting from curtailment of activities or 
reemployment of military personnel upon termination of mili-
tary leave of absence shall be made after it has been determined 
by the Company that a demotion or layoff is necessary. Any reas-
signment of personnel shall, unless modified by mutual agree-
ment, be on the basis of Company seniority, except that for 
employees with job seniority on the occupational group seniority 
lists, the selection of employees will be based on job seniority as 
defined in Section A-3 of this Appendix. This does not preclude 
P&rM employees from displacing TOC employees. 
(a) If it does not adversely affect the Company's need 
for qualified employees in the available job, employees may 
displace other employees with lesser Company seniority in equally 
rated jobs (same pay group) or successively lower rated jobs for 
which they are qualified or reasonably trainable in the inverse 
order of their Company seniority. 
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(b) It is understood that this section shall not preclude 
bumping into an automatic progression series if the employee can 
qualify at the level of the employee being bumped. 
(c) A displaced employee may also displace a less senior 
higher rated employee if they previously held that j o b classification. 
(d) Any employee who is demoted three (3) or more 
pay groups may elect to take a separation allowance rather than 
accept transfer to the lower grade of work. If the employee ac-
cepts the separation allowance, it will be computed under the 
terms, conditions and limitations of the Separation Allowance Plan 
on the basis of the wage rate then applicable to the j o b from which 
the employee is demoted. An employee who elects to take a sepa-
ration allowance in lieu of transfer to another j o b in the same 
geographical area will not be on the preferential rehiring list, and 
if subsequently rehired, will be hired as a new employee. 
Employees unable to obtain a position in their own geographic 
area are not precluded from being placed on the preferential 
rehire list. 
2. Unless modified by mutual agreement, layoffs shall be 
made after employees have been demoted under the provisions 
of Section C, Paragraph 1, in the inverse order of Company 
seniority. 
3. When as a result of changing Company operations, it is 
necessary to consolidate existing seniority lists, the lists" will be 
consolidated by applicable Company or Job seniority as defined 
in Section A of this Appendix. 
(a) In the event of employees having identical j o b 
seniority dates, the employee with the longest Company seniority 
shall be placed highest on the consolidated lists. 
(b) In the event of employees having identical Company 
seniority dates, the employee with the lowest employee number 
shall he considered senior. 
D. Rehiring 
1. Former regular employees who have been laid off shall 
for a period of two (2) years from the layoff date be considered 
for reemployment in the Company in o rde r of Company seniority 
as of the layoff date. If the layoff period does not exceed two (2) 
sis 
years, reemployment will be as a regular employee with seniority 
status for the purpose of their contract rights only (not pension 
rights) deemed to be the same as if employment had not been 
interrupted. If the layoff period exceeds two (2) years, the em-
ployee will not have their former seniority rights restored to them 
and will be considered a new employee. 
2. Former temporary and probationary employees, if 
rehired, will be considered as new employees. 
3. When a former employee is offered employment of sub-
stantially the same type and grade of work in the same geographi-
cal area as that performed by the employee prior to the layoff 
and the employee refuses to accept it, there is no further obliga-
tion on the part of the Company to offer any other employment 
at a future date. 
4. When a former regular employee accepts reemployment, 
the Company may require a physical examination looking to such 
reemployment, and if the employee appear* to be in substantially 
the same physical condition as when the employee last left the 
employ of the Company, there will be no bar to reemployment 
upon physical grounds. 
5. An employee shall be considered on the preferential 
rehiring list for a period of two (2) years from the layoff date. 
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APPENDIX A l l 
WESTERN DIVISION 
SENIORITY PROVISIONS 
TECHNICAL, OFFICE AND CLERICAL GROUPS 
A. Seniority Roster 
1. The Company will supply on or about January 1 and July 
1 of each year, seniority lists of Western Division Technical, Office 
and Clerical employees to the Local Union. 
B. Posting and Bidding 
1. J o b vacancy postings .shall be for seven [7) days. Wednes-
day th iough Tuesday. The Company shall post the notice pf j p b 
vacancy on bulletin boards throughout the division at the work 
headquarters of the employees covered hereby. After a j o b is 
posted, it will not be withdrawn unless mutually agreed to. 
2. The President/Business Manager of the Local Union 97, 
IBEW or designee shaii be supplied promptly with a copy of the 
Notice of Vacancy. 
3. (a) Bargaining unit employees desiring to be considered 
for the vacancy shall submit bids within the period prescribed by 
the Notice of Vacancy. If an eligible employee is not available to 
submit a bid within the prescribed period, the steward or the Presi-
dent/Business Manager of Local Union 97, IBEWor designee may 
submit a bid for said employee. 
(b) The Company shall make every effort to interview 
and award all jobs within a reasonable period of time after publi-
cation of Job Summary Sheet. 
4. Bids received will consider regular employees of the 
Western Division TOC and P&M (including laid off employees on 
the preferential rehiring list) in order of their company seniority. 
Employees not on regular status are not eligible bidders, but 
they may use the standard bid form to express their interest in 
vacancies. There is no obligation on the Company to consider 
such employees, whether or not there are regular bidders. 
5. Unless modified by mutua l agreement , j o b vacancy 
awards will be made on the basis of: 
(a) Company seniority as defined in Article VI, Paragraph 
14 except as modified in Section B-IO of this Appendix A-II. 
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(In the event of employees having identical Company seniority 
dates, the employee with the lowest employee number shall be 
considered senior.) 
(b) Knowledge of, application to, training for the job, 
ability and skill, (Knowledge of and training for the job shall be 
considered only when more than three (3) months' training is 
essential to acquire knowledge of routine operations,) 
(c) Physical fitness for the job. 
When factors (b) and (c) are relatively equal, factor (a) shall 
govern. The awardee of a temporary position will retain that 
position if it subsequently becomes regular. 
6. (a) When an employee is awarded a job under this pro-
cedure, the transfer to the new job will be effected within not 
more than three (3) weeks from the date of the award barring 
unusual or unforeseen events. The rate for the new job and se-
niority in a progression series will become effective not later than 
three (3) weeks from the date of the award, 
(b) If, after promotion, a regular employee is found 
within six (6) months to be unsuited for the duties of the new 
position, the employee shall be returned to their former job, 
unless otherwise mutually agreed upon and in any event, without 
loss of seniority. 
7. In case there are no qualified bidders, the supervisorwill 
discuss the filling of the vacancy with the steward of the group in 
which the vacancy falls or a representative of the Brotherhood 
before hiring a new employee. 
8. Whenever a Technical, Office and Clerical employee is tem-
porarily assigned to perform some of, but not all of, the duties of a 
higher paid job, their rate of pay will be adjusted for the duration of 
such work. If the difference in pay is less than four (4) pay groups, 
they shall be paid tile rate for the higher paid job as shown in Sched-
ule A, If the difference in pay is four {4) pay groups or more, the 
increase in pay shall be determined by mutual agreement between 
the parties at the (oca) level. This provision shall not apply in those 
cases where an employee's job specification indicates the require-
ment to direct the activities of other employees during the absence 
of a supervisor or other higher rated employee. 
9. Certain employees demoted or displaced prior to June 
12) 
1, 1978, shall have transcending seniority rights per the Memo-
randum of Agreement between the parties. 
10. Any employee who is awarded a position outside the bar-
gaining unit shall not be eligible to bid back into the bargaining 
unit. However, if on or after June I, 1972 said employee is suc-
cessful in regaining a job within the bargaining unit, the employee 
shall be awarded only the seniority they accumulated while they 
were a represented employee, plus any they may accrue in the 
future for bidding, demotion or layoff purposes. 
C. Demotions, Transfers, Layoffs and Terminations 
1. Demotions resulting from curtailment of activities or re-
employment of military personnel upon termination of military 
leave of absence shall be made after it has been determined by 
the Company that a demouon or layoff is necessary. Any reassign-
ment of personnel shall, unless modified by mutual agreement, be in 
the following manner, with due consideration being given to the 
employee's qualifications and training for the available jobs. This 
does not preclude TOC employees from displacing P&M employees. 
(a) Commencing with the most senior affected employee, 
employees may displace other employees with lesser Company se-
niority in equally rated jobs (same pay group) or successively lower 
rated jobs at their election. It is understood, however, that no 
displaced employee shall be entitled to displace a higher rated 
employee regardless of the latter's seniority. 
(b) It is understood that this selection shall not preclude 
bumping into an automatic progression series if the employee can 
qualify at the level of the employee being bumped. 
(c) A displaced employee may also displace a less senior 
higher rated employee if they previously held that job classification. 
2. (a) Any employee who is demoted three (3) or more pay 
groups may elect to take a separation allowance rather than accept 
transfer to the lower grade of work. If the employee accepts the 
separation allowance, it will be computed under the terms, condi-
tions and limitations of the Separation Allowance Plan on the basis 
of the wage rate then applicable to the job from which the employee 
is demoted. An employee who elects to take a separation allowance 
in lieu of a transfer to anotherjob under these conditions will riot be 
on the preferential rehiring list, and if subsequently rehired, will be 
hired as a new employee. 
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(b) Employees unable to obtain a position in their own 
geographic area are not precluded from being placed on the pref-
erential rehire list. 
3. An employee who is eligible for payment of a separation 
allowance shall be permitted to defer such payment for a period 
up to six (6) months and will be considered as laid off and subject 
to the rehiring provisions below for the period during which the 
employee defers payment of the allowance. 
4. Unless modified by mutual agreement, layoffs shall be made 
after employees have been demoted under the provisions of Section 
C, Paragraph I, in the inverse order of Company seniority. 
D. Rehiring 
1. Former regular employees who are on the preferential re-
hire list shall for a period of two (2) years from their termination 
date be considered for reemployment in the Company in order of 
Company seniority as of the termination date. If this period does not 
exceed two (2) years, reemployment will be as a regular employee 
with seniority status for the puipose of their contract rights only (not 
pension rights) deemed to be the same as if employment had not 
been interrupted. If this period exceeds two (2) years, the employee 
will not have their former seniority righis restored to them and will 
be considered a new employee. 
2. Former temporaryand probationary employees if rehired 
will be considered as new employees. 
3. When a former regular employee is offered employment 
of substantially the same type and grade of work in the same geo-
graphical area as that performed by the employee prior to the 
employee's termination and the employee refused to accept it, 
there is n o further obligation on the part of the Company to offer 
any other employment at a future date. 
4. When a former regular employee accepts reemployment, 
the Company may require a physical examination looking to such 
reemployment, and if the employee appears to be in substantially 
the same physical condition as when the employee last left the 
employ of the Company, there will be no bar to reemployment 
upon physical grounds. 
5. An employee shall be considered on the preferential re-
hiring list for a period of two (2) years from the termination date. 
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APPENDIX B 
CENTRAL DIVISION 
BARGAINING UNrT SENIORITY 
PROVISIONS 
A. Seniority Status 
1. Seniority, for the purpose of promotions, demotion, 
transfer, layoff and reemployment shall be in accordance with 
Article VI, Paragraph 14 except for those non-bargaining unit 
employees who enter bargaining unit jobs. In those cases, the 
employee's seniority starts from zero commencing with the date 
of physical possesion of the bargaining unit position. This sec-
tion shall not restrict the rights of employees under Article XI, 
Paragraph 11. 
2. For the purpose of the administration of this Appendix, 
all employees in the Division shall have combined seniority. 
B. Posting and Bidding 
Whenever a vacancy occurs or a new position is created within 
the unit covered by this agreement, the employee to fill the va-
cancy or new position shall be determined as follows: 
1. Job vacancy postings shall he for seven (7^ days. Wednes-
day through Tuesday. The Company shall post the Notice of Job 
Vacancy on bulletin boards throughout the division at the work 
headquarters of the employees covered hereby. After a job is 
posted, it will not be withdrawn or canceled unless mutually agreed 
to by the President/Business Manager of Local Union 97, IBEW 
or designee. This notice will contain the following information: 
Job Classification Title Date of Posting 
Duties and Requirements Closing Date for Bids 
Qualifications Name of Supervisor 
Work Schedule 
Work Headquarters 
2. The President/Business Manager of Local Union 97, 
IBEW or designee shall be supplied promptly with a copy of the 
Vacancy Posting. 
3. Employees desiring to be considered for the vacancy will 
make signed application within the seven calendar day period 
provided on the Vacancy Posting. This application shall set forth 
their qualifications and shall be made on a form provided by the 
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Company or on standard, letter-sized paper showing the specific 
vacancy for which the bid is made; name, present title, status, work 
headquarters of the bidder, as well as the bidder's Company se-
niority date. Employees must submit information pertaining to 
their qualifications in the qualifications section of the bid sheet. 
This application is to be submitted to the appropriate Employee 
Relations Department as noted on the bid. 
4. (a) Employees who do not make application within the 
specified period shall have no right to consideration for the job, 
but the supervisor or the union representative may submit a bid 
for an employee who is absent because of vacation, temporary 
disability or leave of absence. 
(b) The Company shall interview and award all jobs 
within three (3) calendar weeks after the closing date of bids. 
5. A vacancy may be filled without post and bid by mutual 
agreement between the Company and the President/Business 
Manager of Local Union 97, IBEW or designee. 
6. Employees not on regular status are not eligible bidders, 
but they may use the standard bid form to express their interest 
in vacancies. There is no obligation on the Company to consider 
such employees, whether or not there are regular bidders. 
7. Unless modified by mutual agreement, job vacancy 
awards will be made on the basis of: 
*(a) Company seniority as defined in Section A of this 
Appendix, with qualifications. 
(b) Physical fitness for the job. 
(c) Certain job classifications will require the successful 
completion of pre-entrance testing which has been mandated, 
agreed on, or may be applied per Appendix D, Paragraph 12. 
•Note - Where Company seniority dates are equal, Company 
seniority shall be determined as follows: 
(1) The most senior application date for employment 
(and if equal or unavailable); 
(2) The use of the employee's Social Security number 
in reverse order, one digit at a time until the tie is broken. The 
higher number shall be considered the most senior. 
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8. In case there are no bidders, the Company will discuss the 
Filling of the vacancy with the President/Business Manager ofLocal 
Union 97, IBEW or designee before hiring a new employee. 
9. When an employee is awarded a job under this proce-
dure, the transfer to the new j o b will be effected within not more 
than three (3) weeks from the date of the award barring unusual 
or unforseen events. The rate for the new j o b and seniority in a 
progression series will become effective not later than three (3) 
weeks from the date of the award. 
10. If, after promotion, a regular employee is found within 
six (6) months to be unsuited for the duties of the new position, 
the employee shall he returned to their former job unless other-
wise mutually agreed upon, and in any event, without loss of se-
niority. 
i 1. After an employee leaves a job within the bargaining unit, 
the j o b will be posted or, if the position is not to be filled, the 
Company will so notify the President/Business Manager of Local 
Union 91, IBEW or designee in writing, giving the reason for its 
decision. 
12. In unusual instances where a Temporary j o b {not a Tem-
porary Employee) becomes a regularjob within the unit, the new 
Regular j o b so created must be posted and filled in the usual 
manner. 
13. Employees outside the bargaining unit shall not be af-
forded bargaining unit rights under this Appendix or any portion 
thereof. 
14. The starting j o b in a progression series will be the one 
posted. Employees qualified for a higher grade may receive the 
award to which they are otherwise entitled in whatever grade they 
are qualified for, up to but not beyond the highest grade to which 
the progression applies. Exceptions to this rule may occur in new 
positions which the Company specifically desires to fill in the new 
starting grade. They will be so marked on the posting. In addi-
tion, vacancies may be posted above the starting position by mu-
tual agreement between the Company and the President/Busi-
ness Manager of Local Union 97, IBEW or designee. 
C. Demotions and Layoffs 
1. The Company shall determine whether a reduction in 
the work force in the Division is necessary. The selection of 
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employees affected by a reduction in the work Force shall be in 
the inverse order of their Company seniority unless otherwise 
mutually agreed. 
2, Employees with less than ten (10) years seniority whose 
specific jobs are abolished, who are bumped from their positions, 
or displaced by the Company for the purpose of placing employ-
ees eligible for security clause benefits, will be afforded the fol-
lowing options: 
(a) Employees may bump back to their last prior regu-
lar job classification, first by their former work headquarters, then 
by geographical area in which they held the position if they are 
senior to the incumbent. If the incumbent is senior in this posi-
tion, employees may then look back to their next to last previous 
regular job first by former work headquarters, then by geographic 
area, and so on until they are able to bump a junior employee. 
(Employees are required to displace the first junior employee they 
are able to bump) or; 
(b) Employees may bump ajunior employee in a regu-
lar position in their own presentjob classification in the following 
sequence: 
1. The junior employee in their current work head-
quarters 
2. The junior employee in a work headquarters in 
their geographic area 
3. The junior employee in a work headquarters in 
their division 
Note: For the purposes of this Appendix, geographic 
area is described as; 
a. Mohawk Valley Area 
b. Potsdam Area 
c. Syracuse/Oswego Area 
d. Watertown Area 
Under the provisions of Paragraphs 2(a) and 2(b) of this 
section, employees may bump junior employees holding higher 
rated jobs in a progression series but shall enter the series at the 
level which they last held in that series. In addition, unless previ-
ously held, employees will be excluded from bumping into the 
Line Mechanic HS position. 
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3. (a) Employees who are unable to place themselves 
through the bumping procedure above will be assigned by the 
Company on a seniority basts to the positions occupied byjunior 
employees for which they meet the job qualifications, including 
the starting level of a progression series. To the extent practi-
cable, the Company will recognize seniority when making place-
ments with the intent of minimizing any reduction in pay and 
location changes. Employees will not be assigned to a position 
that results in an immediate pay increase but may be assigned to a 
progression series that ultimately results in a higher pay level. 
(b) Employees unable to obtain a position in their own 
geographic area either through the bumping or placement 
process will be eligible to be placed on the rehire list. 
(c) At the completion of the bump and placement 
process, the number of employees in excess of the number needed 
for the operation of the Company shall be laid off. 
4. Any employee who is demoted three (3) or more pay 
groups may elect to take a separation allowance rather than ac-
cept demotion under these provisions to a lower grade of work. If 
the employee accepts the separation allowance, it will be com-
puted under the terms, conditions and limitations of the Separa-
tion Allowance Plan on the basis of the wage rate then applicable 
to the job from which the employee is demoted. An employee 
who elects to take a separation allowance in lieu of a demotion to 
another job in the same geographic area, will not be on the pref-
erential rehiring list, and if subsequently rehired, will be hired as 
a new employee. 
5. A regular employee who has been demoted to work of 
the same grade or of a lower grade shall have preferential senior-
ity rights within the local union over other employees for the job 
from which the employee was demoted or for a lower job in that 
series of jobs until the original vacancy becomes available without 
surrendering the original preferential seniority rights. Such tran-
scending seniority rights shall also apply to employees assigned 
positions under the provisions of Article XI, Paragraph 12(a) 
including employees who reach their former rate. Such transcend-
ing seniority rights shall not accrue to employees who subsequently 
bid other jobs, who are returned to their fonner jobs after tempo-
rary promotion, or are demoted after unsuccessful trial in a higher 
rated job, nor to employees who are demoted at their own 
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request. This preferential consideration does not transcend the 
seniority rights of employees who have returned to their former 
jobs after having been on leave of absence for military service. 
D. Transfers 
The Company may, at it's discretion, transfer employees up 
fo $5 miles from the employee's current work location o r resi-
dence. When it becomes necessary for the Company to transfer 
an employee or employees from one locality or plant to another, 
or to newly-built facilities without expanding the work force, 
employees whose position is being transferred by the Company in 
the affected location wiil be first offered the opportunity tp trans-
fer to the new location. In the event that any affected employee d) 
do not accept the transfer, the following process will be used: 
i l The Company shall first offer and assign the transfer to 
qualified employees who currently hold the type and level of posi-
tion in the local department being transferred by the Company. 
The offering and assignment will be made in order of employees' 
21 If positions remain unfilled, the Company shall then 
assign the transfer to qualified employees who currendy hold the 
type and level of position in the local department being trans-
ferred by the Company. Such assignments will be made in inverse 
order of the employees' company seniority. 
21 Subsequent vacancies within the local department will 
be filled by the Company bv assigning the employees in the 
affected location within the department in order of their com-
pany seniority. 
£. Rehiring 
1. Former regular employees who have been laid off shall 
for a period of two (2) years from the layoff date, be considered 
for reemployment in their geographic area first, and the division 
second in accordance with their company seniority as of the lay-
off date. Regular employees who have been laid off, will be given 
preference before any new applicants are considered for a new 
job. If the layoff period does not exceed two (2) years, the 
employee's seniority status, upon reemployment for the purpose 
of their contract rights only (not pension rights) shall be deemed 
to be the same as if their employment had not been interrupted. 
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2. F o r m e r t empora ry and p roba t ionary employees , if 
rehired, will be considered as new employees. 
3. When a former regular employee is offered employment 
of substantially the same type and grade of work in a regular posi-
tion in the same geographic a rea as that p e r f o r m e d by the 
employee prior to layoff and the employee does not accept it, there 
is n o further obligation on the par t of the Company to offer any 
other employment at a future date. 
4. When a former regular employee accepts reemployment, 
the Company may require a physical examination looking to such 
reemployment, and if the employee appears to be in substantially 
the same physical condition as when the employee last left the 
employ of the Company, and the employee is physically able to 
perform the duties of the position being filled, there will be no 
bar to reemployment upon physical grounds. 
5. When a regular employee is granted two or more succes-
sive leaves of absence, totaling a continuous period of six months 
or more, that portion of the leave of absence extending beyond 
six months shall be deducted in comput ing length of service, 
unless the leaves of absence were granted because of the personal 
disability of the employee or their military service. 
F. Temporary Partial Upgrading 
Whenever a Technical, Office and Clerical employee is tem-
porarily assigned to perform some of, but not all of, the duties of 
a higher paid job, their rate of pay will be adjusted for the dura-
tion of such work. If the difference in pay is less than four (4) pay 
groups, the employee shall be paid the_ rate for the higher paid 
j o b as shown in Schedule A. If the difference in pay is four (4) 
pay groups or more, the increase in pay shall be de termined by 
mutual agreement between the parties at the local level. This 
provision shall no t apply in those cases where an employee's j o b 
specification indicates the requirement to direct the activities of 
othe r employees d uri ng th e absence of a supervisor o ro the rh ighe r 
rated employee. 
Q. Stewards 
No steward will be recognized by the Company until the 
Director-Industrial/Labor Relations has been notified in writing 
of their appointment by Local Union 97. IBEW. 
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NUCLEAR ADDENDUM 
•1. This Addendum is established to recognize the special-
ized nature of the Nuclear operat ion. The parties agree that 
during the life of the Labor Agreement and this Addendum, the 
Company and the Local Union 97, IBEW will address areas of 
mutual concern at the local level. These areas of mutual concern 
may include, but are not limited to work schedules, job assign-
ments, work processes and o ther items of interest. Issues will be 
addressed in a spirit of mutual cooperation. Fur thermore, dis-
cussions a n d / o r negotiations may include appropriate employ-
ees from affected work groups or departments, as agreed to with 
the President/Business Manager of Local Union 97, IBEW or 
designee. It is also understood that special circumstances, opera-
tional needs, and the requirement for speciality skills may require 
the parties to reach local understandings with regard to j o b post-
ing and bumping procedures as well as other issues to ensure the 
continual safe and efficient operation of the Nuclear plants. 
2. Understanding Article I, Paragraph 1 and Local Union 
97. IBEW's concerns that the above paragraph will not set any 
precedent , all aspects of the above issues will be discussed in 
detail with Local Union 97, IBEW when required by the Labor 
Agreement. 
3. Nothing contained in the above paragraphs supersedes 
the parties Labor Agreement negotiated between Local Union 
97, IBEW and Niagara Mohawk Power Corporation. 
APPENDIX C 
EASTERN DIVISION 
SENIORITY PROVISIONS 
A. Seniority Status 
1. The Company will furnish a seniority list of all employ-
ees in the Eastern Division on or about February 15th of each 
year. The seniority shown on this list will be Company seniority 
except as heretofore determined for particular i ndividuals by prior 
mutual agreement and is for the purpose of this agreement only. 
2. Additionally, semi-annually, Local Union 97. IBEW will 
be supplied a list of employees by name, address, seniority, and 
j o b classification. 
B. Posting and Bidding 
1. J o b Vacancy postings shall be for seven (7) days. Wednes-
day through Tuesday. The Company shall post the notice of j o b 
vacancy on bulletin boards throughout the division at the work 
headquarters of the employees covered hereby. Bids will be re-
ceived until the end of the closing datje shown on the posting. 
Company mail, U.S. Mail or any appropriate means may be used 
to deliver the j o b bids, but the Company will not be responsible 
for late bids. Bids received after the j o b vacancy posting close 
date will be considered late unless a receipt from the bid sheet, 
signed and dated by a supervisor on or before the closing date, is 
provided to Employee Relations within 7 calendar days of the 
posting of the respective bid summary. 
2. New jobs created in the respective bargaining unit will 
be posted. 
3. Local Union 97. IBEW will be notified within ten (10) 
days of any such positions which the Company has decided not to 
fill, and the reasons given for the information of the employees. 
4. Bids must be submitted on forms which are available at 
all principal work headquarters. 
5. (a) Employees not on regular status are no t eligible 
bidders, but they may use the standard bid form to express their 
interest in vacancies. There is no obligation on the Company to 
consider such employees, whe ther or no t the re are regular 
bidders. 
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(b) Regular employees with less than two (2) years of 
service are not eligible to submit bids for a period of six (6) months 
after having been awarded a regular job under the Post and Bid 
Procedure. 
6. (a) Stewards may submit bids for employees who are 
absent during the posting period. 
(b) The Company shall interview and award all jobs 
within four (4) weeks after publication of Job Summary Sheet. 
7. (a) Where there is an opportunity for a job award, the 
employee having the longest continuous service record with the 
Company shall be first considered for the job award. 
(b) Job awards shall depend on the employee's length of 
service and qualifications as to skill, knowledge, experience, char-
acter, physical fitness, attendance record, safety record and per-
formance on other jobs, 
(c) The award of jobs under the posting and bidding 
system will be discussed by the Company and the President/Busi-
ness Manager of the Local Union 97, 1BEW or designee before 
any award is made permanent. 
(d) If, after promotion, a regular employee is found 
within six (6) months to be unsuited for the duties of the new 
position, the employee shall be returned to their former job, 
unless otherwise mutually agreed upon and in any event, without 
loss of seniority. 
(e) When an employee is awarded ajob under this pro-
cedure, the transfer to the new job will be effected within not 
more than three (3) weeks from the date of the award barring 
unusual or unforeseen events. The rate for the new job and 
seniority in a progression series will become effective not later 
than three (3) weeks from the date of the award. 
8. A vacancy may be filled without posting and bidding by 
agreement between the Company and the President/Business 
Manager of Local Union 97, IBEW or designee. 
9. The starting job in a progression series will be the one 
posted. Employees qualified for a higher grade may receive the 
award to which they are otherwise entitled in whatever grade they 
are qualified for, up to but not beyond the highest grade to which 
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the progression applies. Exceptions to this rule may occur in new 
positions which the Company specifically desires to.fill in the new. 
starting grade. They will be so marked on the posting. 
10. Jobs will be posted throughout the Division. 
11. Whenever a Technical,. Office and Clerical employee is 
temporarily assigned to perform some of but not all of the duties 
of a higher paid job, the employee's rate of pay will be adjusted 
for the duration of such work. If the difference in pay is less than 
four (4) pay groups, the employee shall be paid the rate for the 
higher paid job as shewn in Schedule A. If the. difference in pay is 
four (4) pay groups or more, the increase in pay shall be deter-
mined by mutual agreement, between the parlies at the local level. 
This provision.shall not apply in those cases.where an employee's, 
job specification indicates the requirernent to direct the activities 
of other employees during the absence of a supervisor or other 
higher rated employee. 
C. Layoffs, Demotions and Terminations 
1. The Employer shall determine whether a reduction in 
the work force in the Division is necessary; prepare a detailed plan 
on how the reduction shall be effectuated, which will be discussed 
with the Union. The plan should be such as will result in a mini-
mum reduction in pay and minimum changes in location or work 
assignment of retained employees. The selection of employees 
for layoff, transfer or demotion resulting from a reduction in the 
work force shall be in the inverse order of their Company senior-
ity unless otherwise mutually agreed. 
2. The detailed plan will consist of known vacancies, names, 
job titles, departments and work locations of employees holding 
positions identified to be abolished and the estimated time frame 
for downsizing activity. The Company will discuss with the Union, 
in advance, modifications made to the plan as they may arise. 
3. The remaining jobs within the Division, after determi-
nation of the number thereof, shall be filled by employees with 
the greatest Company seniority qualified to do the jobs. The num-
ber of employees in excess of that determined needed for the 
operation shall be declared surplus. 
4. Employees,with less than ten (10) years seniority whose 
specific jobs are abolished or who are bumped from their specific 
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positions, or displaced by the Company for purposes of Security 
Clause benefits, will be afforded the following options". 
(a) The employees may hump back to their last prior 
regular job classification first by their former work headquarters, 
then by geographic area in which they held the position if they 
are senior to the incumbent. If the incumbent is senior in this 
position, the employee may then bump back to their next last 
previous specific regular position, first by work headquarters, then 
by geographic area. If the employee is unable to bump a junior 
employee the process is repeated to their next last previous spe-
cific regular job and so on, until they are able to bump a junior 
employee or employees may: 
(b) Bump a junior employee in their own present job 
classification in the following; sequence: 
(1) Work Headquarters 
(2} Geographical Area (Capital. Glens Falls, 
Gloversviile) 
(3) Eastern Division 
in A or B above, employees are required to displace the first 
junior employee they are able to bump. 
(c) Employees who are unable to place themselves un-
der the above procedure will be assigned on a seniority basis to 
the remaining surplus positions. 
5. Where an employee has worked all their service with the 
Company in one group, the Company shall make every reason-
able effort to relocate said employee in another group where the 
rate of pay and working conditions are similar to their former job 
based on Company seniority. 
6. Any employee demoted three (3) or more pay groups 
may elect to take a separation allowance rather than accept trans-
fer to the lower grade of work. If the employee accepts the sepa-
ration allowance it will be computed under the terms, conditions 
and limitations of the Separation Allowance Plan on the basis of 
the wage rate then applicable to the job from which the employee 
is demoted. An employee who elects to. take a separation allow-
ance in lieu of a transfer to another job under these conditions 
will not be on the preferential rehiring list and if subsequently 
rehired, will be hired as a new employee. 
!35. 
. Rehiring 
3. Former regular employees who have been laid off shall 
jr a period of two (2) years from the layoff date be considered 
or reemployment (as regular employees) subject to a physical 
examination. Entry level and unbid positions will be offered to 
those on layoff status in order of Company seniority. Individuals 
may refuse a job outside of their geographical area and still 
remain on the rehiring list. If the layoff period does not exceed 
two (2) years, the employees' seniority status, upon reemployment, 
for the purpose of their contract rights only (not pension rights) 
shall be deemed to be the same as if their employment had not 
been interrupted. If the layoff period exceeds two (2) years, the 
employee will not have their former seniority rights restored to 
them, 
2. Former temporary and probationary employees if rehired 
will be considered as new employees. 
3. When the former employee is offered employment of 
substantially the same type and grade of work as that performed 
by the employee prior to the layoff in the same geographical area 
and the employee refuses to accept it, there is no further obliga-
tion on the part of the Company to offer any other employment 
at a future date. 
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APPENDIX D 
SUPPLEMENTAL UNDERSTANDINGS 
Effective June I, 1976 
1. When employees are assigned to overhauls at generat-
ing plants in Oswego and at the Nine Mile Point site from outside 
the Oswego area, such assignments will he diversified to the 
extent practicable. 
2. No employee shall be required to perform work on gas 
or electric manufacturing, generation, transmission, or distribu-
tion facilities owned or operated by a municipal corporation or 
municipally-owned company in areas where the Company has no 
franchise to do business, unless the Company is ordered to do so 
by a duly empowered court or governmental bodies or to main-
tain the integrity of the Niagara Mohawk System, 
3. Any disciplinary documentation prepared by a manage-
ment employee, to be filed in an employee's personnel folder, 
will be limited to a statement of facts and the discipline only. The 
President/Business Manager of Local Union 97, IBEW or desig-
nee will have the right to submit documentation for attachment 
to the disciplinary memorandum, if they choose. Disciplinary 
documentation in an employee's personnel folder for more than 
one (1) year will be reviewed annually and by mutual agreement, 
may be removed. 
Effective June 1, 1978 
4. Slosh boots will be provided to regular field employees 
where there is demonstrated need and with the approval of ap-
propriate supervision. Where boots have been previously issued, 
slosh boots will be provided on a replacement basis as needed. 
5. It is agreed that an agenda item at each quarterly Area 
Union-Management Safety meeting will relate to employee input 
for suggestions relative to the purchase of tools and equipment. 
6. (a) The Company agrees on a System basis to provide a 
basic set of appropriate tools including tool box to any employee 
who commences automatic progression in the Garage Mechanic 
series. 
(b) It is further agreed that the Company will provide 
Garage Mechanics with two (2) changes of coveralls per week, 
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Effective June 1, 1980 
7. The Company agrees on a System basis to provide a 
basic set of appropriate tools on substation maintenance and trans-. 
portation travel maintenance trucks. 
8. Job Classification 9202 -Junior Clerk will be utilized, as 
specified, for any individual who is awarded a clerical position in 
Pay Groups four (4). through eight (8) (except in designated 
Trainee positions ^  and attains such position through a direct hire 
or is awarded such position from incumbency in the positions of 
Office Helper or Office Messenger. 
Effective June I, 1882 
9_, fa) The Company agrees to payroll deduction for any 
eligible bargaining unit employee who voluntarily chooses to 
contribute to COPE fCommittee on Political Education) and for-
ward such deduction to. the International Brotherhood of Electrk 
cal Workers, AFL-CIQ, Committee on Political Education. Such 
deduction will not be taken until an individually signed authori-
zation card is forwarded to the Company. It is understood that 
the IBEWrCQPE will use the money to make political contribu-
tions and expenditures! in connection with federal, state and local 
elections and that voluntary contribution is in response to a joint 
fund-raising effort by the IBEW and the AFL-CIO. 
(b) Local Union 97. IBEW will reimburse the Company 
for start up and ongoing costs. The ongoing costs will be reim-
bursed to the Company June 1 each calendar year. It is further 
understood that this procedure will not be instituted by the Com-
pany unless there is a minimum of 300 participants. 
(c) The Brotherhood or any of its members agrees to 
hold the Company harmless from any and all liability that may 
arise by reason of any action taken or not taken by the Company 
for the purpose of complying with any provision of this under-
standing. 
1Q. Where Division (s) is/ajs referenced in this Labor Agree-
ment, such reference will be applicable in accordance with the 
AGREEMENT paragraph in the Preamble on page J_2_ of this 
Labor Agreement, 
11. The five (5) positions of Assistant Mail and Agency 
Remittance Clerk and two (2) positions of Mail Remittance Teller 
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in Syracuse (Treasury Department) referenced,under the asterisk 
(*) at the conclusion of Schedule A will be scheduled 8:00 A.M. to 
5:00 P.M., Sun-day through Thursday. Such positions will be filled 
by volunteers from appropriate incumbent departmental person-
nel and subsequent job awards/new hires. 
i£. The seven (7) positions of Drafting Technician A-T/C 
and; one (I) position of Plant Inventory Recorder A in Syracuse 
(Engineering Department-CAD) referencedunder the asterisk (*) 
at the conclusion, of Schedule A will be scheduled 4:30 P.M. to 
1:00 A.M., Monday through Friday. Such positions will be filled 
by volunteers From appropriate incumbent departmental person-
nel and subsequemjob awards/new hires. 
13. The ninety-six (96) Meter Reader/Meter Reader-Rura! 
positions referenced under the asterisk (*) at the conclusion of 
Schedule A, may be scheduled, to work. 8:00. a.m. to 9:00 p.m. 
Monday through. Friday, and 8:00. a.m. to 5;00 p.m. on Saturday. 
Such positions will be filled, by volunteers from appropriate 
incumbent departmental personnel and subsequent job awards/ 
new hires to the following maximum limits. 
Meter Reader or Meter Reader-Rural: 
Location As of 3/1 /96 
Buffalo Area 
Niagara Falls Area 
Cattaraugus Area 
Genesee Area 
Angola Area 
Lakewood 
Dunkirk 
Syracuse 
Fulton 
Oswego 
Watertown 
Potsdam Area 
Mohawk Valley Region 
Capital Region 
Amsterdam 
Gloversvtlle 
Glens Falls 
7 
2 
6 
1 
2 
2 
1 
3 
6 
1 
1 
2 
1996 
16 
0 
IS 
1 
2 
2 
1 
10 
18 
0 
2 
2 
1997 
17 
0 
1 
9 
1 
1 
1 
16 
1 
2 
3 
1 
11 
19 
0 
2 
2 
1998 
J 8 
0 
17 
2 
3 
1 
12 
22 
0 
3 
3 
199 
19 
0 
1 
2 
1 
1 
1 
19 
1 
2 
3 
1 
13 
24 
0 
4 
4 
Total 39 74 80 88 96 
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Additionally, the number of occupied Meter Reader-Rural 
positions in the system will, unless mutually agreed to otherwise, 
not drop below twenty-four (24) for the duration of this agree-
ment, This level will be reached by attrition, and ailocated fairly 
between the divisions. 
Work schedules for Meter Readers will include two consecu-
tive days off. All pending Meter Reader-Rural arbitrations will be 
withdrawn without precedent or prejudice, 
Scheduled Meter Reader-Safety Issues 
To address concerns about reading meters at certain hours 
in potentially unsafe areas, appropriate discussions will be held 
on a local basis. Meter Readers working in recognized high crime 
areas will be provided communication by radio or other available 
means such as cellular phones. The potential unsafe city areas 
will be determined jointly on a local basis. 
14. Biennial eye examinations performed by a qualified 
Occupational Health Nurse will be provided to those employees 
required, in the course of performing their duties, to spend inor-
dinate periods of time viewing cathode ray tubes and/or video 
display terminals. Questionable examination results will be 
reviewed with a qualified physician by the Employee Relations 
Department and where necessary, said qualified physician will 
contact the employee advising only of the necessary follow-up steps 
that should be taken. 
Effective June I, 1984 
15. Whenever bargaining unit employees are required to 
work or receive training in another area outside of their geographi-
cal area, prompt notification nil! be made to the President/Busi-
ness Manager of Local Union 97, IBEW or designee. This under-
standing is not applicable to employees involved with system, 
divisional or regional responsibilities such as: Transportation, 
Engineering, Meter & Test, etc. 
16. The Company agrees a revised pay check stub will be 
furnished to alt employees detailing base pay, overtime pay, 
upgrading, bonus, etc., as soon as it is practicable. 
17. Certain job classifications will require the successful 
completion of a validated physical demands survey prior to award. 
Other validated testing procedures for Power Plant Operators, 
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Power Plant Maintenance classifications and specific Clerical 
classifications including Meter Readers will be subject to joint 
review prior to implementation. 
18. With certain understandings regarding future staffing, 
the principles of automatic progression are modified to provide 
that an employee who fails to complete required outside school-
ing will remain at the applicable job level and will not be removed 
from the job series. 
12. Certain understandings regarding safety, training, reso-
lution of problems, etc. were reached regarding the operation 
and programming of computers and video display terminals. 
20. The Brotherhood agreed to continue their cooperation 
with the Company in the monitoring of meal abuses with the 
understanding that the Company will review present internal ad-
ministrative procedures and adopt a uniform plan to control same. 
21. The Brotherhood agreed to monitor the number of bar-
gaining unit employees in attendance at meetings with the Com-
pany at the System, Division and Committee levels. Specific num-
bers at grievance hearings and travel limitations were agreed upon. 
22.. It is agreed that when new major transportation equip-
ment or tools are introduced at the Company, an employee evalu-
ation form will be initiated for completion by the user. Normally, 
discussions will subsequently be held at a Joint System Safety 
Subcommittee meeting before mass purchase is undertaken. How-
ever, it is understood that the Company is under no obligation or 
restriction in the ultimate decision or purchase of same. 
23. Where available, the Company will furnish Local Union 
97. IBEW a detailed organization chart on a periodic basis. 
Effective June 1, 1986 
24. The Company reaffirms its commitment to continue the 
procedure whereby they will discuss with the appropriate Union 
Representatives, in advance, anyjob that must be let to an outside 
contractor prior to the letting of such contract. This procedure 
does not apply in those cases where the work is not normally per-
formed by Company employees nor does it apply in bona fide 
emergency situations. In addition as part of this procedure, *good 
faith discussions" will be held with applicable Union Representa-
tives, outlining the work to be performed and the current projec-
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tions for the existing work Force, The intent behind this provi-
sion is to provide open and frank discussion with Union Repre-
sentatives, not mere notification. This procedure will be closely 
monitored and the Company agrees that any abuses or problems 
may be referred to the System level for resolution. 
25. (a) A twenty dollar ($20.00) bonus will be paid to any 
•employee who initially reports conditions whereby unmetered or 
free service is being received. Once the condition is verified, the 
employee will receive $20.00 per device with a maximum of two 
(2) Bonus awards per location, provided that the information lead-
ing to the report was not obtained from computer printouts or 
other sources which are accessible to such employee in the nor-
mal performance of the job. 
(b) A twenty dollar ($20.00) bonus will be paid to any 
employee who initially submits a report whereby the customer is 
being billed with an incorrect meter multiplier (constant). A five 
dollar ($5.00) bonus will be paid to any employee who initially 
submits a report whereby the customer is being billed on the in-
correct service classification (rate code). This is provided that 
the information leading to the report was not obtained from com-
puter printouts or other sources which are accessible to such 
employee in the normal performance of the job. 
2fi. A TOCJoint fob Analysis Subcommittee has been estab-
lished between the parties to review certainjob classifications and 
to address the impact of new technology such as: Computers, 
VDTs, word processing, etc. This Subcommittee will convene as 
soon as possible and provide their recommendations to the Local 
Union and the Company as soon as it is practicable. 
22. "Moves and changes" in specific internal telephone 
system will be performed by Company employees. This provision 
is to be established as expeditiously as possible. 
2§. The present policy regarding the wearing of beards at 
electric generating stations will be relaxed upon review by each 
Plant Superintendent, applicable Safety Director and Local Union 
97.IBEW Representative. 
Effective June 1, 1990 
29. With the reaffirmation that all other meal provision prac-
tices contained in Article X shallremain as presently administered, 
it was agreed that when a shift worker is not provided an adequate 
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meal period for their first overtime meal, one (1) hour's pay at 
the applicable overtime rate will be granted with the understand-
ing that such pay shall not be counted as time worked in regard to 
any other provision of the Labor Agreement, with the exception 
of the revisions in Article X, Paragraphs 2 and 3. 
30. Clarification of the qualification for Service Representa-
tive A Job Specification, job No. 7013 is agreed to - under educa-
tion vo include one of the following: Principles of A-C Circuits, 
Electricity and Magnetism, Electric Power Measurements, Pipe 
Fitting Practice, Pipes and Fittings or comparable educational 
course; under experience to include one of the following: Tester, 
Garage Mechanic, Line Mechanic, Gas Mechanic, Maintenance 
Mechanic, Mechanic, Cable Splicer, Electrician, Tree Trimmer or 
Service Representative Helper. 
31. Clarifications were agreed upon whereby applicable em-
ployees during inclement weather will perform certain produc-
tive work which will include maintaining the interior and exterior 
cleanliness of Company vehicles. It was further agreed that users 
would perform normal maintenance checks such as oil levels on 
Company vehicles on a periodic basis. 
32. Notwithstanding Article X, Paragraph | £ of this Labor 
Agreement, applicable employees will only be entitled to their 
designated lunch break for the period May 15 to October 15. 
During this period any travel time to obtain lunch will be during 
the designated lunch break. 
3_3_, Supervision within a Department will designate the type 
and number of welding certificates/procedures which will be 
required and maintained by specified employees within the De-
partment, The reimbursement for any specific certificate/proce-
dure will cease should an employee fail to maintain the prescribed 
certification or where applicable bid out of such position. Areas 
where this understanding is to take place are: Nuclear Generat-
ing Stations, Substation Departments, Gas Departments and Shops. 
24- Employees required to obtain Federal Drivers' Licenses 
mandated by the Federal Department of Transportation will be 
reimbursed by the Company for the initial costs of the written 
test, the road test and the license. Company training will be 
provided during work hours. 
35. Bidding restriction for Plant Guards and Nuclear Secu-
rity Officers is for a five (5) year period with limitations of 25% of 
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an existing complement at a specific work location being eligible 
for release during a calendar year. Additionally, it was agreed that 
every fourth vacancy in a Plant Guard job wil! be awarded to a 
qualified bidder when applicable under the provisions of the Post 
and Bid Procedure. 
36. It was agreed between the parties that where agreement 
could be reached locally regarding crew complements and the 
scope of individual projects regarding common trench projects 
(such as Gas, Electric, Telephone and CATV), this work would be 
undertaken by Company crews similar to the previously agreed 
pilot projects. 
37. The President/Business Manager of Local Union 97, 
IBEW or designee will be allowed to participate in a derogatory 
evaluation of Temporary and Probationary employees. Also, it 
was agreed to furnish the President/Business Manager of Local 
Union 97, IBEW or designee with copies of all temporary/proba-
tionary evaluations. 
3S. The parties agreed that Job 1103, Maintenance Evalua-
tor would be revised to provide consistency and include additional 
applicable job classifications. 
32. The parties agreed that the additional shift turnover pay 
of two and one-half (2.5) hours per week for a Chief Shift Opera-
tor - Nuclear and two (2) hours per week for a Nuclear Auxiliary 
Operator E which became effective June 12, 1988 would be 
rescinded. 
Effective June I, 1993 
jtQ. (a) Considering existing procedures, when temporary 
upgrading of a bargaining unit employee to a management position 
is required, the applicable seniority list of qualified personnel will be 
utilized to obtain a volunteer- If there is no acceptance, the junior 
qualified person will be drafted for a period not to exceed 3 weeks, 
unless otherwise mutually agreed upon by the appropriate parties. 
At the end of the three-week period, the process and draft as stated 
in this Paragraph shall be repeated as often as necessary for the dura-
tion of the temporary upgrading. Individuals not qualified wil! be so 
informed and required to correct their deficiencies prior to being 
temporarily upgraded to a management position. 
(b) When upgrading occurs to a management position 
by a represented employee, the resulting vacancy, when it repre-
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sents the highest pay group within the work group, will be back-
filled by upgrading a qualified employee From within the appli-
cable work group. 
(c) While the represented employee is upgraded to man-
agement, the employee will only be performing management work 
and, in addition, the open position will not be replaced or filled 
by an additional contractor. 
(d) By mutual agreement, a voluntary supervisor)' training 
program may be established within a specific work group to 
enhance in-house upward mobility. The duration of this training 
program will not exceed the mutually agreed upon time frame 
within a calendar year. 
i i . Employees opting to take home study courses in lieu of 
courses at qualified learning institutions, in order to qualify for 
promotion in designated progression job series, or for any future 
promotion, will undertake any testing requirements connected 
with such courses at Company locations monitored by a manage-
ment employee. All tests will be returned to the employee by the 
Company once graded by the specific home study organization. 
In addition, the Company agrees to pay 100% of the cost of Inter-
national Correspondence School (ICS) courses. 
42. When Vermeer M-50-H, Vermeer T-600, Parsons 626 
Trenching Machines or like and current updated equipment are 
utilized by Gas Department personnel, they will be operated by a 
Gas Mechanic C or Chief Gas Mechanic A. When a Mueller or 
Williamson tapping machine is operated by a Gas Mechanic C, 
the employee will work with a crew when operating this equip 
ment. 
4ji. With certain understandings, the following job classifi-
cations were placed in automatic progression series with a one-
year progression step requirement in each position. 
a) Plant Guard - A/B/C Pay Group 6/8/10 
b) Typist/Typist Clerk -A/B/C Pay Group 4/6 /8 
c) Stenographer/Stenographer Pay Group 7/9/11 
Clerk-A/B/C 
d) Janitor-B/C/D Pay Group 5/7/9 
Regular and Probationary employees bidding into such posi-
tions at a pay group equal to or higher in the series will be placed 
at the next applicable higher pay group. 
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44- The Joint Committees will complete its work concerning 
two clerical jobs (Plant Operating Clerk and Engineering Clerk) 
in the Nuclear Division and the results brought to the Local Union 
and the Company no later than December 31, 1996 and subse-
quently he put to ratification in an expeditious manner. Addition-
ally, the committee will complete its work on the Operations Clerk 
series so that these jobs can be ratified jointly. 
15. The Company informed the Brotherhood of its plans to 
more closely review the present field administration of the Inclem-
ent Weather provision (Article XV. Para. 4) where it now applies. 
The Brotherhood and the Company agreed to cooperate in 
addressing abuses brought to their attention. Specific cases may 
be referred for discussion hetween the Company and Local Union 
07, IBEW for the purpose of clarification and resolution. 
4jj. A joint committee will be established to determine meth-
ods to expedite the process of reviewing job specifications for which 
there have been claims of a material job content change. 
4X A joint committee will be established in an attempt to 
resolve problems in the Construction Services Department. 
48. An understanding between the parties was reached for 
Local Union 22» IBEW. Employee Relations and local manage-
ment to meet to resolve the problems involving the schedules of 
certain specified Technicians {Chemistry and Radiochemistry) at 
Nine Mile. 
42. The parties agreed that in those Operator positions where 
the Plant Operator Selection System (POSS) is required as part of 
the qualifications for entry into the series, such Selection System 
will be provided to employees no more than three (3) times and 
the survey will not be given until at least a six (6) month interval 
has taken place. Further, in the Nuclear Division, the psychologi-
cal portion would be excluded for the term of this Agreement. 
The POSS testing process is as provided in the Settlement Agree-
ment dated June 30, 1992. 
Effective March 1, 1996 
52. All Memorandums of Agreement between the Company 
and the Local Union <LL IBEW were continued with the under-
standing that there maybe requirements for modification due to 
the recommendations of the agreed upon Subcommittees. 
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Effective June 1,2001 
51. A maximum of 25 Customer Representative D's in the 
Central Division will be eligible to telecomniute in accordance 
with certain criteria described in the Memorandum of'Understand-
ing on Telecommuting. 
5%. The Customer Representative D position is revised to 
include 36 months at pay group 16 prior to achieving pay group 
18. This change will noL affect employees who were qualified for 
the Customer Representative D position as of June 1. gpOl. 
53. The Mullilith Operator job series is reclassified as a Print-
ing Specialist job series including a Chief Printing Specialist. 
Future Printing Specialists will be required to meet revised quali-
fications. New Pay Groups for the Priming Specialists arc as 
follows: 
Printing Specialis; 
Printing Specialist B 
Printing Specialist C 
PG12 
PG16 
Chief Printing Specialist: PC. 19 
54. The following Memorandums were created or modified 
as a result of the 20Q1 contract negotiations: 
Cash_Ba!arj£e 
Cash Balance Addendum 
Child Adoption Program For Represented Employees 
Contractors. Guidelines For The Use Of 
Customer Representative D 
Future Meter Readers 
Part-time Employees 
Printing Specialist Job Series 
,Resid_enC4: 
Scheduled One-Person Street Light Service Mechanic Q Crew 
Seasonal Positions 
Telecommuting Agreement for Customer Representative D 
Two-Person Line Crews 
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APPENDIX E 
MEMORANDUMS OF UNDERSTANDING 
Included in this Appendix are selected Memorandums of 
Agreement between the Company and Local Union 97, [BEW, 
Additional memorandums of agreement exist and are in effect 
between the parties, and are not reflected in this Appendix. Cop-
ies of those ag reement s may be ob ta ined by contac t ing the 
Company's Industr ial /Labor Relations office, 
1. Cash Balance Pension Plan for Represented Employees 
1) The pension plan for represented employees will be 
amended to include a Cash Balance Flan (CBP) provision effec-
tive July I, 1998. The CBP for represented employees will include 
the following plan design components: 
a) The CBP plan will provide, at the employee's option, 
a lump sum distribution or selection of an existing 
annuity option, for eligible employees at the time the 
employee retires, resigns, or separates from employ-
ment with the Company. 
b)Company contributions to the plan, in the form of pay 
credits, will be based upon an eligible employee's years 
of service with the Company, and their base wages, in 
accordance with the following schedule: 
Years of Service: 
0-4 
5-9 
10-14 
15-19 
20 or more 
Pay Credits: 
4% of base wages 
5% of base wages 
6% of base wages 
7% of base wages 
8% of base wages 
The Company will calculate pay credits on a weekly basis and 
apply the monies to employee accounts monthly. 
"Years of Service" for the purposes of the CBP will be on a 
calendar year basis effective July 1, 1998. Changes in pay credits 
will become effective January 1 of the year in which eligible em-
ployees reach the threshold years of service required to advance 
to the next higher bracket. 
c) Active represented employees who have attained age 
40 and have completed at least 10 years of service as of 
July 1, 1998, as defined under the terms of the current 
pension plan, will receive the larger of the CBP ben-
efit or the benefit under the current final average pay 
formula as provided by the current defined benefit 
pension plan. 
d)Initial individual employee accounts in the CBP will 
be established with an opening balance equal to the 
present value of the employee's accrued benefit as of 
July 1, 1998 as calculated using an assumed ret irement 
age of 60. 
e) Interest credits will be applied to employee accounts 
monthly based upon the rate available on 30-year Trea-
sury bonds. Interest credits will be applied after pay 
credits have been applied. The Treasury bond rate will 
be calculated based on the daily average as published 
by the Federal Reserve for the en t i re m o n t h of 
September of each year in accordance with all appli-
cable laws, to be applied to employee accounts begin-
ning the following January 1st. 
f) Employees on an approved leave of absence from the 
Company and covered by the Memorandum of Agree-
ment for Union Officers Leave of Absence shall have 
pay and interest credits credited to their accounts while 
on their approved leave. 
g)With the commencement of the CBP amendment , the 
Widow's Benefit Option will be eliminated for eligible 
active represented employees effective July 1, 1998. 
h)Employees opting voluntarily for a distribution from 
the CBP, either in full or as an annuity option, shall 
not be eligible for placement on a preferential rehire 
list, a n d if r eh i red , will be cons ide red as a new 
employee. 
i) Spouse benefits under the pension plan, if applicable, 
and a secondary beneficiary designation option will 
be offered in accordance with applicable laws. 
j ) A summary plan descr ip t ion of the CBP will be 
reviewed and discussed with the union committee. 
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k)The Company will apply the applicable pay credits as 
outlined above to those employee work hours approved 
absence for union business (pay code 53). 
1) In the event the Company utilizes a work schedule for 
regular, full-time employees that does not provide the 
employee with 2080 base work hours on an annual 
basis, pay credits will be applied to the employee's CBP 
account in an amount equal to that which the employee 
would have been eligible had the employee worked 
2080 base work hours. 
m) Part- t ime, temporary, p roba t ionary and recalled 
employees in temporary positions will receive credit 
for one years service for CBP purposes only for each 
year worked with the Company regardless of the num-
ber of hours actually worked in that year. This change 
is effective July 1, 1998. 
2) Financial consulting services, as identified by the Com-
pany, will be made available for up to 3 hours per year per em-
ployee to represented employees through 1999. If this agreement 
is not ratified, these consulting services will be terminated by the 
Company. 
3) Medicare Pan B reimbursement will be eliminated for 
alt represented employees, and their eligible dependents , who 
retire on or after July 1, 1998. 
4) Represented employees eligible for disability retirement 
benefit* will continue to be eligible as provided under the terms 
of the current Disability Retirement Plan. Eligible employees will 
have access to their benefits under the represented CBP at the 
conclusion of their limited disability ret i rement benefits, or age 
65 if eligible for lifetime benefits under the Disability Retirement 
Plan. 
5) Eligible employees will have access to benefits provided 
under the CBP at the conclusion of any separation allowance ben-
efits for which they may be eligible and receiving. 
6) The Company will modify the NMPC Represented Em-
ployees' Saving Fund Plan to allow employees the option to trans-
fer monies from the represented employee's CBP at the time the 
employee retires, resigns or separates from employment with the 
Company. 
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These changes are subject to ratification by the members of 
IBEW Local Union 97 and approval by the Board of Directors of 
the Company before becoming final. 
Dated: May 12, 1998 
Signed and Agreed: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Qeri<;k,J. Qjia^henbush fyavidj. ¥l<j,l$h 
DerickJ. Quackenbush David j . Walsh 
President, Business Manager Executive Director 
and Financial Secretary Employee Relations 
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2. Addendum to the Cash Balance Pension Plan for Represented 
Employees 
Niagara Mohawk Power Corporation and Local Union 97 
agree to the following pension benefit changes and additions to 
the existing Memorandum of Agreement concerning the Cash 
Balance Pension for Represented employees: 
(1) Effective June 1, 2001, the transition group for the Cash 
Balance Plan will be expanded to include eligible represented em-
ployees whose age and years of service equals 50 points and who 
had a minimum of 5 years of service as of December 31, 1998, 
Eligible represented employees must have been on the active pay-
roll as of December 31, 1998 and as of May 31, 2001. Also in-
cluded in the transition group are eligible represented disability 
retirees who returned to employment by May 31, 2001 and who 
had 50 points with 5 years of service as of December 31, 1998. 
Any returning employees must work at least one continuous year 
to be eligible for the transition group benefit. 
(2) Effective June 1,2001, the July 1, 1998 opening cash bal-
ance accounts will be enhanced by calculating the opening ac-
count assuming a deferred retirement age 57 for eligible, active 
represented employees as of May 31, 2001. 
(3) The $16,500 limit in the Covered Earnings definition in 
the Pension Plan, used in the calculation of final average pay ben-
efits, will be adjusted in annual increments to a limit of $27,000 in 
the year 2007 as follows: 
(a) $18,000 for the period August 1,2001 through 
December 31, 2001; 
(b) $19,500 for the period January 1, 2002 through 
December 31, 2002; 
(c) $21,000 for the period January 1, 2003 through 
December 31, 2003; 
(d) $22,500 for the period January 1, 2004 through 
December 31, 2004; 
(e) $24,000 for the period January 1, 2005 through 
December 31, 2005; 
(f) $25,500 for the period January 1, 2006 through 
December 31, 2006; and 
(g) $27,000 for the period January 1, 2007 through 
December 31,2007 
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Dated: June 1,2001 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Thomas]. Primero.Jr IMMJ^JMsb 
Thomas J. Primero,Jr. David J. Walsh 
President, Business Manager Vice President 
and Financial Secretary Employee Relations 
3. Guidelines for the Use of Contractors 
Management has agreed to limit the use of contractors on 
Niagara Mohawk property. 
The IBEW believes that the use of contractors inevitably leads 
to replacement of Niagara Mohawk union labor with contract la-
bor, causing the loss of both positions and overtime potential. 
Management believes that the flexibility to contract is neces-
sary to conduct its business in a competitive manner. 
Both parties recognize that steadily increasing competition 
has created increasing pressure on the Company to control rising 
customer costs. 
For its part, the IBEW has indicated a willingness to work with 
the Company to control costs. But it maintains that contracting is 
not a solution. The IBEW contends that issues such as quality and 
work force morale create "hidden costs" that ultimately exceed 
any short-term savings associated with contracting. Both parties 
agree that some level of contracting is required to deal with legiti-
mate peak manpower requirements; emergency situations; and 
to meet unusual skill requirements. 
The following guidelines for the use of contractors provide 
for the iise of contract labor in a manner that meets the interest 
of both the management and the IBEW. 
A. Joint. Interpretation of Article IV, Section 5 
1. The use of the word "limit" as used in Article IV, 
Section 5, Paragraph 2, is understood by the parties to 
mean: the controlled use of contractors with the intent 
to maximize the use of in-house personnel. 
2. The use of the term "specific work group" as used in 
Article IV, Section 5, Paragraph 3, and elsewhere, is 
understood by the parties to mean: 
a. In the Western Division - location and 
department 
h. In the Central Division - local union and district 
department 
c. In the Eastern Division - local union and district 
department 
154 
3. Article IV, Section 5, 3rd Paragraph, in its entirety is 
clarified by the foliowing: 
A. In the event of a reduction of the work force, the 
Company wiJt no t el iminate bargaining 
unit jobs and replace those jobs with contractors. 
b . If workload material izes tha t has a def ined 
scope and durat ion less than or equal to one 
year, the use of temporary positions, overtime, 
work sharing, etc. will be explored before the 
consideration of contractors. 
c. If c o n t i n u i n g long- te rm (g rea te r than o n e 
year) workload material izes, the pos t ing of 
jobs will be considered in good faith. 
d. No employee will be laid off or suffer loss of 
straight-time pay as a result of contracting in 
that specific work group. 
B, Analyzing the Need for Contractors 
T h e ingredients for analyzing the need for contractors 
include the following: 
1, Supporting documentat ion that compares in-house 
work force capacity ( includingscheduled overtime) with 
work load forecasts, identifying relative variances and 
include the following: 
a. Work schedule windows 
b. Net availability of in-house work force 
c. Ability of in-house work force qualifications 
d. In-house work force qualifications 
e. In-house work force priorities 
f. Overtime use: 
If the Company contracts work that is normally done by 
represented employees, the Company must offer a mutually agree-
able amount of overtime as determined in good faith in the af-
fected specific work group while sustaining mutually agreed upon 
productivity levels. Emergency response will be a consideration in 
the good faith discussions. 
2. When cost is included as part of the Company's justifi-
cation for the use of contractors, the following information will also 
be included in the analysis: 
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a. Project cost comparison between in-house work force 
and contractors. 
i. Al! contractor cost comparisons will include fully 
loaded NMPC costs including NM Inspection and 
administration costs. 
ii. IBEW leadership will be provided all information 
regarding the contractor/bid award process, 
final project cost figures and contractor perfor-
mance evaluations in advance of meetings. 
3. In order to facilitate the effective communication of 
cost information associated with 2(b) above, a joint committee 
will be formed to develop a method of comparing in-house 
vs. contractor costs with all information to be shared with the 
Brotherhood. 
C. Inspection and Evaluation of the Performance of 
Contractors 
1. At the conclusion of each contract initiated under 
this Memorandum of Understanding, the parties involved in the 
original good faith meeting will meet to review contractor perfor-
mance. Contractor performance will be evaluated in regard to 
compliance with Company standards, total cost, and overall job 
quality. The contractor evaluation form will be reviewed and given 
to the local union representative at that time. 
D. Notifications 
1. Following the conclusion of the good faith meeting, 
the Union will be formally notified and provided by the appropri-
ate system. divisional or regional department head, with a listing 
of projects discussed, for which contractors will be used. This no-
tification will include the reasons why union alternatives, if sub-
mitted, were or were not adopted, 
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Dated: June 21, 1990 
J u n e l , 1993 
Revised: June 1,2001 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Thomas J. Primero, jr. DavidJ. Walsh 
President, Business Manager Vice President 
and Financial Secretary Employee Relations 
4. Memorandum Regarding Future Meter Readers 
With the cooperative effort between Niagara Mohawk Power 
Corporation, (Company) and Local Union 97, IBEW (Union) , 
the following terms avid conditions have been reached with re-
spect to covered employees holding the position of Meter Reader. 
1. For purposes of this memorandum, "covered employees" 
are all employees hired on or after the date of this memorandum, 
and all cur ren t employees who, as of the date of this memoran-
dum, have ovity held a regular position at pay group 8 or less. 
2. Effective with the signing of this memorandum, covered 
employees holding the position of Meter Reader, j o b Number 
7301, will be paid according to the following schedule: 
a. Upon initially entering;! Meter Reader position, a cov-
ered employee will be eligible for pay g roup 3, step 1. 
Upon successfully completing their six (6) month pro-
bationary period, and atiaining regular status, the cov-
ered employee will be eligible to progress to pay group 
3, step 2. If, by mutual agreement between the Com-
pany and Union, the services of a temporary employee 
are e x t e n d e d beyond six mon ths , the t emporary 
employee will be eligible to progress to pay group 3, 
step 2. 
b. Upon successful completion of twelve (12) continu-
ous months in a regular Meter Reader position the 
covered employee will be eligible to progress to pay 
group 4, step 2. 
c. Upon successful completion of twenty-four (24) con-
tinuous months in a regular Meter Reader position, 
the covered employee will be eligible to progress to 
pay g roup 5, step 2. 
d. Covered employees holding pay group 3 and pay group 
4 Meter Reader positions will be eligible to earn addi-
tional pay based on the specific performance criteria 
and the performance payment schedule outl ined in 
Attachment A of this memorandum. 
e. The initial posting of 41 Meter Reader positions wilt 
be posted as either regular, full-time or part-time posi-
tions as outlined in Attachment B of this memoran-
dum. Future positions may be posted as temporary, 
regular, part-time, etc. positions at the Company's 
discretion. In the event that temporary positions are 
posted, the reason for such posting shall be discussed 
with the Union. 
f. Regular full-time pay group 9 Meter Reader positions 
which are occupied as of the date of this memoran-
dum will not be abolished for the purposes of replac-
ing them with pay group 3 Meter Reader positions as 
provided for by this memorandum. The Company may 
replace the pay group 9 Meier Reader positions as it 
deems appropriate when the positions become vacant. 
In the event that the Company determines a work force 
reduction is necessary, part-time, temporary, and 
covered employees holding Meter Reader positions in 
the affected work location will be abolished before 
occupied, full-time pay group 9 Meter Reader or 
occupied, full-time pay group IS Rural Meter Reader 
positions are abolished. 
g. Unless otherwise mutually agreed with the Local Union 
97, IBEW President, Business Manager, or designee, 
the number of covered employees occupying part-time 
meter reader positions will not exceed a ratio of 1:7 
when compared to the number of covered employees 
occupying full-time Meter Reader positions in the 
Meter Reading Department. For example, the num-
ber of covered employees occupying part-time Meter 
Reading positions could not exceed 30 if the number 
of covered employees occupying full-time Meter 
Reader positions were 210. 
3. This memorandum does not apply to regular, full-time 
employees, or former regular, full-time employees who, as of the 
date of the memorandum, meet either of the following criteria; 
a. Previously held a Meter Reader position, regardless of 
whether the position was temporary or regular. 
b. Employees rehired by the Company from the current 
preferential rehire list who previously held a Meter 
Reader position, regardless of whether the position was 
temporary or regular, or previously held any regular 
position at pay group 9 or above. 
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4. This memorandum also does not apply to incumbent 
regular employees holding a Meter Reader position as of the date 
of this memorandum. Likewise, this memorandum does not ap-
ply to temporary employees holding Meter Reading positions as 
of the date of this memorandum who have more than six months 
continuous service in the Meter Reader position. 
5. Meter Reader positions covered by the terms of this agree-
ment will only be posted for positions in the Meter Reading De-
partment. 
6. Note 4 at the end of Schedule A of the Labor Agreement 
applies 10 all covered employees. This memorandum does not af-
fect Appendix D, paragraph 12 of the current Labor Agreement. 
7. The lock-in restriction of the current Part-Time Agree-
ment applies to employees holding part-time Meter Reader posi-
tions. Under terms of this agreement, part-time employees hold-
ing part-time Meter Reader positions will be considered eligible 
bidders for posted regular, full-time pay group 3 Meter Reader 
positions in accordance with the applicable divisional appendi-
ces. Upon being awarded a regular, full-time Meter Reader posi-
tion under the terms of this memorandum, such employees will 
be placed at the applicable progression level recognizing al! pre-
vious continuous service the employee may have in a Meter Reader 
position. 
8. For the purposes of the posting and filling of the origi-
nal 41 Meter Reader positions identified in paragraph 2{e) of this 
agreement, the lock-in restriction for part-time employees will be 
waived, and the bids from such employees will be considered in 
accordance with the provisions of the applicable divisional appen-
dix. This waiver does not apply to any part-time employee whose 
position is within the Collections Center or Customer Service 
Center. For those part-time employees the applicable lock-in re-
strictions remain in tact. 
9. All other terms and conditions for employees hired un-
der this memorandum of understanding will be as provided by 
the Labor Agreement and applicable Memorandums of Agree-
ment. 
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(Memorandum Regarding Future Meter Readers) 
Date of Agreement: February 23, 2000 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
ThmsJ- Primety, Jr DavidJ. Whiffy 
Thomas J. Primero, Jr. DavidJ. Walsh 
President, Business Manager Vice President 
and Financial Secretary Employee Relations 
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ATTACHMENT A 
(Memorandum Regarding Future Meter Readers) 
1. Effective with the date of this memorandum, covered employ-
ees holding the position of Meter Reader wilt be paid according 
to the following schedule: 
a) Upon first entering the position, the covered employee 
will be eligible for pay group 3, step in accordance with 
the applicable wage schedule as contained in the 
Labor Agreement. 
b) Upon attaining regular status, and successfully com-
pleting six (6) continuous months of service, the 
covered employee will be eligible to progress to pay 
group 3, step 2 in accordance with the applicable wage 
schedule as contained in the Labor Agreement. In 
addition, the covered employee will be eligible for 
additional compensation of up to $300 per quarter for 
satisfactorily meeting the performance standards out-
lined in Table A below. 
c)Upon successful completion of twelve (12) continu-
ous months as a regular employee holding a meter 
reader position, the covered employee will be eligible 
to progress to pay group 4, step 2 of the applicable 
wage schedule as contained in the Labor Agreement. 
In addition, the covered employee will continue to be 
eligible for additional compensation of up to $300 per 
quarter for satisfactorily meeting the performance 
standards outlined in Table A below. 
d)Upon successful completion of twenty-four (24) con-
tinuous months as a regular employee holding a 
covered meter reader position, the covered employee 
will be eligible to progress to pay group 5, step 2 of the 
applicable wage schedule as contained in the Labor 
Agreement, but will no longer be eligible for the 
additional compensation outlined in Table A below. 
e)Covered employees holding part-time meter reader 
position will be eligible for additional compensation 
for meeting performance standards based on the num-
ber of actual hours worked by the covered employee 
per quarter. The assessment of performance standards 
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and the a m o u n t of addi t iona l compensa t ion the 
covered employee will receive will be determined by 
the Company and will be p ropor t iona l to that of 
covered, full-time employees. 
f) Performance- standards as outlined in Table A below, 
and the dates of payment of the additional compensa-
tion, are to be de termined <TBD) by a Joint Commit-
tee and agreed to by the President/Business Manager 
of Local 97 and the Vice President-Employee Relations 
by the end of the first quarter of 2000. 
g)A!I other terms and conditions for employees hired 
under this memorandum of understanding, relative 
to Revised Wage Schedules K and J, are in accordance 
with the Labor Agreement. 
Measure 
Access 
Accuracy 
Attendance 
Table A 
Standard 
TBI) by end of 1st Qtr 2000 
TRD by end of 1st Qtr'2000 
t No lost time ctxlc 31-35, 
] 50,00, or Len\c of Absence 
Compensation 
TBD:1 «)%=.$ 100 
TRD: 100% =$100 
No lost time-: 1 0 0 % - $ 1 0 0 
ATTACHMENT B 
(Memorandum Regarding Future Meter Readers) 
LOCATION OF ADDITIONAL POSITIONS 
AREA 
Capital 
Central 
Frontier 
PART-TIME 
METER READERS 
11 
5 
19 
FULL-TIME 
METER READERS 
4 
2 
0 
TOTAL 35 
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5. Memorandum Regarding Part-Time Employees 
With the cooperative effort between the parties, the Joint 
Company /Un ion Part-Time Committee has concurred that the 
utilization of part-time employees will be determined in accor-
dance with this understanding. 
1. A part-time employee is a worker who normally works 
under the following type of conditions, which are not considered 
all inclusive: 
a )dur ing peak periods; 
b ) w h e n t h e work d o e s n o t d e m a n d a ful l - t ime 
employee; 
A part-time employee customarily works less than 31 hours in 
a week. When scheduled to work within a given work week (Sun-
day through Saturday), a part-time employee will be scheduled to 
work a minimum of eight (8) hours per week. 
2. a ) T h e a d d i t i o n of p a r t - t i m e e m p l o y e e s wi th in a 
specific work group will not be utilized to reduce regu-
lar full-time positions within that work group. 
b ) T h e a d d i t i o n of p a r t - t i m e e m p l o y e e s w i th in a 
specific work g roup will no t be utilized to reduce 
temporary or durat ion positions, or the upgrading 
of lower rated employees. 
c)Regular occupied full-time positions that are abol-
ished cannot be filled with part-time employees for a 
per iod of one year from the date of abolishment. 
d)lf a regular occupied full-time position is vacated 
by an incumbent for any reason other than abolish-
men t (bidding out, retirement, etc.), and the work load 
no l o n g e r d i c t a t e s a ful l - t ime p o s i t i o n , a pa r t -
time position may be utilized. 
e ) T h e Company will not hire two or more part-time 
employees in o n e d e p a r t m e n t or work g r o u p if a 
regular full-time employee could perform the same 
work in an 8 hour day, 40 hours per week, unless 
otherwise mutually agreed to between the parties. 
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3, Seniority 
a)For bidding purposes oniy. union seniority,for part-
time employees will be calculated commencing from 
thf date of hire. Where the hire dates are equal, the 
seniority dates wijl be determined in accordance with 
the applicable appendix. Once the employee,is 
awarded a full-time regular position, the seniority date 
will be adjusted to reflect one half the value of time 
spent as an active part-time employee since the date of 
hire. 
b)For employees in a progression series or in a job 
classification requiring time in grade, the progression 
wi(l occur in accordance with the job specification on 
the basis of 2080 hours equaling one year. Only regu-
lar hours worked will be considered. 
4. Post & Bid 
a)All part-time positions wil! be posted and awarded 
in accordance with the applicable post and bid proce-
dure. 
b)lf a part-time employee is awarded a temporary posi-
tion. the employee vyill keep their part-time status with 
no restriction for hours worked referenced in para-
graph 1 of this agreement. Only those part-time 
employees with more than p«o (2\ veara continuous 
servjce may return to their former position at the 
conclusion of a temporary assignment. Part-time 
employees with less than twp years continuous service 
may be offered the- opportunity to return to their 
previous position at Management's discretion based 
upon operational need. 
c) When an employee successfully bids or is hired into a 
part-time position, such employee will be required to 
serve twelve £12) months as a part-time employee 
before being considered an eligible bidder for a full-
time vacancy in any position outside of their workgroup 
(see note l i .The twelve (lg) month restriction will be 
waived if the employee is bidding a regular full-time 
or higher pay group part-time position in his/her 
current workgroup. 
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d)An,y pgrt-time employee who obtains a regular posi-
tion and has worked at least 2080 regular hours as a 
part-time employee, will he placed in the appropriate 
pay group and step of the doitar wore tyage scale. 
Note 1- For the purpose of the administration of this 
provision. Customer Representatives in Communications. Kill be 
considered a different work group from Customer Representa-
tives in AP & Q and will be restricted from cross bidding for a one 
year period, unless bidding to a regular full-time position orhigher 
rated part-time position. 
5. In case of curtailment of the workforce, regular full-time 
employees may displace part-time employees, if qualified, in 
accordance with the appropriate divisional appendices. 
a) Part-time employees cannot hump or displace full-time 
regular employees. 
b)A part-time employee can only bump a part-time 
employee with less seniority. 
c) A regular displaced employee can bump into any part-
time position for which they are qualified, in accor-
dance with the applicable divisional appendices. 
6. Regular employees attaining a part-time position from a 
rehire list will retain their rehire rights under the applicable 
appendices according to their seniority at the time of layoff. 
7. Regular full-time employees attaining a part-time posi-
tion will be required to take their previous year's vacation leave 
prior to assuming the part-time position. The company will make 
a reasonable effort to allow for the use of the leave. Vacation 
leave earned in the current year prior to moving to the part-time 
position will be credited to the employee in the following year. 
Part-time employees will be eligible, for paid vacation in accor-
dance with the schedule noted below. 
ad Pan-time employees who have completed less than 
one (i) year of continuous service on December 31st 
of the previous year shall have four (4) hours of paid 
vacation during the current year for each full month 
of continuous service rendered during the previous 
year except that such vacation period shall not exceed 
forty (40) hours. 
b) Part-time employees who have completed one fl 1 year 
or mgre of continuous service on Pecember 3)s ' " f 
the previous year shall have forty (40) hours of paid 
vacation dur ing the cu r ren t year. 
c> Part-time employees who have completed six tf>) years 
or more of cont inuous service on or before December 
ftlst of the previous year shall have eighty ^80) hours 
of paid vacation dur ing the current year. 
d^Employees who do no t work 1040 hours in the previ-
ous calendar year will not be eligible for the vacation 
benefit noted above in paragraphs (b) and (c) but will 
be eligible for paid vacation in the current year equiva-
lent to their average hours worked on a weekly basis, 
8. This part-time agreement covers all j o b classifications as 
listed in Schedule A of the Labor Agreement. In addition to those 
listed as covered by Note 4, the following titles are included: 
a) Consumer Representative A-C 
b) Stenographer-Clerk 
c) Utility Mechanic 
d)Meter Readers {the restriction to 96 referenced in 
Appendix D, Paragraph 13 will not apply to part-time 
employees). 
2* a) Hours of work for a part-tirr^e Customer Representa-
tive at the Customer Service Center in Syracuse and Collection 
Services Associate at the Collection Services Center in Buffalo. 
hired after J u n e 1, 2001 may include up to one split shift within a 
lg hour period. Part-time employees hired prior to J u n e 1. 2001 
may be scheduled for the split shift on a volunteer basis. 
b)lf a part-time employee is scheduled for a shift which 
is canceled by the Company with less than twelve (12) 
hours notice, the part-time employee will receive a 
minimum of two (2) hours pay. 
clUnless otherwise mutually agreed with Local Union 
97, IBF.W President/Business Manager or designee, the 
number of employees occupying part-time positions 
at the Syracuse Customer Service Center and Buffalo 
Col lect ion Services Cen te r will no t exceed tho^e 
ratios as outlined in each of the following j o b classifi-
cations: 
1) Customer Representative A-C positions will not 
exceed a ratio of one part-time employee to two 
full-time employees, 
Z) Collection Services Associate A-D positions will not 
exceed a ratio of one part-time employee to two 
3) Customer Representative.D end Senior Customer 
Representatives combined, will not exceed a 
ratio of one part-time employee to two and one-
half full-time employees. 
i ) Senior Collection Services Associates will not 
exceed 3 r?tio of one p;trt-£ime employee to two 
and Qne-half full-time employees. 
The above defined ratiqs will be fully implemented no later 
than June 1.2002. 
The restrictions regarding the use of part-time employees ref-
erenced in paragraphs 1 (al. Ub~l and 2 of this memorandum do 
not apply to organizations where ratios have been implemented. 
10. Shift and schedule premiums do not apply to part-time 
employees. 
11. Part-time employees will move to the dollar more wage 
scale after one year (2080 hours'). They will remain in Step 1 of 
the appropriate wage scale until awarded a regular full-time posi-
tion at which time they will be placed at the appropriate pay step 
in accordance with Article XIV of the labor agreement. 
12. Benefit Package 
Part-time employees will be immediately eligible to partici-
pate in the same catastrophic major medical plan available to 
temporary and probationary employees and will select from the 
following options: 
Medical: A comprehensive medical plan which has a $500 
deductible per individual and an individual out 
of pocket limit of $2500 each calendar year. The 
plan will include mental health and prescription 
coverage. Costs for this plan based on "Employee 
Only" or "Family" coverage are: 
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Employee Only; SI 10.99/month 
S25.61/week 
Family: 8208,36/month 
$48. ]3 /week 
Dental: Reasonable & Customary Dental Plan 
Employee Only: $3<j.45/m,Qnt,h. 
SS.41/week 
Family. S96.62/rtionth 
S22.30/week 
NOTE: These rates are subject to annua! review and change 
by the insurance carrier. The costs for this coverage will be 
assumed by the participants. 
13. The intermittent Plant Guard is excluded from this 
Understanding. 
14. Other Contractual Benefits 
a) Part-time employees who work in excess of eight (8) 
hours a day will be compensated at the rate of ll/2 
times their norma! hourly rate .This overtime rate will 
not apply to employees who are scheduled for more 
than eight (8) hours in a day. 
b) Part-time employees will receive a holiday premium 
of&LOQ per hour for the eleven (11) holidays as refer-
enced in and in accordance with Article XIII, 
Paragraph I. 
c)ln the event of death in the employee's immediate 
family, part-time ernployees with more than one year 
continuous service will be granted up to three .days 
excused absence with pay, not to exceed twenty-four 
hours. In the event of death of the employee's grand-
parent., bfptherTin-law, sister- in-law or members of the 
immediate household, such employee will be graiiieri 
one day excused absence with pay not to exceed eight 
hours, Employees will be granted an excused absence 
yfith pay only if yhey had been scheduled to work. 
l&9 
15. ]t is the intent of the Joint Part-Tim^ Committee that 
this part-time agreement reflects all terrns and conditions,-
benefits and contractual rights of part-tirrie employees. 
Dated: December i, 1993 
Revised: April 14, 1994 
December 5, 1996 
June 1,2001 
Sighed and Agreed to: 
Local Union 97; IBEW: Niagara Mohawk 
Power Corporation; 
Thomas J. Prjmera.Jr 
Thomas J. Primero,Jr. 
President, Business Manager 
and Financial Secretary 
David J. Walsh 
Vice President 
Employee Relations 
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6. Memorandum Regarding Residency 
All existing residency agreemen is, understandings and prac-
tices are superseded with the revision offline 1. 2001 by the fol-
lowing: 
1. Employees in j o b classifications specified below must 
reside within thirty-five C351 miies from their assigned work head-
quarters. Employees required to relocate their residence unde r 
this provision must do so within three (3) months of the j o b award 
unless otherwise noted below. 
The distance referred to above will be computed from place 
of residency to assigned work headquarters over the closest all 
season paved route at legal speeds, under average road and traffic 
conditions. 
Job Classification Covered 
Line Mechanics and Chief Line 
Mechanic A's, except those in 
Buffalo, Niagara Falls (New Road) 
and the Syracuse District. 
Traveling Operators, including 
Relief Operators where applicable, 
except where there is a twenty-four 
(24) hour per day operation, i.e., 
Buffalo, Niagara Falls, Syracuse, 
Oswego and Utica. 
Maintenance Mechanic C\s and 
Chief Maintenance Mechanic A's 
in the Genesee and 
Southwestern Regions. 
Service Representatives, except 
Albany, Schenectady, Troy and 
Syracuse Districts; Utica District 
excluding Old Forge; Potsdam 
Area and ihe Frontier, Genesee 
and Southwestern Regions. 
2. Where the three (3) month provision is applicable and 
extenuating circumstances exist, this time limit may be extended 
for a period no t to exceed three (3) additional months. 
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Relocation Required 
Prior to attaining Line Mechanic C. 
Within three (3) months afterjob 
award. 
Prior to attaining Maintenance 
Mechanic C or within three (3) 
months after job award at Mainte-
nance Mechanic C or Chief level. 
Within three (3) months of attain-
ing Service Representative B or 
three(3) months afterjob award at 
B level or above. 
3. Any applicable employee awarded a job subsequent to the 
effective date of this Agreement who fails to comply with the resi-
dency requirement will be returned to his former job if he has 
been in the job or series requiring relocation six (6) months or 
less. An employee failing to comply who has been in the job or 
series more than six (6) months will be reassigned or removed by 
the Company. 
4. Any applicable employee currently living within the pre-
scribed limits or living outside the prescribed limits and presently 
excluded from relocation will not be permitted to relocate out-
side the stated limits of this Agreement. 
5. Any relocation required to conform with this Agreement 
shall be at the employee's expense. 
6. When the Company closes a work headquarters causing 
the transfer of employees or transfers employees in accordance 
with the Labor Agreement and such change affects employees 
covered by this Agreement, such employees will not be required 
to relocate their residence in accordance with this Agreement. 
However, any subsequent relocation of an employee's residence 
must comply with the thirty-five (35) mile requirement. 
7. The purpose of this Agreement is to insure that response 
time of employees to emergency off-hour situations is adequate 
to meet the needs of customers. In the event that in the opinion 
of the Company response times become inadequate for any em-
ployees whether covered by this Agreement or not or whether for 
reasons related to residency or not and such matter cannot be 
resolved at the local level, the subject will be discussed by the par-
ties at the System level with assurance from the Brotherhood that 
they will cooperate fully in attempting to resolve the issues. 
(Memorandum Regarding Residency) 
Dated: May 31, 1982 
Revised: June 1,2001 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation; 
ThomafJ,Primerv.Jr Dqvi^J. W«kh 
ThomasJ. Primero,Jr. David J. Walsh 
President, Business Manager Vice President 
and Financial Secretary Employee Relations 
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7. Memorandum Regarding the Rubber Glove Method to be used 
on 15kV or below 
Niagara Mohawk Power Corporation and Local Union 97 have 
agreed to utilize the rubber gloving method on voltages up to 
15kV subject to the conditions set forth below. The Jo in t Com-
mittee prior to commencing work utilizing the rubber glove 
method up to 15kV will hold meetings, with appropriate mem-
bers of the Union committee present, who participated in the craft-
ing of this Agreement. The purpose of these meetings is to relate 
the intent of and sincere commitment under which this Agree-
ment was reached. These meetings are intended to convey the 
cooperat ion, unders tanding of assignments, considerat ion of 
safety, and assure an amicable transition into the rubber glove 
work procedure. 
• Current practices with regard to 5kV class rubber glove 
methods will continue. 
• The Joint Committee formed to institute policies and 
work practices will initiate a training program to intro-
duce rubber gloving on NMPC property. The training 
will be administered to all hot stick line depar tment 
personnel including supervision, throughout the com-
pany. This is paramount to both the introduction and 
utilization of rubber gloving up to 15kV on Niagara 
Mohawk's property. The training will be included in all 
future progress ion schools . Addit ionally, the Jo in t 
Committee will visit other utilities, jointly selected, and 
meet with appropriate personnel to discuss their transi-
tion to rubber gloving above 5kV and their procedures 
and practices. 
• A transitional period consisting of 12 months from the 
completion of gloving training will be instituted. Dur-
ing this transitional period, only single phase 7.6kV class 
voltage will be rubber gloved while 5kV single phase and 
3 phase work will con t inue . After the t ransi t ional 
period, work will commence on the system up to 15kV, 
to include 3 phase configuration, within the confines of 
this Agreement. 
• There will be no use of the rubber glove method on 
voltages above 5kV after sundown. 
• If an issue arises in the field that requires a decision 
rubber glove or to use other methods, the crew chief v— 
have the authority to decide whether to glove or not. 
it is decided that rubber gloving would not be apprapi— 
ate, the Chief in the field will determine whether to h<r^ 
stick the work or to derenergize, 
• Work on energized conductors above 5kV will be= 
performed from insulated aerial devices, bucket trucks 
only. 
• Upon request by the crew in the field, the necessary auto 
reclosers'will be placed in "nonTautornatjc". 
• The Joint Committee will get assistance from appropri-
ate company personnel who will assist with the develop-
ment of design configuration that will be conducive to 
the rubber glove method. 
The company recognizes and will include in the Safety rules 
and procedures relating up to I5kV energized work that a crew 
has the right to refuse to perform any job at any time, if they 
believe that is a threat to their life or limbs. The Chief will be 
provided extra help at anytime, and wilt not be refused. Upon 
refusal to perform a job under this provision, no other crew will 
be assigned until the Company has reviewed thejob with the crew 
to determine the facts relating to the refusal. Prior to any reas-
signment of this job, the union shall be notified. Any dispute 
regarding the implementation and/or administration of this 
Agreement will be referred to this Joint Committee, 
During the term of this Agreement or any extension thereof, 
the Company will not make any changes to the above without first 
negotiating such changes with IBEW Local Union 97-
General Statement of Rules and Training Procedures for Glov-
ing Voltages above 5kV up to and Including the 15kV Class 
Protective Equipment: 
• The word "shall" has been used many times herein and 
it is interpreted to mean that the practice is to be 
followed at ail times. 
• All protective equipment will be selected and used as 
specified in these rules. These rules are to be used as a 
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supplement to the Company Safety Manual and Accident 
Prevention Rules. The rules and procedures apply only 
to person nel when working with rubber gloves and sleeves 
on conductors and equipment energized at voltage above 
5kV. These rules and procedures were developed for 
gloving above 5kV and are intended for use by line 
personnel performing line work only. The chief, super-
visor and personnel actually doing the work "shall" he 
held responsible for the enforcement of these rules. 
• Work shall be performed by three methods: 
1. Gloves from insulated bucket trucks. 
2. Live line tools. 
3. De-energized and grounded. 
It is understood that whenever the term "gloves" is used, it 
shall mean both gloves and sleeves. 
Working Conditions and Rubber Gloving 
• The minimum crew to perform work with rubber gloves 
on electric tines carrying a nominal voltage of the 15kV 
class shall consist of two (2) qualified H.S. Line Mechan-
ics, one of which must be a Working Chief Line Mechanic 
H.S. or a minimum of two (2) trained Hot Sticks, one 
(1) upgraded to Chief. 
• After the transitional period it is understood that the 
rubber glove method may be used on three phase 
configuration within the confines of this Agreement. It 
is also understood that the Chief in the field has control 
over how these functions will be performed. Issues that 
need resolution will be referred to the Joint Committee 
co-chairs for resolution. 
• Work on energized 5kV to 15kV conductors and equip-
ment shall only be performed by employees wearing Class 
2 rubber gloves and sleeves and working at all times only 
from an approved insulated bucket truck. 
» All energized conductors or equipment within reaching 
distance shall be covered with approved protective equip-
ment or floated free from the pole except those parts 
which are actually being worked on. 
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• When work is performed on energized 5kV to 15kV class 
primary conductors, or other conductors, neutral 
grounds and potential grounds including the cross arms 
and pole head within reaching distance shal! be covered 
with approved protective equipment. Also ail grounded 
members such as secondaries, neutral conductors, guy 
wires, telephone wires or cables within reaching distance 
of the employee shall be covered with approved protec-
tive equipment utilizing the insulate and isolate method. 
• When work is being performed on energized conduc-
tors of the 5kV to 15kV class and more than one person 
is working on the same pole or structure, the work shall 
be confined to only one phase of a circuit at a time and 
to one work location unless it is a coordinated job 
involving more than one structure. 
• The job shall be so coordinated that the workers are safe-
guarded from unexpected changes in clearances due to 
the moving of conductors or equipment. If clearance 
changes are to be made, the work shal! stop unti! the 
changes are made and all personnel on the job are 
completely made aware of these changes. 
• When working from an aerial device, accident preven 
tion rules that are presendy in place regarding safety 
harnesses, and snapping in procedures, will be followed. 
Line Mechanics SHALL attach their safety lanyard to the 
attachment provided for that purpose and shall keep 
their feet on the floor of the aerial bucket at all times, 
• Pole top and bucket rescue training shall be provided 
once ever;' six (6) months. When an existing live circuit 
is to be reconductored and the new conductor is to be 
pulled on the same arm only one conductor at a time 
shall be run in and temporarily deadened before the 
installation of the next conductor is started. Conduc-
tors should be installed under tension. 
• Company-owned facilities maybe floated clear of the pole 
when possible when work is being performed on or near 
energized conductors. A ground bond to the neutral 
conductor may be temporarily removed after a jumper 
has been placed between the neutral and the pole 
ground. 
VI 
esting and Equipment: 
Rubber Gloves and Sleeves: 
• Rubber gloves and sleeves shall be tested after three (3} 
months of in-service use, numbered and assigned to the 
individual lineman. They will be returned to the Line 
Mechanic after each test. Gloves will be tested more 
often upon request. No gioves without being retested 
can be stored for more than six (6) months. The test 
shall be a 20kV AC or 50kV DC test For three (3) minutes 
or shall comply with OSHA and ANSI standards. The 
more stringent shall apply. Each truck will be assigned a 
pair of rubber gloves and sleeves as replacement spares. 
Class 0 Rubber Gloves: 
• Class 0 rubber gloves that are issued to line department 
personnel will be tested on a four (4) month interval. 
Rubber Blankets; 
• The policy presently in place for testing rubber blankets 
will remain. 
Jumpers: 
• I5kV jumpers without load pickup heads can be used. 
No "pickup' jumpers will be used above 5kV for any 
application. All jumpers shall be considered uninsulated. 
If the jumper cable cannot be isolated so there is not a 
possibility of contact with personnel, other conductors, 
poles, cross arms, or hardware, the jumper cable must 
be covered with line hose or blankets in the same 
manner as other conductors would normally be covered. 
All jumpers will be tested according to the present policy. 
Truck Booms: 
» The procedure presently in place for testing booms on 
bucket trucks will remain. This includes both visual and 
dielectric. Booms shall be tested more often upon 
request. 
Bucket liners: 
» Bucket liners shall be tested according to the procedure 
presently in place. 
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Live Line Tools: 
• hive line tools used in the 15kV range shall be tested 
dielectrically according to the procedure presently in 
place. 
Inclement Weather 
Before a job in the J5kV range is started, weather conditions 
for that day shall be given prime consideration. [f work in the 
15kV range is in progress and inclement weather develops, and 
the job must be completed or made sale, the circuit shall be de-
energized and grounded and the work then completed. The Chief 
in the field is the sole judge of inclement weather. 
General Working Conditions For Energized 15kV Construction 
• Transformers shall not be installed on a junction pole. 
• Cutouts should not. be installed on a junction pole 
unless required by system protection needs. 
• No metal alley arm braces will be used on future 15kV 
construction. 
• Wooden cross arm braces will be utilized on new 
construction that is or will be operating above 5kV. 
• Existing metal braces may be replaced when work is to 
be done on the pole. 
• The preferred construction design for installation of dis-
connect switches is distribution standards drawing 12-135. 
Double 10-foot crossarms will be installed at 16" from 
top of pole. 
• 13.2kV voltages or above, on steel towers shall be worked 
only de-energi/.ed and grounded or with approved live 
line tools. 
• Prior to working on the top circuit, on a multi-circuit 
pole, circuit(s) below will be covered and/or made clear 
of the work area. If neither can be accomplished, the 
facilities will be de-energised. 
• If a new circuit is being constructed above an existing 
energized circuit(s) the circuit below will be covered 
attd/or made clear of the work area. If neither can be 
accomplished, the facilities will be de-energized. 
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Tools and Protective Equipment 
Introduction: 
The "Insulated Aerial Bucket" when properly used can elimi-
nate or minimize many hazards that we have to cope with in our 
daily work. Like any other piece of equipment, however, it also 
has its inherent hazards. These hazards must be recognized and 
safe practices followed in order to accomplish our main goal, the 
prevention of accidents during the use of insulated Aerial Bucket. 
General; 
• The manufacturer's load limits for various angles of the 
boom SHALL NOT be exceeded. These limits will be 
posted on the truck. 
• A visual check shall be made of al! hydraulic lines, 
fittings and booms for leaks, cracks, e t c , at the start of 
each work day. 
• Only authorized attachments shall be installed on the 
bucket and boom assembly. 
• Line, cables, conductors and r o p e SHALL NOT be 
secured to the bucket dur ing actual gloving operation. 
It is permissible to attach a hand line to the bucket for 
raising and lowering protective equipment and hand 
tools only. 
• Whenever repairs are made to the aerial devices system 
that involve the changing of hydraulic oil, hoses or 
anything that mightjeopardize the integrity of its dielec-
tric capability, a dielectric test will be accomplished 
before the unit is pu t back in service. 
• Drivers of aerial bucket trucks shall be alert to the fact 
that the vehicle has exposed equipment above the eleva-
tion of the truck cab, and provide necessary clearance. 
• Only authorized attachments a n d parts will be installed 
on the bucket boom and truck by a qualified factory-
trained mechanic. 
• Daily Aerial Bucket Inspections will be continued. 
• The equipment will be exercised each morning before 
use. This will be the responsibility of the Chief Hot Stick. 
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• Through negotiations, and with clear understanding, it 
was agreed that Class 0 rubber gloves would be issued to 
Niagara Mohawk T&D personnel using the following 
guidelines: 
• Class 0 r u b b e r gloves will be uti l ized for overhead 
applications only. 
• EXCEPTION - For URD applications Class 0 rubber 
gloves may be used in the secondary hand hole only. 
• Class 0 rubber gloves may not be used on poles or struc-
tures that have primary equipment installed, i.e. trans-
formers, capacitors, regulators. 
• "Installed" is defined above to mean the way equipment 
would normally be connected to the primary or second-
ary system for service. 
• Class 0 rubber gloves will be tested on a four (4) month 
interval. 
The rubber gloving steering committee has agreed to moni-
tor the use of the Class 0 rubber gloves within the T&D depart-
ment, They will also continue to discuss, evaluate and pursue the 
enhancement of utilizing Class 0 rubber gloves within the T&D 
depar tment . 
Setting up Truck for Operation: 
• If the bucket is to be elevated, rubber gloves and sleeves 
will first be removed from the truck in the event it should 
become energized. 
Training; 
• Trainees will be fully qualified Hot Stick Line Mechanic 
or Chief Hot Stick. 
» When a training program is to be started, the local Union 
President shall be notified and rubber glove committee 
be involved. 
I5kV Work That Can be Performed with Rubber Gloves at the 
Foreman's Discretion 
The decision of each foreman as to whether or not to rubber 
glove in any of these situations (junction pole, angle pole, vertical 
IB! 
pole) will be accepted and the decision will not establish a prece-
dent that can be applied to any other foreman or situation. 
1. Vertical construction (foreman's discretion) 
2. Junct ion poles (foreman's discretion) 
3. Angle poles (foreman's discretion) 
4. Broken poles, secure from inadver ten t movemen t 
(foreman's discretion) 
15kV Work Not to be Performed with Rubber Gloves 
1. Hendrix cable, in the Hendrix configuration 
2. Lashed cable 
3. Nonstandard candlestick construction, until crew has 
established acceptable clearances 
4. No aluminum capped I-7's 
5. No changes in LfRD practices 
6. No boards 
7. No night work 
8. No C Line Mechanics 
9. Not from pole 
10. No inclement weather 
H . No conductor under 1 / 0 will be gloved 
For the term of the contract, the joint Rubber Glove Com-
mittee will meet when necessary. 
If disputes arise, meetings of the Rubber Glove Committee 
will be field upon request. 
In the event a person has not rubber gloved up to 7.6kV within 
a year, a refresher course will be given. A transitional period, con-
sisting of 12 months from the completion of gloving training will 
be instituted. During this transitional period, only single phase 
7.6kV class voltage will be rubber gloved while 5kV single phase 
and 3 phase work will continue. 
Dated: August 30, 1999 
Revised: August 13, 1999 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Thomas J. Prim$ro.]r fyqyjflj, }Y(iI$h 
Thomas J. Primero.Jr. David J. Walsh 
President, Business Manager Vice President 
and Financial Secretary Employee Relations 
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Memorandum Regarding Seasonal Positions 
Ail seasonal positions (with the exception of Collection Repre-
gntatives A& H) will be abolished no later than December 31.2001. 
The employees occupying these positions will be afforded their righto 
mder the applicable provisions of the Labor Agreement. 
Up to 25 Collection Representative positions may be posted 
and filled on a system wide basis as seasonal positions for a 9-month 
duration. The employees occupying the seasonal positions will 
be subject to the terms and conditions oyitl,ined in the Memoran-
dum of Agreement dated December 13.1996 regarding seasonal 
positions, Seasonal positions may be utilized in other classifica-
tions with mutual agreement between the Company and the Presi-
dent/Business Manager of Local Union 97. iftEWor designee. 
This Memorandum of Understanding settles the grievances 
listed below without precedent or prejudice. 
Grievances 
39-CE-95 
51-EC-97 
21-EC-98 
4G-EC-98 
84-EC-98 
S6-EC-9S 
l-EC-99 
41-EC-99 
60-EC-99 
81-GC-QO 
Dated: June 1, 
69-EC-9? 
75-EC-99 
29-EC-OO 
35-EC-OO 
99-EC-OO 
32-EC-01 
8-EE-Q1 
2S-EE-01 
33-EE-Ol 
2001 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Thomas J. Primem.jr 
Thomas J. Primero,Jr. 
President, Business Manager 
and Financial Secretary 
DyvidJ. Walsh 
David j . Walsh 
Vice President 
Employee Relations 
9. Memorandum Regarding Scheduled One-Person Street light 
Service Mechanic G Crew 
Niagara Mohawk and Local Vnion 9*7, IBEW, in an effort to 
provide a mutually beneficial opportunity to have a competitive 
workforce to perform street light work, have agreed to the imple-
mentation of a scheduled onq-persqn Street Light Service 
Mechanic C crew at a pay giQMp 19. 
1. The duties of a one-person Street Light Service Mechanic 
C wilt include overhead and underground fed streetlights and 
PALs. The employees will perform the following functions from a 
bucket truck: 
a^  Disconnect/connect street lights and PALs (no second-
ary connect/disconnect on a wooden pole with 
primary on the pole't 
b)Replace/in5tall street, light and PAL heads up to,and 
including 250 watts 
£lReplace or clean globe 
d) Replace, eye 
e)Replace bulb 
fl Grounding of street lights per NMPC standard 
g) Respond to street light trouble, make site safe, electri-
cal system safe, clear debris 
h)Repairstreetiightstandard (example: repair or replace 
doors) 
i i Replace blown secondary fuse 
j ) Repair conduit and s tree t light circuit conductor (non-
ieadl 
kKSn-eet light patrol 
2, The initial staffing of the one-person Street Light Ser-
vice Mechanic C crews fup to 10 in each division) will be accom-
plished through the post and bid procedure. Street L'ght Service 
Mechanic B's and employees with equivalent knpwledge and ex-
perience will be considered qualified bidders for the position. 
;L As operational or safety needs require, one- person crews 
may, act, as an additional crew member as needed or be combined 
to perfprm a? a tvy'Q'Person crew. 
4, Employees in this daysification are scheduled workers 
on a modified schedule. Hours of work may be as follows: 
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a) Monday - Saturday from 3:B0PM to Midnight during 
the non-construction season with a '/a hour unpaid 
meal period-
ic Monday - Saturday from 6:00 FM to 2:00 AM during 
the construction season with a 20 minute paid me^l 
periedj 
£, Individuals awarded these positions will be trained in the 
techniques required to perform their duties as a one-person crew 
in accordance with all Accident Prevention Rules and OSHA stan-
dards, Should a question arise as to a need for adduional heip. it 
will be provided and will not be refused for that pa^ticulaj 
instance, After additional help is supplied, any questions regard-
ing the validity of such request for assistance and all facts and 
circumstances will be gathered, and in cooperation with a mem-
ber of the Safety Department, the Company and Local Union 97. 
IBEW will meet locally to clarify and determine the procedure in 
question. This will also apply for recognized high crime areas, 
Dated: June 1,2001 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Thomas J, Primtm,jr David J. Walsh 
ThomasJ. Primero,Jr. DavidJ. Walsh 
President, Business Manager Vice President 
and Financial Secretary Employee Relations 
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10. Memorandum Regarding Two-Person Line Crews 
Niagara Mohawk Power Corporation and Local Union 97, 
IBEW, have agreed as follows for implementation of Two-Person 
Line Crews under the concept of one person in the elevated posi-
tion. Nothing in this agreement will conflict with the 15kV Rub-
ber Gloving Agreement: 
1. Regular two-person line crews will be established and 
consist of a Chief Line Mechanic A Hot Slick and one Line Me-
chanic C or higher. With this agreement , these line crews will 
perforin the following: 
De-energized transmission work below 115 kV. 
Ground 115kV from a bucket. 
Grounding below 115kV from an elevated position. 
Distribution work from a bucket on 5kV or below. 
Distribution work on 5kV or below from an elevated 
position to be limited to the following functions: 
a. Replace pins and insulators 
b .Tie in floaters 
c. Replace or cut and clear lightning arrestors 
d. Install /remove animal guards 
e. Install / remove primary leads into /from transform-
ers and cutouts 
De-energized distribution work up to 15 kV. 
The following non-Hot Stick activities can be performed 
from a bucket or an elevated position: 
a. Switching 
b. Operat ing disconnects 
c. Removing and installing fuses 
d. Operat ing and replacing removable switch blades 
e. Connecting and disconnecting transformer taps 
f. Connecting and disconnecting single phase line taps 
up to 15kV 
g. Using testing devices 
h, Installation and removal of line guards 
Secondary work from an elevated position. 
• Hang transformers with Material Handling Bucket Truck 
only. 
• At the Chief's discretion in accordance with paragraph 
5, set poles up to and including 45 feet with the use of 
acceptable equipment in energized three-phase area with 
voltages of 15kV and below and set broken poles pro-
vided they are clear of hazards and secure from inad-
vertent movement. 
2. The number of two-person line crews can be established 
by work location. 
a. When the Company combines two (2) two-person 
line crews, this will not consti tute a violation of 
Article XVII. Paragraph 2. 
b. Where two (2) two-person line crews are combined, 
there will be no upgrading to Supervisor T&D or 
Chief Line Mechanic 8 Hot Stick. 
3. The parties recognize that due to absences or Line Me-
chanics in progression, an unqualified two-person line crew con-
sisting of a Chief Line Mechanic A Hot Stick (or upgraded to a 
Chief Line Mechanic A Hot Sticks and a Line Mechanic A or B 
may be fielded in a particular barn for the following specific as-
signments adhering to Accident Prevention Rules and Operat ing 
Procedures, 
Dead Construction and Maintenance 
Streetlight Installation, Replacement, and Maintenance 
De-energized URD Work 
Install and Remove Single-Phase Services 
Secondary Work (reference 2000 APR2.10(i) and APR 2.37) 
Patrolling 
4. Should a question arise as to a need for additional help, the 
crew Chief will be provided extra help and will not he refused for 
that particular instance. After additional help is supplied, any ques-
tions regarding the validity of such request for assistance and all facts 
and circumstances will be gathered, and in cooperation with a mem-
ber of the Safety Department, the Company and Brotherhood will 
meet locally to clarify and determine the procedure in question. 
5. When assistance is requested for line work, a Line 
Mechanic(s) will be assigned. For certain jobs such as flagging, 
material delivery, etc., normally assigned Local Union 97 repre-
sented personnel will be utilized. However, if special situations or 
Circumstances occur, discussions will take place with the President/ 
Business Manager of Local Union 97 or designee. 
6. With the implementation of this agreement, the call-out 
procedure and end-of-day work practices (except for broken poles 
and as covered in paragraph 1 above) will be as a two-person crew 
to always include a Chief or upgraded Chief on all call-outs. 
7. The parties recognize that lack of qualified line person-
nel in certain barns occur from time to time and this restricts 
work assignments. Where these occasions arise and it is necessary 
to combine line crews consisting of more than four Line Mechan-
ics, the Chief will be upgraded to Chief Line Mechanic B Hot 
Stick who will qualify the crew. 
8. Nothing in this agreement will alter or prejudice the 
present operation and assignment of Trouble Crews. 
9. The Service Crew concept will be administered as shown 
on Attachment 1. 
10. When Niagara Mohawk line crews are requested to assist 
other utilities, these line crews will consist of a Chief or upgraded 
Chief and no less than a Line Mechanic C. These crews will be 
assigned as two-person line crews with a minimum of two Niagara 
Mohawk crews per utility. During storm conditions in Niagara 
Mohawk's service territory, line crews will be assigned consistent 
with normal working conditions and in accordance with this agree-
ment as two-person crews. 
11. It will be the responsibility of the Management of the 
Company to see that all Line Mechanics are thoroughly trained. 
If at any time the Brotherhood feels that there is neglect on the 
Company's part in providing this training, the Brotherhood will 
notify the company and the parties will discuss and take measures 
to ensure that adequate training is provided. 
12. The parties recognize and acknowledge that the plan to 
introduce two-person line crews on Niagara Mohawk property will 
not be a cause for a reduction in Line Mechanics, The Company 
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has the ability to increase the number of two-person crews from 
time to Lime. Any increase in the number of two-person line crews 
will not result in the relocation of Filled line mechanic positions 
at any given location and will not result in an increase in the num-
ber of contractors hired to do distribution or transmission line 
work. 
13. The parties recognize the importance for an agreed upon 
Rescue Procedure in regards to two-person line crews (bucket 
rescue). Should an issue arise it will he referred to the Joint Sys-
tem Safety Committee for expeditious review-and reported to Local 
Union 97. tBEW. The parties have agreed on the ARDS Rescue 
System as a viable rescue procedure for two-person crews (one 
person on a pole). 
Dated: J u n e 21, 1991 
Revised: February 29, 1996 
Revised: J u n e 1,2001 
Signed and Agreed to: 
Local Union 97, IBEW: Niagara Mohawk 
Power Corporation: 
Thomas /. Primero.Jr 
Thomas J. Prtmero,Jr. 
President, Business Manager 
and Financial Secretary 
David J. Walsh 
David j . Walsh 
Vice President 
Employee Relations 
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ATTACHMENT I 
(Memorandum Regarding Two-Person Line Crew) 
As a result of this Agreement, the following commitments were 
made relative to service crews: 
Syracuse Area 
Service crews presently exist as three-person crews at Fulton 
Street ( three crews) and at Towpath (one crew). These crews are 
assigned normally overhead and underground service removals, 
installations a n d / o r replacements. The Company intends to con-
tinue these assignments for these crews. 
It is further understood that these service crews will retain 
three men per truck for three years regardless of the number of 
vacancies that occur. At the end of three years, as vacancies occur 
on a truck-by-truck basis, it will be incumbent on the Company to 
exercise one of the following options: 
A. Reduce the crew size from three-person to two-person 
after discussion with the Local Union involved; or 
B. Fill the vacancy on that particular crew. 
When exercising Opdon A for the purpose of forming addi-
tional two-person crews above the number staled in Attachment 
1, the Company can only draw from vacancies on the four service 
crews or by adding a new position to the department . 
If Option B is followed and subsequent vacancies occur on 
that particular truck, before the Company can use that vacancy to 
create an additional two-man crew, it will require mutual agree-
ment with the Local Union involved. 
Oswego Area 
Service crews presently exist as two-person crews in Oswego, 
Volney and Pulaski. These crews will remain as presently adminis-
tered. 
Watertown Area 
Presently there are three (3) person service crews in this 
local. These crews will be a part of the three (3) person crew 
complement, will continue to be staffed as three (3) person crews 
and perform the duties they have been assigned in the past. The 
procedure for filling vacancies on these crews will continue as in 
the past. 
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Potsdam Area 
Service crews presently exist in this local. There are three 
two (2) person crews and two three (3) person crews. It is under-
stood that these three (3) person crews will go to two (2) person 
crews through attrition. 
The present procedure of how these crews are filled and the 
work assignments will continue. 
Western Division 
Southwest and Genesee Region 
These crews are presently two-person crews and the proce-
dure for filling vacancies and the type of work assigned will be 
continued and in accordance with the Two-Man Crew Agreement. 
Frontier and Niagara Region 
These crews are three (3) person crews and perform line func-
tions along with service insla]!atior>, removals and/or renewals. 
The procedure for filling vacancies on these crews will re-
main as presently administered. Should it be decided to reduce 
these crews to two-person crews, such move will be through attri-
tion and will be discussed with the Union. These moves would be 
a part of the staffing ratio and would not be for the purpose of 
reducing line mechanics. 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JUNE t, 2001 
REGULAR EMPLOYEES 
PLANA 
Pay Group Step 
I 
24 
CbLMAHS 
23 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
H 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
5 
2 
1 
2 
24 
ChLMAHS 
2S 
22 
LMHS 
21 
20 
19 
18 
1? 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
Rate 
$82,970 
31.795 
SI.570 
30.465 
30.270 
29.045 
28.945 
28.000 
27,600 
26.560 
23.330 
24.270 
23,170 
22.155 
21.325 
20.425 
19.515 
18.760 
18.090 
17.S70 
16.670 
16.085 
15.530 
14.790 
14.095 
1S.610 
IS.000 
12.600 
12.195 
Weekly 
Rate 
*1,SI8.80 
1,271.80 
1,262.80 
1,218.60 
1,210.80 
1,161.80 
1,157.80 
1,120.00 
1,104.00 
1,062.40 
1,013,20 
970.80 
926,80 
886.20 
B53.00 
817.00 
780.60 
750.40 
723.60 
694.80 
666.80 
643.40 
615.20 
591,60 
563.80 
544.40 
520.00 
504.00 
487.80 
Baste 
Insurance 
$103,000 
100,000 
99,000 
96,000 
95,000 
91,000 
91,000 
88,000 
87,000 
83,000 
80,000 
76,000 
73,000 
70,000 
67,000 
64,000 
61,000 
59,000 
57,000 
55,000 
5S.0OO 
51,000 
4«,000 
47,000 
44,000 
43,000 
41,000 
40,000 
39,000 
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SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JUNE 1, 200t 
REGULAR EMPLOYEES 
HIRED ON OR AFTER JUNE t, 1982 
PLANA 
Pay Group Step 
I 
24 
Ch L MAHS 
23 
22 
l.MHS 
n 20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
t 
24 
Cli L MAHS 
25 
22 
I.MHS 
21 
2(1 
19 
IS 
17 
tfi 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
ft 
4 
3 
2 
1 
Houify 
Rale 
$31,970 
H0.795 
30.370 
29.465 
29.270 
28.045 
27.943 
27.000 
26.000 
25.500 
24.330 
23.270 
22.170 
21.155 
20.325 
19.425 
18.515 
17.760 
17.090 
16.370 
15.670 
15.085 
14,380 
13.790 
13,095 
12.610 
12.000 
11.600 
11.195 
Weekly 
Rate 
$1,278.80 
1,231.80 
1,222.80 
t,178.60 
1,170.80 
1,121.80 
1,117.80 
1,080.00 
1,064,00 
1,022.40 
973.20 
930.80 
886.S0 
846.20 
813.00 
777.00 
740.60 
710.40 
583.60 
654.80 
626.80 
603,40 
575.20 
551.60 
523.80 
504.40 
480.00 
464.00 
447.80 
Basle 
insurance 
$100,000 
97,000 
96,000 
92,000 
92,000 
88,000 
88,000 
85,000 
S3.000 
80,000 
70,000 
73,000 
70,000 
67,000 
64,000 
61,000 
58.000 
50,000 
34,000 
52,000 
49,000 
48,000 
45,000 
44,000 
41,000 
40,000 
38.000 
37,000 
35,000 
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SCHEDULE OF REVISED GROUP UFE INSURANCE 
EFFECTIVE JUNE 1,2001 
REGULAR EMPLOYEES 
PLANB 
(Optional tffeclivr Otlvjbt-T l+ 1984 I'OT Uiost tn^plnwcs Viircd prior l",luty 1. 198+; L'flettivt 
for aJl employees hired on or after July 1, 1U84.) 
Pay Group Step 
1 
24 
Ch L MAHS 
23 
22 
L.MHS 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 " . 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
2 
24 
Ch L MAHS 
23 
22 
LMHS 
21 
20 
19 
IS 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
« 5 
4 
3 
2 
1 
Hourly 
Rate 
$32,970 
31.795 
SI. 570 
30.465 
30.270 
29.045 
28.945 
28.000 
27.600 
26.560 
25.330 
24,270 
23.170 
22.155 
21.325 
20.425 
19.515 
18.760 
18.090 
17.370 
16.670 
16,085 
15,380 
14.790 
14.095 
13.610 
13,000 
12.600 
12.195 
Weekly 
Rate 
J1.3IS.80 
1,271.80 
1,262.80 
1,218.00 
1,210.80 
1,161.80 
1,157.80 
!. 120,00 
1,104.00 
1,062.40 
1,013.20 
970.80 
926.80 
886.20 
853,00 
817.00 
780.60 
750.40 
723,00 
694,80 
666,80 
643,40 
615.20 
591.60 
56S.80 
544.40 
520,00 
504.00 
487.80 
Basic 
Insurance 
$172,000 
167,000 
165,000 
160,000 
158,000 
152.000 
152,000 
147,000 
145,000 
139,000 
133,000 
127,000 
122.000 
117,000 
112,000 
107,000 
102,000 
99,000 
95,000 
92.000 
88,000 
85,000 
80,000 
- 78,000 
74,000 
72,000 
69,000 
67,000 
65,000 
SCHEDULE OF REVISED GROUP UFE INSURANCE 
EFFECTIVE JUNE 1, 2001 
REGULAR EMPLOYEES 
HIRED ON OR AFTER JUNE 1,1982 
PLANB 
(Optional effective October 1, t9&4 For those employees hired prior tojuly 1. 1984; effective 
for all employees hired on or afterjuly 1
 b 1984.) 
Pay 
1 
24 
Group Step 
2 
24 
Ch L MAHS 
S3 
Ch L MAHS 
n t 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
Jl 
10 
9 
8 
7 
fi 
5 
4 
3 
2 
1 
22 
LMHS 
21 
20 
19 
IS 
17 
16 
15 
14 
13 
12 
li 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
Rate 
$31,970 
30.795 
30.570 
29.465 
29.270 
28.045 
27.945 
27.000 
26.600 
25.560 
24.330 
23.270 
22.170 
21.155 
20.335 
19.425 
18,515 
17.760 
17.090 
16.370 
15.670 
15.085 
14.380 
13.790 
13.095 
12.610 
12.000 
11.600 
11.195 
Weekly 
Rate 
SI ,278.80 
1,231.80 
1.222.BO 
1,178.60 
1,170.80 
1,121.80 
1,117.80 
1,080.00 
1,064.00 
1,022.40 
973.20 
930.80 
886.80 
846.20 
813.00 
777.00 
740.60 
710.40 
683.60 
654.80 
626.80 
603.40 
575.20 
551.60 
523.80 
504.40 
480.00 
464.00 
447.80 
Basic 
Insurance 
1167,000 
162,000 
160,000 
154,000 
153,000 
147,000 
147,000 
142,000 
139,000 
134,000 
127,000 
122,000 
117,000 
112,000 
107,000 
102,000 
97,000 
93,000 
90,000 
87,000 
82,000 
80,000 
75,000 
73,000 
69,000 
67,000 
63,000 
62,000 
59,000 
SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JUNE 1, 2002 
REGULAR EMPLOYEES 
PLANA 
Pay Group Step 
I 
24 
ChLMAHS 
23 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
2 
24 
ChLMAHS 
23 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
H 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
Rate 
$54,045 
32.830 
32.60(1 
31.460 
31.255 
29.990 
29.S90 
28.910 
28.500 
27.425 
26.155 
25.060 
23.925 
22.880 
22.020 
21.090 
. 20.150 
19.370 
18,680 
17.935 
17.215 
16.610 
15.880 
15.275 
14.555 
14.055 
13.425 
13.010 
12.595 
Weekly 
Bate 
J 1,361 SO 
1,313.20 
1,304.00 
1,258.40 
1,250.20 
1,199.60 
!, 195.60 
1,156.40 
1,140.00 
i,097.00 
1,046.20 
i,002,40 
957.00 
915.20 
880.80 
843.60 
806.00 
774.80 
747,20 
717.40 
688.60 
664,40 
635.20 
611.00 
582.20 
562.20 
537.00 
520.40 
503,80 
Basic 
Insurance 
JI07,000 
103,000 
102,000 
99,000 
98,000 
94,000 
94,000 
91,000 
89,000 
86,000 
B2,000 
79,000 
75,000 
72,000 
69,000 
66,000 
63,000 
61,000 
59,000 
56,000 
54,000 
52,000 
50,000 
48,000 
46,000 
44,000 
42,000 
41,000 
40,000 
!97 
SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JUNE 1, 2002 
REGULAR EMPLOYEES 
HIRED ON OR AFTER JUNE 1, 1982 
PLANA 
Pay Group Step 
1 
24 
Cli 1, MAHS 
23 
22 
J.MHS 
21 
20 
IS 
18 
17 
Ifi 
IS 
14 
13 
12 
11 
1(1 
9 
8 
7 
6 
5 
4 
3 
2 
I 
2 
24 
Ch L MAHS 
2S 
22 
LMHS 
21 
at 
19 
IS 
17 
16 
15 
H 
13 
12 
11 
10 
9 
a 
7 
6 
5 
4 
S 
E> 
1 
Hourly 
Rate 
$33,045 
31.830 
31.«S00 
30.460 
30.255 
2K.900 
2B.H90 
27.W10 
27.5(10 
20.425 
25.155 
24.0(50 
22.925 
21.880 
21.020 
20.000 
19.150 
18.37a 
17.K80 
16.935 
16.215 
15.610 
14.880 
14.275 
13.555 
13.(156 
12.425 
12.(110 
11.595 
Weekly 
Sate 
$1,321.80 
1,273,20 
1,264.00 
1,218.40 
1,210.20 
1.159.60 
1,155.60 
1,116.40 
1,100.00 
1,057,00 
1,(106.20 
962.40 
917.00 
875.20 
840,80 
803,60 
706.00 
734.80 
707,20 
677.40 
048.60 
624.40 
595.20 
571.00 
542.20 
522.20 
497.00 
4R0.40 
463. SO 
Basic 
Injurattfe 
$104,000 
100,000 
09,000 
96,000 
35.000 
91,000 
91,000 
88,000 
86,000 
83,000 
79,00(1 
76,000 
72,000 
69,000 
130,000 
63,000 
60,000 
fl&,000 
56,000 
53,000 
51,000 
49,000 
47,000 
45,000 
43,000 
41,000 
39,000 
38,000 
37,000 
198 
SCHEDULE OF REVISED GROUP UFE INSURANCE 
EFFECTIVE JUNE 1, 2002 
REGULAR EMPLOYEES 
PLANB 
(Optional effective October S, 1084 for those employees hired prior to July I, 1984; effective 
for afj employees hired on or aftur July 1, 1984.) 
Pay Group Step 
1 
24 
Ch L MAHS 
23 
22 
LMHS 
n 20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
2 
24 
Cb L MAHS 
23 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
.5 
4 
3 
2 
1 
Hourly 
Rate 
S34.045 
32.830 
32.600 
31.460 
51.255 
29.990 
29.890 
28.910 
28.500 
27.425 
26.155 
25.060 
23.925 
22.880 
22.020 
21.090 
20.150 
19.370 
18.680 
17.935 
17.215 
16.610 
15.880 
15.275 
14.5S5 
14.(155 
13.425 
13.010 
12.595 
Weekly 
Rale 
f 1,301.80 
1,313-20 
1,304.00 
1,258.40 
1,250.20 
1,199.60 
1,195.60 
1,156.40 
1,140.00 
1,097.00 
1,046.20 
1,002.40 
957,00 
915.20 
880.80 
843.60 
806.00 
774.80 
747.20 
717.40 
688.60 
664.40 
635.20 
611-00 
582.20 
562.20 
537.00 
520.40 
503.80 
Basic 
Insurance 
1178,000 
172,000 
170,000 
165,000 
164,000 
157,000 
157,000 
152,000 
149,000 
144,000 
137,000 
132,000 
125,000 
120,000 
115,000 
110,000 
105,000 
102,000 
98,000 
94,000 
90,000 
87,000 
84,000 
80,000 
77,000 
74,000 
70,000 
69,000 
67,000 
199 
SCHEDULE OF REVISED GROUP UFE INSURANCE 
EFFECTIVE JUNE 1, 2002 
REGULAR EMPLOYEES 
HIRED ON OR AFTER JUNE 1,1982 
PLANB 
(Optional effective October 1, 1984. for those empl<iy<zts hited prioy tnjuly 1, 19&4; effective 
foralJ employees hired on or after July I, J 984.) 
Pay Croup Step 
) 
Chi 
24 
Cht.MAHS 
23 
22 
I.MHS 
21 
20 
19 
18 
17 
16 
15 
14 
!S 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
2 
'24 
MAHS 
2S 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
14 
IS 
12 
(1 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
Rate 
$33,045 
SI.830 
S1.600 
30.460 
30.255 
28.990 
28.890 
27.910 
27.500 
26,425 
25.155 
24.060 
22.925 
21.880 
21.020 
20.090 
19.150 
18.370 
17.680 
16.935 
16.215 
15.610 
14.880 
H.275 
13.555 
13.055 
12.425 
12.010 
11.595 
WeeWy 
Sate 
J 1.321.80 
1,273.20 
1,264,00 
1,218.40 
1,210.20 
1,159.60 
1,155.60 
1,116.40 
1,100.00 
1,057.00 
1,006.20 
962.40 
917.00 
875.20 
840.80 
803.60 
766.00 
734.80 
707.20 
677.40 
648.60 
624.40 
595,20 
571.00 
542.20 
522.20 
497.00 
480.40 
463.80 
Baste 
Insurance 
$173,000 
167,000 
165,000 
160,000 
158,000 
152,000 
152,000 
147,000 
144,000 
138,000 
132,000 
127,000 
120,000 
115,000 
110,000 
105,000 
100,000 
97,000 
93,000 
89,000 
85,000 
82,000 
78,000 
75,000 
72,000 
69,000 
65,000 
63,000 
62,000 
200 
SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JUNE 1, 2003 
REGULAR EMPLOYEES 
PLANA 
PayCiw 
1 
up Step 
2 
24 
Chl-MAHS 
24 
ChLMAHS 
23 
22 
LMHS 
21 
20 
19 
18 
17 
16 
\5 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
1 
23 
22 
LMHS 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
2 
I 
Hourly 
Bate 
J35.S25 
34.065 
33.825 
S2.640 
32.430 
3!.IIS 
31.015 
29.995 
29370 
28,455 
27.140 
26.000 
24.825 
23.740 
22.850 
21.885 
20.910 
20.100 
19.385 
18.610 
17.865 
17.235 
16.480 
15.850 
15.105 
14.585 
13.930 
13500 
13.070 
Weekly 
Rate 
$1,413.00 
1,368.60 
1,353.00 
1,905.60 
1,297.20 
1,244.60 
1,240.60 
1,199.80 
1,182.80 
1,138.20 
1,085.60 
1,040,00 
993.00 
949.60 
914.00 
875.40 
836.40 
804.00 
775.40 
744.40 
714.60 
689.40 
659.20 
634.00 
604.20 
583.40 
557.20 
540,00 
522.80 
Basic 
Insurance 
Jin.ooo 
107,000 
106,000 
102,000 
102,000 
98,000 
97.000 
94,000 
93,000 
89,000 
85,000 
82,000 
78,000 
75,000 
72,000 
69,000 
66,000 
63,000 
61,000 
59,000 
56.000 
54,000 
52,000 
50,000 
48,000 
46,000 
44,000 
43,000 
41,000 
SCHEDULE OF GROUP LIFE INSURANCE 
EFFECTIVE JUNE I, 2003 
REGULAR EMPLOYEES 
HIRED ON OR AFTER JUNE 1,1982 
PLANA 
Pay Group 
1 
Step 
2 
24 
Ch L MAHS 
24 
Ch L MAHS 
23 
22 
I.MHS 
21 
20 
19 
18 
17 
16 
15 
14 
13 
12 
1! 
10 
9 
8 
7 
6 
5 
4 
3 
a 1 
23 
22 
LMUS 
21 
20 
ia 
IB 
17 
16 
15 
14 
13 
12 
n IB 
9 
8 
7 
6 
5 
4 
3 
2 
1 
Hourly 
Rate 
$34,325 
33.065 
32.825 
SI.640 
31.430 
30.115 
30.015 
2R.W95 
28.570 
27.455 
26.140 
25.000 
2X825 
22.740 
21.850 
20.885 
19.910 
19.100 
18.385 
17.610 
16.865 
10.235 
15.480 
14.850 
14.105 
13.585 
12.9.10 
12.500 
12.070 
Weekly 
Kate 
$1,373.00 
1,322.60 
1,313.00 
1,265,60 
1,257.20 
1,204,50 
1,200.60 
1,159.80 
1,142.80 
1,098.20 
1,045,60 
i,000.00 
953.00 
909.60 
874.00 
835.40 
796.40 
764.00 
735.40 
704.40 
674.60 
649.40 
619.20 
594.00 
564.20 
543.40 
517.20 
500.00 
482.80 
Basic 
losuraice 
$108,000 
104,000 
103,000 
99,000 
99,000 
94.000 
94,000 
91.000 
90,000 
86,000 
82,000 
78,000 
75,000 
71,000 
69,000 
66,000 
63,000 
60,000 
58,000 
55,000 
53,000 
51,000 
•49,000 
47,000 
45,000 
43,000 
41,000 
39,000 
38,000 
SCHEDULE OF REVISED CROUP LIFE INSURANCE 
EFFECTIVE JUNE 1, 2003 
REGULAR EMPLOYEES 
PLANS 
(Optional effect iv* October 1, 1984 for tbuse employes hun i prior ipj»)y ], 19B4; ffJertive 
for all employees hired on orafierJuJy 5, 1984.) 
Pay Group Step 
1 
24 
C h l . M A H S 
23 
22 
LMUS 
21 
20 
i<J 
18 
17 
18 
15 
14 
iS 
12 
11 
10 
9 
H 
7 
6 
5 
4 
9 
a i 
2 
24 
Ch L MAHS 
28 
22 
LMHS 
Stl 
20 
19 
18 
17 
16 
15 
14 
13 
12 
11 
10 
9 
8 
7 
6 
5 
4 
3 
a 1 
Hourfy 
Rale 
335.323 
34.065 
33.825 
32.640 
32.430 
31.115 
31.015 
29.905 
29.57(1 
28.455 
27.140 
26.000 
24.8SS 
23.740 
22.850 
X1.8B5 
20.910 
20.100 
19.385 
1&61D 
17.865 
17.235 
16.480 
15.8S0 
15.105 
14.585 
13.930 
13.5*10 
13.070 
Weekly 
Rate 
$1,413.00 
1,362.60 
1,353.00 
1,305.60 
1,297.20 
!,244.60 
1,240.60 
1,199.80 
1,182.80 
1,138.20 
!,085.60 
1,040,00 
993.00 
949.60 
914,00 
875.40 
836.40 
804.00 
775.40 
744.40 
714.60 
689.40 
659,20 
634,00 
604,20 
583.40 
557.20 
540.00 
522.80 
Basic 
losurwice 
1183,000 
1 78,000 
177,000 
170,000 
170,000 
163,000 
162,000 
157,000 
155,000 
149,000 
142,000 
137,000 
130,000 
125,000 
120,000 
115,000 
110,000 
105.000 
192,000 
98,000 
94,000 
90,000 
87,000 
83,000 
80,000 
77,000 
73,000 
72,000 
69,000 
SCHEDULE OF REVISED GROUP UFE INSURANCE 
EFFECTIVE JUNE t, 2003 
REGULAR EMPLOYEES 
HIRED ON OR AFTER JUNE 1,1982 
PLANS 
(Optional effective Otiober 1,19$4 far those employ*?*^ hired prior to July U \9H4; effective 
far aH employees hired on or after July 1, 1984.) 
Pay Group Step 
1 
24 
Ch L MAHS 
23 
22 
LMHS 
21 
20 
19 
18 
57 
16 
15 
14 
IS 
12 
11 
10 
9 
a 
7 
6 
5 
4 
3 
2 
1 
it 
24 
ChLMAHS 
23 
22 
LMHS 
21 
20 
19 
18 
17 
18 
. 19 
14 
13 
12 
1! 
10 
9 
8 
1 
S 
9 
4 
3 
2 
I 
Hourly 
Rate 
J34.325 
33.0S5 
32.825 
31.640 
31.430 
30.115 
30,015 
28.995 
28.570 
27.455 
26.! 40 
25.000 
23-825 
22.740 
21.850 
20.885 
19.910 
19.100 
18.385 
17.610 
16.865 
16.235 
15.480 
14.850 
14.105 
13.585 
12.930 
12.500 
12.070 
Weekly 
R»te 
$1,373.00 
1,322.60 
1,313.00 
1,265.60 
1,257.20 
1,204.60 
1,200.60 
1,159.80 
1,142.80 
1,098.20 
1,045.60 
1,000.00 
953.00 
909.60 
874.00 
835.40 
796.40 
764.00 
735.40 
704.40 
674.60 
649.40 
619.20 
594.00 
564.20 
543.40 
517.20 
500,00 
482.80 
Basic 
Insurance 
5180,000 
173,000 
172,000 
165,000 
165,000 
[57,000 
157,000 
152,000 
150,000 
144,000 
137,000 
130,000 
125,000 
119,000 
115,000 
110,000 
105,000 
100,000 
97,000 
92,000 
89,000 
85,000 
82,000 
78,000 
75,000 
72,000 
68,000 
65,000 
64,000 
AUHABETICAL INDEX 
SUBJECT 
Accidents - Investigation and 
Report 
Aid to Education Plan 
Allowance for Meals, Lodging 
and Transportation 
Arbitration 
Expenses 
Procedure 
Arucle XXI11 Process 
Assistant Mail and Agency 
Remittance Clerk 
Automatic Progression 
Average Hourly Rate Defined 
Basic Life Insurance Plan 
Basic Wage Rate Defined 
Basic Work Day/Week 
Beards 
Bereavement Benefit 
Bonus - Report. Unmeiered 
Service 
Bulletin Boards 
Bumping 
Gall-out Defined 
Meal Allowance 
Travel Time Allowance 
Cash Allowance in Lieu 
of Meal 
Prearranged Overtime 
ARTICLE 
XV 
XX 
X 
xxn 
XXII 
VI 
xx VI. 
VII 
IX 
XIX 
VI 
X 
VIII 
X 
X 
Cash Bajance Plan Memorandum 
Addendum 
Catastrophe Major 
Medical Plan 
Certification 
Nuclear 
Welding 
Code 6Q, Excused Paid 
Committees 
Disciplinary 
XX 
VII 
VII 
2Uii 
XVI 
SECTION 
ld.2 
4,16 
4 
le-h 
App. D-46 
App. D-11 
App. D-18,43 
13 
3 
12 
1 
App. D-28 
JJU1 
App. D-25 
App,A-I.A-II. 
App. B. 
App. C 
16 
2(c),3ahkJl 
6 
4,7,lfi 
3,TalikI 
A p p j ; 
5a, b 
8 
9 
App. D-33 
1 
1 
PAGE 
46 
57,60 
3] 
62 
60,62 
146 
138 
141,145 
19 
56 
19 
20 
142 
22 
142 
49 
117-J18, 
122d22 
12G-12A 
134-135 
20 
31,34 
26 
32,33 
32,34 
14S 
152 
57 
24 
24 
143 
45 
47 
205 
SUBJECT 
Grievance 
Safely 
Company Seniority Defined 
Computers and VDTs 
Construction Services 
Contractors 
Guidelines 
COPE 
Ci ttwr Complement ' ; 
Customer Representative D 
Day Worker Defined 
Death in Family 
Demotion 
Dental Plan 
Dependent Care Spending 
Account 
Dependent Surviving Spouse 
Disability, Compensation for 
Disability Retirement Plan 
Disabled Employees, 
Reemployment of XI 9 39 
Discharge 
Employee Rights XXII 
Management Rights HI 
Disciplinary Action XVI 
Disciplinary Documentation 
Dismissal of Part-Time, 
Temporary and Probationary 
Employees XI 
Division/Preamble 
Drafting Technician 
Drinking Water Provided 
Dues 
Electronic Data Processing 
Emergencies 
Assigned to the territory 
oianothKT Utility 
Call-outs - Minimum Pay 
Inclement Weather 
XXVIII 
ARTICLE 
XXII 
XV 
VI 
rv 
VI 
IX 
XI 
XX 
xx 
xx 
IX 
ix 
XX 
SECTION 
lb.c 
la 
AWLD22. 
14 
App. D-19 
App. D-47 
4,5 
App. D-24 
Aj4Li3 
App. D-9 
App. D-35 
App. D-51.52 
5 
10,11 
10a 
2a 
7 
le 
1-7 
M 
la,6 
PAGI 
61 
46 
l i l 
19 
141 
146 
15 
HI 
154 
138 
143 
KZ 
17 
39 
26 
33,34 
.58 
SO 
27-29 
29-30 
49,52 
XX 
rv 
XXI 
vm 
VIII 
XV 
xxvi 
5 
2 
App. D-3 
10b, c 
App. D-IO 
App. D-12 
12 
1 
S 
6 
4 
2S 
2 
63 
14 
47 
137 
39 
138 
139 
60 
14 
60 
25 
26 
47 
73 
79-80 
2M 
SUBJECT 
Meals - Major Storm 
Non-represented personnel 
performing work 
Rest Periods 
Employee Benefits 
Employee Savings Fund Plan 
Excused Absence, Genera! 
Expenses, Reimbursement 
Eye Examination 
FMLA - VVjUion Policy 
Franchise Territory 
Garage Mechanics -
Tools/Coveralls 
Cloves, Work -
Grievance Procedure 
EffcctiveJanuaryl.20O2 
Health Care Spending Account 
Holidays 
Observed/Eitgihility 
Pay 
Pay, Temporary Employees 
Scheduled Workers 
Shift Workers 
Home Study Course 
Hours of Wort 
Day Workers 
Regular 
Scheduled Workers 
Shift Workers 
Inclement Weather 
Conditions 
Meal Provisions 
Indemnification 
Insurance Benefit Plans 
Internal Telephone System 
Irregular Hours 
Job Classification Review 
fob Security, No Layoff Policy 
Job Vacancy, Non-
Bargaining Unit 
ARTICLE 
X 
HI 
IX 
XX 
XX 
XX 
X 
2£Y 
XII 
11 
XX 
XXII 
XX 
S£ 
XX 
xm 
xm XIU 
xm XIII 
xm 
VII 
VII 
VII 
VII 
XV 
X 
XX 
XX 
VII 
XXIII 
XI 
SECTION 
15 
3 
13 
4, 7d 
10 
1-23. 
App. D-I4 
2 
Ifi 
1 
App. D-6a, b 
l ib 
2 
M 
2d 
8 
6,7 
7 
App. D-41 
2,5 
1 
4 
3 
App. D-31 
4 
16 
!5 
3 
App. D-27 
53 
App. D-46 
12a 
PAGE 
33-34 
14 
30-31 
49 
57,58 
59 
31-36 
140 
12 
42 
13 
137 
59 
60-63 
51-54 
5JL55 
54 
44 
44 
44 
45 
45 
45 
145 
21,23 
-20 
22 
21,22 
143 
47 
35 
60 
56 
142 
23 
63 
146 
40 
XI 2.3 37-38 
SUBJECT 
Junior Clerk 
Layoff Notice or Pay 
in Lieu Thereof 
Leave of Absence, 
Business Manager 
Legal Representation 
Licenses 
Company Required 
Federal Drivers 
NRC 
Life Insurance Plan 
Schedule 
Line Mechanic - Hoi Stick 
Local Union Jurisdiction 
Local Union Savings & 
Retirement Fund 
Lockouts 
LongJcrra Cave 
Lunch Break 
Maintenance E valuator 
Management Rights 
Meal Abuses 
Mea) Allowance, Provisions 
MECliyiL^iiguSLLJJQQl 
Meal Periods 
Meals 
Bridge Time 
MaJQXJtPJQl 
Stipend? (Table) 
Medical Care Plan 
Effective ja,nn^ry 1, 2002 
Meetings 
Company Time 
Compensation For 
Number Attending 
Memorandum of Agreement 
Meter Reader/Rural 
Meter Readers Memorandum 
Mileage Allowance 
Moving Expenses 
Municipals 
National Health Insurance 
No Layoff Policy, Eligibility 
ARTICLE 
XX 
XX 
XX 
XX 
VII 
XX 
XVTI 
XX 
V 
XX 
XXVltt 
111 
X 
X 
X 
X 
X 
X 
XX 
XX 
IX 
IX 
X 
X 
XX 
XI 
SECTION 
App. D-8 
13 
9a, b 
15 
l ie 
App. D-34 
1 
3 
App. D-I5 
8 
1 
U 
i 
App. D-33 
App. D-38 
2 
App. D-20 
205 
M 
13. 
15 
lc 
2d 
14 
12 
App. D-2I 
App. D-50 
App. D-13 
App, EHt 
23 
21 
App. D-2 
lc 
12 
PAGE 
138 
60 
59 
60 
60 
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